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FASHION INSTITUTE OF TECHNOLOGY 
2017 ANNUAL SECURITY REPORT AND  
ANNUAL FIRE SAFETY REPORT 
 
The  Fashion Ins t it ut e  of Technology, a  St at e  Unive rs it y of New York college  of 
art  and de s ign, bus ine ss , and t e chnology, is  a  communit y of approximat e ly 
1 0 ,0 0 0  full- and part -t ime  s t udent s . FIT also  ope rat e s  programs  at  campuses  in 
Florence  and Milan, It a ly. At  FIT, t he  safe t y and we ll-be ing  of s t udent s , facult y, 
s t aff, and vis it ors  is  of paramount  import ance . FIT employs  securit y measure s  
t o  he lp  ensure  t hat  members  of t he  FIT communit y can le arn and work in an 
environment  free  from t hreat s  t o  safe t y or we ll-be ing .  
 
Each year, pursuant  t o  t he  Jeanne  Cle ry Disc losure  of Campus  Securit y Policy 
and Campus  Crime  St at is t ics  Act  ( t he  “Cle ry Act ”) , FIT publishe s  t his  annual 
securit y report  cont aining  crime  s t a t is t ics , fire  s t a t is t ics , and s t a t ement s  of 
securit y and fire  safe t y policy. This  report  is  prepared by FIT’s  Depart ment  of 
Public  Safe t y in consult a t ion wit h various  adminis t ra t ive  depart ment s  a t  FIT. 
This  report  is  required  of a ll pos t -secondary ins t it ut ions  t hat  part ic ipat e  in 
fede ral s t udent  a id  programs . In t his  report , FIT publishe s  it s  s t a t is t ics  for 
ce rt a in offense s  t hat  occurred  on campus , in ce rt a in off-campus  build ings  or 
prope rt y owned or cont ro lled  by FIT, and on public  prope rt y wit hin, or 
immediat e ly adjacent  t o  and access ib le  from, on-campus  prope rt y. The  report  
a lso  inc ludes  FIT’s  s t a t is t ics  on fire  inc ident s  in on-campus  re s idence  halls  and 
informat ion on safe t y and securit y t opics , inc luding  prevent ion, report ing , fire  
safe t y, s e rvice s  for vic t ims , d isc ip line , and ot he r informat ion. In addit ion t o  t he  
informat ion in t his  report , more  on t he se  t opics  can be  found in FIT’s  College  
Policy Library, t he  St udent  Right s  and Respons ibilit ie s  Handbook, and FIT’s  
Campus  Safe t y and Securit y webs it e . 
 
FIT encourages  a ll members  of it s  communit y t o  read t his  report  care fully and 
use  t he  informat ion in it  t o  he lp  fos t e r a  safe  environment . FIT sends  an email t o  
eve ry enrolled  s t udent  and current  employee  on an annual bas is  t o  not ify t hem 
t hat  t his  report  is  available  t o  be  viewed. The  email inc ludes  a  brie f summary of 
t he  cont ent s  of t he  report  and t he  web addre ss  whe re  t his  Annual Securit y 
Report  and Annual Fire  Safe t y Report  can be  found. The  2 0 1 7  report  is  available  
t hrough FIT’s  Cle ry Act  webs it e  a t  fit nyc .edu/ safe t y/ s t a t is t ics . A pape r copy of 
t his  report  will be  provided upon reques t  by cont ac t ing  Public  Safe t y’s  
adminis t ra t ive  office  a t  2 1 2  2 1 7 .4 9 9 9 . St at is t ics  are  a lso  available  t hrough t he  
U.S. Depart ment  of Educat ion’s  Campus  Safe t y and Securit y webs it e , which 
compile s  s t a t is t ics  submit t ed  by all s chools  unde r t he  Cle ry Act . Pursuant  t o  t he  
Cle ry Act , FIT’s  Depart ment  of Public  Safe t y a lso  maint ains  a  daily log  of crimes  
and inc ident s  t hat  occur on campus , which may be  accessed at  t he  Public  
Safe t y Office  in t he  Fred P. Pomerant z  Art  and Des ign Cent e r, Room D4 4 2 . 
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REPORTING CRIMES AND EMERGENCIES  
 
OPTIONS FOR REPORTING CRIMES AND INCIDENTS 
 
The  Fashion Ins t it ut e  of Technology encourages  s t udent s , facult y, s t aff, and 
ot he r members  of it s  educat ional communit y t o  report  c rimes  and ot he r safe t y 
inc ident s  prompt ly t o  any or a ll of t he  adminis t ra t ors  be low: 

• Depart ment  of Public  Safe t y, 2 1 2  2 1 7 .7 7 7 7  (s t affed  2 4  hours  a  day, eve ry 
day)  

• Direct or of Public  Safe t y, 2 1 2  2 1 7 .4 9 9 9  (adminis t ra t ive  line )  

• Dean of St udent s , 2 1 2  2 1 7 .3 8 0 0  

• Tit le  IX Coordinat or, 2 1 2  2 1 7 .3 3 6 0   
 
FIT encourages  accurat e  and prompt  report ing  of a ll c rimes  t o  Public  Safe t y and 
t o  local law enforcement , when t he  vic t im of a  crime  e lec t s  t o  or is  unable  t o  
make  such a  report . 
 
EMERGENCIES 
 
In an emergency on t he  FIT campus , you may cont ac t  Public  Safe t y a t  2 1 2  
2 1 7 .7 7 7 7  or you may also  use  one  of t he  red  emergency phones  locat ed  
t hroughout  campus  build ings  or one  of t he  b lue  emergency phones  locat ed  
out s ide  on campus .  

• Red Emergency Phones: The  college  has  ins t a lled  wall-mount ed red emergency 
phones  in a ll fac ilit ie s  and re s idence  ha lls . The  moment  any red  phone  ca ll 
but t on is  pre s sed , Public  Safe t y can ident ify t he  ca lle r’s  p lace  of orig in and 
d ispat ch pe rsonne l im mediat e ly t o  t he  scene . 

• Blue Emergency Phones: The  college  has  
ins t alled blue  emergency phones 
around t he  campus  pe rime t e r t hat  
connec t  d irec t ly t o  FIT’s  Depart ment  
of Public  Safe t y and do not  require  
d ia ling  a  number. You can find  t he  
phones  in t he  fo llowing  locat ions :  
•  out s ide  Dubinsky on 2 7 t h St ree t  
•  out s ide  Pomerant z  on 2 7 t h St ree t   
•  out s ide  Goodman on 2 6 t h St ree t  
•  out s ide  Pomerant z  on 2 8 t h St ree t  
•  out s ide  Dubinsky on 2 8 t h St ree t  
•  out s ide  Fe ldman on 2 8 t h St ree t   
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If you experience an off-campus emergency, call 911.  
 
ADDITIONAL OPTIONS FOR REPORTING CRIMES AND INCIDENTS  
 
FIT pre fe rs  t hat  a ll c rimes  and inc ident s  be  prompt ly report ed  t o  one  of t he  
aut horit ie s  lis t ed  in t he  Opt ions  for Report ing  Crimes  and Incident s  sec t ion, 
above . FIT recognize s , howeve r, t hat  depending  on t he  c ircums t ances , some  
members  of t he  FIT communit y may choose  t o  report  c rimes  and inc ident s  t o  
o t he r FIT offic ia ls . In addit ion t o  t he  aut horit ie s  lis t ed  above , crimes  and 
inc ident s  may be  report ed  t o  t he  fo llowing  addit ional adminis t ra t ors :  

• Direct or of Res ident ia l Life , 2 1 2  2 1 7 .3 9 0 0  

• Direct or of At hle t ics  and at hle t ics  coaches , 2 1 2  2 1 7 .4 2 1 0  

• Direct or of Office  of Educat ional Opport unit y Programs , 2 1 2  2 1 7 .4 1 7 0  

• Direct or of Office  of Disabilit y Se rvice s / FIT-ABLE, 2 1 2  2 1 7 .4 0 9 0  

• Direct or of St udent  Life , 2 1 2  2 1 7 .4 1 3 0  

• Dean for Int e rnat ional Programs  (s t udy abroad) , 2 1 2  2 1 7 .5 3 8 0   

• Direct or of Int e rnat ional St udent  Se rvice s , 2 1 2  2 1 7 .3 7 0 0  

• Any senior adminis t ra t or of FIT (for a  lis t  of senior adminis t ra t ors , vis it  
fit nyc .edu/ adminis t ra t ion)   

 
CAMPUS SECURITY AUTHORITIES 
 
A Campus  Securit y Aut horit y (CSA) unde r t he  Cle ry Act  is—in addit ion t o  a ll 
members  of t he  Depart ment  of Public  Safe t y and t he  adminis t ra t ors  ident ified  in 
t his  report  as  pe rsons  t o  whom FIT encourages  t he  report ing  of crimes  and 
inc ident s—an offic ia l of an ins t it ut ion who has  s ignificant  re spons ibilit y for 
s t udent  and campus  ac t ivit ie s , inc luding , but  not  limit ed  t o , s t udent  hous ing , 
s t udent  d isc ip line , and campus  judic ia l proceedings . An offic ia l is  de fined as  any 
pe rson who has  t he  aut horit y and t he  dut y t o  t ake  ac t ion or re spond t o  
part icular is sues  on behalf of t he  ins t it ut ion.  
 
CSAs  are  ident ified  by FIT and provided wit h t ra ining  on t he ir dut ie s . CSAs  are  
required  t o  forward report s  of Cle ry Act  crimes  t o  Public  Safe t y. These  report s  
should  be  immediat e ly forwarded t o  Public  Safe t y, because  a  CSA crime  report  
may be  t he  bas is  for de t e rmining  if t he re  is  a  se rious  or cont inuing  t hreat  t o  t he  
safe t y of t he  campus  communit y t hat  would  require  an a le rt , and t he  report  
mus t  be  ent e red  in t he  campus’s  daily crime  log  in a  t ime ly manne r. Public  
Safe t y a lso  annually colle c t s  s t a t is t ics  from CSAs  t o  ensure  t hat  it s  s t a t is t ical 
report ing , as  cove red la t e r on in t his  report , is  comple t e .  
 
Please  not e  t hat  ce rt a in profe ss ionals  a t  FIT, such as  phys ic ians , nurse s , and 
profe ss ional counse lors , are  bound by various  s t a t e  pat ient  confident ia lit y laws , 
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s t a t e  privileges , and e t hical dut ie s  t hat  prevent  t hem from sharing  ce rt a in 
informat ion t hey le arn while  working  wit hin t he  scope  of t he ir licensed dut ie s .1 
Howeve r, FIT use s  it s  be s t  e ffort s  t o  colle c t  c rime  s t a t is t ics  report ed  t o  t he se  
profe ss ionals  in a  de -ident ified , anonymized way t hat  s t ric t ly maint ains  pat ient  
confident ia lit y. FIT also  encourages  t he se  profe ss ionals , whe re  appropria t e , t o  
advise  on o t he r report ing  opt ions , inc luding  t he  opt ion t o  anonymous ly report  
c rimes  for inc lus ion in Cle ry Act  s t a t is t ics  (de scribed in de t ail be low).  
 
ANONYMOUS REPORTING 
 
Pe rsons  want ing  t o  anonymous ly report  a  crime  or inc ident  can do so  by 
cont ac t ing  FIT’s  Tip  Line , 2 1 2  2 1 7 .TIPS (2 1 2  2 1 7 .8 4 7 7 ) . The  report ing  
pe rson’s  name , if provided, will be  kept  confident ia l, but  t he  inc ident  may be  
inc luded in t he  annual crime  s t a t is t ic  report  wit hout  d ivulg ing  t he  pe rson’s  name  
or any ot he r informat ion t hat  would  infringe  on confident ia lit y. Howeve r, p lease  
not e  t hat  an a llegat ion of sexual or gende r-based misconduct  involving  s t udent s  
or o t he r members  of t he  college  communit y, even if made  anonymous ly, will be  
report ed  t o  t he  Tit le  IX coordinat or, and report s  of o t he r t ypes  of misconduct , 
even if made  anonymous ly, will be  report ed  t o  t he  dean of s t udent s , Human 
Resource s , or o t he r appropria t e  offic ia ls .    

                                                
1 Persons who are associated with a religious order/denomination, recognized by that order/denomination as 
providing confidential counseling and functioning within that scope are also not CSAs per the Clery Act. FIT does 
not currently employ any clergy or others who would meet this definition.  
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DEPARTMENT OF PUBLIC SAFETY  
 
FIT’s  Depart ment  of Public  Safe t y is  s t affed  2 4  hours  a  day, seven days  a  week, 
3 6 5  days  a  year. It s  office rs  ut ilize  foot  pat ro l and approximat e ly 3 0 0  c losed-
c ircuit  s ecurit y cameras  t o  obse rve  and report  s it uat ions  or ac t ivit ie s  t hat  may 
pose  a  dange r t o  pe rsons  or prope rt y. Cont inuous  proact ive  securit y pat ro ls  are  
pe rformed by t he  Depart ment  of Public  Safe t y t hroughout  FIT’s  campus . The  
Depart ment  of Public  Safe t y s t affs  a  cent ral d ispat ch and monit oring  cent e r 
t hat  se rves  as  t he  hub for emergency call-t aking  and dispat ch t o  a ll college  
prope rt ie s . Cent ral d ispat ch ut ilize s  a  comput e r-aided dispat ch sys t em and 
communicat e s  wit h Public  Safe t y office rs  via  a  d ig it a l mobile  radio  sys t em.  
 
FIT’s  Public  Safe t y office rs  are  not  armed and do not  have  police  powers , but  
t hey as s is t  members  of t he  FIT communit y, inc luding  in cont ac t ing  t he  New 
York Cit y Police  Depart ment  (NYPD). Alt hough t he re  is  no  formal agreement , FIT 
has  a  coope rat ive  working  re la t ionship  wit h t he  NYPD, in which NYPD office rs  
pe riodically pat ro l campus  roadways , maint ain public  orde r, engage  in crime  
prevent ion, and provide  for t he  enforcement  of local and s t a t e  laws .2 FIT Public  
Safe t y is  a lso  available  t o  as s is t  members  of t he  FIT communit y in report ing  
crimes  t o  t he  NYPD.  
 
FIT Public  Safe t y office rs  re spond t o  a ll complaint s  and emergencie s  occurring  
on campus . If warrant ed , FIT Public  Safe t y will cont ac t  local emergency se rvice s  
for police / fire / EMS re sponse . All FIT Public  Safe t y office rs  have  rece ived t ra ining  
and ce rt ificat ion in firs t  a id , CPR, use  of aut omat ed ext e rnal de fibrilla t ors  (AED), 
and campus  safe t y procedure s , as  we ll as  fire  safe t y t ra ining  and ce rt ificat ion in 
accordance  wit h t he  FDNY.  
 
Public  Safe t y pe rsonne l a t  FIT are  g iven c las s room and on-s it e  t ra ining  once  a  
year. This  t ra ining  inc ludes  a  securit y awareness  pre sent at ion, unde rs t anding  
t he  ro le  of t he  securit y supe rvisor, emergency s it uat ions , campus  communit y 
re la t ions , s exual harassment  a t  t he  workplace , Safe  Zone  ally t ra ining , sexual 
as sault  prevent ion and educat ion, t he  legal power of limit a t ions , and report  
writ ing .  
 
  

                                                
2 Because FIT does not have any non-campus locations of student organizations officially recognized by the 
institution, FIT does not have any agreement with local law enforcement to monitor such locations.  
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SAFETY ON CAMPUS 
 
CRIME PREVENTION AND SECURITY AWARENESS PROGRAMS 
 
Crime  prevent ion is  a  high priorit y a t  FIT. The  college  encourages  a ll s t udent s  
and employees  t o  be  re spons ible  for t he ir own securit y and t he  securit y of 
o t he rs , inc luding  t hrough safe  and pos it ive  bys t ande r int e rvent ion. 
 
Crime  prevent ion and securit y awareness  are  collaborat ive  e ffort s  across  
depart ment s  a t  FIT. Public  Safe t y, St udent  Success  and it s  depart ment s , t he  
Tit le  IX coordinat or/ affirmat ive  ac t ion office r, and Informat ion Technology, 
among ot he rs , promot e  pe rsonal safe t y, prot ec t ion of prope rt y, and 
cybe rcrime / ident it y t he ft  awareness  t hroughout  t he  year. FIT’s  Securit y 
Advisory Commit t ee , e s t ablished pursuant  t o  New York St at e  Educat ion Law 
6 4 3 1 , is  appoint ed  by FIT’s  pre s ident  wit h membership  comprised  of a  cross -
sec t ion of t he  campus  communit y ( facult y, adminis t ra t ion, and s t udent s ) . The  
commit t ee  works  c lose ly wit h Public  Safe t y t o  review and recommend 
improvement s  t o  campus  safe t y polic ie s  and procedure s , as  we ll as  educat ional 
programming init ia t ive s . This  inc ludes  educat ional programmat ic  init ia t ive s  
t hrough t he  Campus  Ant i-Violence  Educat ion Group, a  working  group of t he  
commit t ee .  
 
Safe t y and securit y awareness  programs  for bot h on and off campus  are  
pre sent ed  at  s t udent  orient at ion each semes t e r. In addit ion, FIT’s  Depart ment  
of Public  Safe t y a lso  pre sent s  campus  safe t y and securit y programs  t o  a ll 
re s ident  as s is t ant s  e ach semes t e r t o  prepare  t hem t o  as s is t  re s ident ia l s t udent s  
wit h safe t y conce rns . Safe t y and securit y programs  are  a lso  readily available  t o  
any employees  upon reques t .  
 
Programming inc ludes : 

• Build ing  evacuat ion procedure s  for fire  and ot he r emergencie s , inc luding  
live  drills  during  t he  semes t e r 

• She lt e r-in-place  procedure s , inc luding  live  drills  during  t he  semes t e r 
• Campus  safe t y e scort  program 
• Safe t y shut t le  program—described la t e r in t his  report  
• Act ive ly part ne ring  wit h t he  Tit le  IX coordinat or on event s  re la t ed  t o  

prevent ing  sexual and int e rpe rsonal vio lence , such as  t he  Take  Back t he  
Night  campaign  

• Safe ly navigat ing  New York Cit y mass  t rans it , pre sent ed  at  s t udent  
orient at ion by Public  Safe t y and t he  MTA police  
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Programs  conce rning  sexual misconduct  educat ion are  de scribed in de t ail la t e r in 
t his  report . Healt h and we llne ss  informat ion fa irs , and ot he r event s  are  a lso  
pre sent ed . Res ident ia l Life  holds  a  safe t y campaign each semes t e r t o  encourage  
re s idence  hall s t udent s  t o  lock t he ir doors  and secure  t he ir be longings . 
Res ident ia l Life  a lso  conduct s  healt h and safe t y inspect ions  once  a  semes t e r in 
a ll re s ident ia l build ings .  
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MAINTENANCE OF FACILITIES 
 
Securit y and safe t y is sues  are  g iven high priorit y in t he  improvement  and 
maint enance  of fac ilit ie s . The  Depart ment  of Public  Safe t y cont inuous ly 
conduct s  securit y surveys  of exis t ing  fac ilit ie s , wit h findings  and 
recommendat ions  forwarded t o  appropria t e  adminis t ra t ive  areas  for remedial 
ac t ion when necessary. 
 
SAFETY SHUTTLE AND CAMPUS ESCORT PROGRAM 
 
The  Depart ment  of Public  Safe t y ope rat e s  a  safe t y shut t le  program. St udent s  
and s t aff t rave ling  t o  and from Kaufman Hall can enjoy a  safe  ride  in one  of our 
compliment ary shut t le s . The  shut t le  p ickup and drop-off locat ions  are  in front  
of t he  Fe ldman Cent e r on t he  main campus  and in front  of t he  3 1 s t  St ree t  main 
ent rance  at  Kaufman Hall. The  shut t le  runs  approximat e ly eve ry 1 5  minut e s  
from 8  pm t o  2  am when c las se s  are  in se s s ion. Addit ionally, t he  shut t le  se rvice  
is  available  on demand at  any t ime  out s ide  of scheduled  hours ; it  may be  
reques t ed  by asking  a  Public  Safe t y office r a t  e it he r t he  Fe ldman Cent e r lobby 
or t he  Kaufman Hall lobby for p ickup se rvice .  
 
In addit ion, a  walking  e scort  anywhere  on campus  or t o  Kaufman Hall pe rformed 
by a  uniformed office r can also  be  reques t ed  at  any t ime . Reques t s  may be  
made  in pe rson t o  a  Public  Safe t y office r, by calling  t he  non-emergency line  a t  
2 1 2  2 1 7 .4 9 9 9 , or by us ing  one  of t he  red  or b lue  phones  on campus . 
 
ACADEMIC AND ADMINISTRATIVE BUILDINGS 
 
Along wit h a  s t rong  pre sence  in t he  s t ree t s , Public  Safe t y pe rsonne l check all 
vis it ors  for valid  and current  FIT ident ificat ion cards  a t  eve ry build ing  lobby. 
Individuals  are  not  a llowed int o  FIT fac ilit ie s  wit hout  valid  ID, unle s s  t hey comply 
wit h vis it or procedure s .  
 
In addit ion t o  it s  pre sence  in t he  lobbie s , t he  Depart ment  of Public  Safe t y 
frequent ly inspect s  e ach build ing , floor by floor. This  prac t ice  affords  added 
safe t y t o  s t udent s , facult y, and s t aff. Public  Safe t y a lso  ut ilize s  sophis t icat ed  
e lec t ronic  equipment  2 4  hours  a  day, seven days  pe r week, e lec t ronically 
monit oring  all public  acce ss  point s  t o  campus  and ent rie s  int o  re s idence  halls  
and academic  build ings . 
 
RESIDENCE HALLS 
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Each re s ident  of FIT hous ing  is  required  t o  s ign a  hous ing  cont rac t  and t o  
adhe re  t o  it s  t e rms  and condit ions  as  we ll as  t o  t he  polic ie s  and procedure s  of 
t he  FIT Res ident  Handbook, available  a t  
fit nyc .edu/ re s ident ia llife / polic ie s / index.php. Toge t he r, t he se  t e rms , polic ie s , 
and procedure s  e s t ablish rule s  and s t andards  by which all members  of t he  
communit y can live  t oge t he r safe ly and in a  way t hat  prot ec t s  t he  right s  of a ll 
FIT communit y members . Res ident s  should  familiarize  t hemse lves  wit h t he se  
t e rms  and polic ie s  and t he  consequences  for vio lat ing  t hem. 
 
Each re s idence  hall is  s t affed  by Public  Safe t y pe rsonne l 2 4  hours  a  day, seven 
days  a  week, when s t udent s  are  in re s idence . Supe rvisors  rout ine ly inspect  and 
monit or individual securit y pos t  as s ignment s  ove r t he  course  of e ach shift  t o  
ensure  t hat  polic ie s  and procedure s  are  fo llowed. Public  Safe t y works  c lose ly 
wit h members  of t he  Depart ment  of Res ident ia l Life , whose  members  are  a lso  
on dut y 2 4  hours  a  day, seven days  a  week while  s t udent s  are  in re s idence .  
 
Pe rsonne l are  t ra ined t o  adhe re  t o  s t ric t  vis it a t ion polic ie s  regarding  ent rance  
int o  t he  halls . St udent s  may bring  vis it ors  t o  t he ir rooms  but  t hey mus t  firs t  
comply wit h t he  college ’s  vis it a t ion polic ie s . The  vis it or mus t  be  prope rly s igned 
in and mus t  have  a  valid  phot o  ID t hat  is  le ft  wit h t he  lobby securit y pe rsonne l 
unt il depart ure . Furt he r informat ion on vis it a t ion polic ie s  is  available  in t he  
Res ident  Handbook.  
 
WEST 27TH STREET 
 
FIT’s  Midt own Manhat t an locat ion is  a  busy one . To enhance  safe t y, a  gat e  is  
used t o  c lose  2 7 t h St ree t  t o  regular vehicular t raffic  from 7  am t o  6  pm, 
Monday t hrough Friday, and speed bumps  are  locat ed  on t he  s t ree t  t o  s low all 
pe rmit t ed  vehicular t raffic . These  condit ions  a llow s t udent s  t o  cross  from 
academic  build ings  t o  t he ir re s idences  as  safe ly as  poss ib le  while  avoiding  heavy 
Midt own t raffic . 
 
LOST AND FOUND 
 
To ass is t  s t udent s  in recove ring  los t  or s t o len prope rt y, Public  Safe t y maint ains  
a  los t  and found area in Room D4 4 2 . Many pe rsonal it ems  are  found and 
brought  t o  t he  Public  Safe t y office  for safekeeping . If t he  owne r can be  
de t e rmined, t he  pe rson will be  cont ac t ed  t o  re t rieve  t he  prope rt y. Unclaimed 
pe rsonal prope rt y is  kept  for 3 0  days  be fore  it  is  de s t royed, d iscarded, or 
donat ed  t o  charit able  organizat ions  in t he  area. It  is  advisable  t o  cont ac t  Public  
Safe t y as  soon as  pe rsonal prope rt y is  d iscove red miss ing . Los t  or s t o len 
prope rt y inquirie s  can be  made  at  any t ime . It  is  pre fe rable  t hat  it ems  be  
re t rieved during  normal bus ine ss  hours  (8  am t o  1 1  pm), but  o t he r 
arrangement s  can be  made . 
 
AUTOMATIC TELLER MACHINE 
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St e rling  Bank, in coope rat ion wit h FIT, maint ains  an ATM in t he  lobby of t he  
Fe ldman Cent e r and in t he  lobby of t he  Dubinsky St udent  Cent e r, for t he  
convenience  of t he  FIT communit y. The  ATMs are  in secure , we ll-lit  lobbie s  t hat  
are  s t affed  2 4  hours  pe r day, seven days  pe r week by Public  Safe t y. 
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TIMELY WARNINGS AND EMERGENCY 
NOTIFICATIONS 
 
FIT’s  Campus  Safe t y and Securit y policy explains  t he  procedure s  FIT will fo llow 
in emergency s it uat ions  t o  not ify t he  campus  communit y.  
 
TIMELY WARNINGS 
 
FIT will is sue  a  t ime ly warning  t o  t he  campus  communit y wheneve r a  Cle ry-
report able  inc ident  has  been report ed  t o  Public  Safe t y t hat  FIT deems  t o  
repre sent  a  se rious  or cont inuing  t hreat  t o  s t udent s  and employees . The  
warning  will be  is sued as  soon as  pe rt inent  informat ion is  available  and will 
inc lude  informat ion about  t he  crime  and informat ion t hat  promot e s  safe t y and 
aids  in t he  prevent ion of s imilar crimes .  
 
Time ly warnings  may be  sent  by t he  pre s ident , d irec t or of Public  Safe t y, vice  
pre s ident  for Finance  and Adminis t ra t ion, vice  pre s ident  for Communicat ions  
and Ext e rnal Re lat ions , and/ or any of t he se  adminis t ra t ors ’ aut horized 
de s ignees . Where  feas ib le  and appropria t e  unde r t he  c ircums t ances , t he se  
adminis t ra t ors  will consult  wit h each ot he r and ot he r FIT adminis t ra t ors  
pursuant  t o  t he  Emergency Preparedness  Plan t o  de t e rmine  whe t he r t he  Cle ry-
report able  inc ident  pose s  a  se rious  and cont inuing  t hreat  t o  FIT s t udent s  and 
employees , as  we ll as  t he  cont ent  and t he  means  of d is t ribut ion; e ach of t he se  
adminis t ra t ors  are , howeve r, aut horized t o  immediat e ly is sue  a  t ime ly warning  in 
s it uat ions  t hat  require  immediat e  ac t ion t o  prot ec t  t he  healt h and safe t y of t he  
FIT communit y, pursuant  t o  FIT’s  Emergency Preparedness  Plan.  
 
Time ly warnings  may be  sent  t hrough t he  FIT Ale rt  sys t em (described be low) 
and/ or t hrough any ot he r means  de s igned t o  reach t he  FIT communit y, 
inc luding  t he  public  addre ss  sys t em, email not ificat ion, t ext  message  or voice  
call, s ignage , pos t ings  on t he  college ’s  webs it e , social media  channe ls , and t he  
college ’s  informat ion phone  line , 212 217.7792. Should  t he  condit ion change , 
whe reby t he re  is  no  longe r an ongoing  t hreat  t o  t he  campus  communit y, an 
updat e  may be  sent  advis ing  of such. 
 
EMERGENCY NOTIFICATIONS 
 
FIT will is sue  an emergency not ificat ion t o  t he  campus  communit y wheneve r it  
has  confirmat ion of a  s ignificant  emergency or dange rous  s it uat ion t hat  involves  
an immediat e  t hreat  t o  t he  healt h or safe t y of s t udent s  or employees . FIT will, 
wit hout  de lay, and t aking  int o  account  t he  safe t y of t he  communit y, de t e rmine  
t he  cont ent  of t he  not ificat ion and init ia t e  t he  not ificat ion sys t em, unle s s  
is suing  a  not ificat ion will, in t he  profe ss ional judgment  of re spons ible  
aut horit ie s , compromise  e ffort s  t o  as s is t  a  vic t im or t o  cont ain, re spond t o , or 
o t he rwise  mit igat e  t he  emergency. Depending  on t he  s it uat ion, FIT may in some  
ins t ances  not ify only t he  affec t ed  port ion of t he  campus  communit y ra t he r t han 
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t he  ent ire  communit y. Addit ional segment s  of t he  campus  communit y may be  
not ified  if a  s it uat ion warrant s  as  it  deve lops .  
 
Emergency not ificat ions  may be  sent  by t he  pre s ident  of FIT, d irec t or of Public  
Safe t y, vice  pre s ident  for Finance  and Adminis t ra t ion, vice  pre s ident  for 
Communicat ions  and Ext e rnal Re lat ions , and/ or any of t he se  adminis t ra t ors ’ 
aut horized de s ignees . Where  feas ib le  and appropria t e  unde r t he  c ircums t ances , 
t he se  adminis t ra t ors  will consult  wit h each ot he r and ot he r FIT adminis t ra t ors  
pursuant  t o  t he  Emergency Preparedness  Plan t o  confirm whe t he r an emergency 
or dange rous  s it uat ion warrant ing  a  not ificat ion exis t s , as  we ll as  t he  cont ent  
and t he  means  of d is t ribut ion; e ach of t he se  adminis t ra t ors  are , howeve r, 
aut horized t o  is sue  an emergency not ificat ion in s it uat ions  t hat  require  
immediat e  ac t ion t o  prot ec t  t he  healt h and safe t y of t he  FIT communit y, 
pursuant  t o  FIT’s  Emergency Preparedness  Plan. 

 
Emergency not ificat ions  may be  sent  t hrough t he  FIT Ale rt  sys t em (described 
be low) and/ or t hrough any ot he r means  de s igned t o  reach t he  FIT communit y, 
inc luding  t he  public  addre ss  sys t em, email not ificat ion, t ext  message  or voice  
call, s ignage , pos t ings  on t he  college ’s  webs it e , social media  channe ls , and t he  
college ’s  informat ion phone  line , 212 217.7792. Should  t he  condit ion change , 
whe reby t he re  is  no  longe r an ongoing  t hreat  t o  t he  safe t y of t he  campus  
communit y or segment  t he reof, an updat e  may be  sent  advis ing  of t he  change  
in condit ion. 
 
The  confirmat ion of whe t he r an emergency or dange rous  s it uat ion warrant ing  a  
not ificat ion exis t s , as  we ll as  t he  cont ent  of t he  not ice , t he  means  t o  
communicat e  it , and d is t ribut ion of t he  not ice , may be  made  by t he  pre s ident , 
d irec t or of Public  Safe t y, vice  pre s ident  for Adminis t ra t ion and Finance , vice  
pre s ident  for Communicat ions  and Ext e rnal Re lat ions , and/ or any of t he se  
adminis t ra t ors ’ aut horized de s ignees  and may depend on t he  c ircums t ances  of 
t he  emergency or s it uat ion. 

 
Emergency re sponse  prot ocols  are  t e s t ed  on at  le as t  a  yearly bas is , and 
members  of t he  FIT communit y are  sent  informat ion about  procedure s  in 
conjunct ion wit h such t e s t s . Public  Safe t y keeps  records  of such t e s t s . 
 
FIT ALERT SYSTEM 
 
All s t udent s  and employees  are  aut omat ically added t o  FIT Ale rt  us ing  FIT 
records  us ing  FIT email addre sse s  (s t udent s  and employees )  and office  
ext ens ions  (employees ) , and ale rt s  will be  sent  t o  t hose  channe ls  by de fault . 
Ale rt s  can come  in t he  form of emails , t ext  messages , and/ or phone  calls .  
 
St udent s  and employees  are  encouraged t o  log  in t o  MyFIT t o  review t he ir 
informat ion in t he  a le rt  sys t em t o  ensure  cont ac t  de t ails  are  correc t . They are  
a lso  able  t o  add and/ or se lec t  addit ional communicat ion channe ls . While  
parent s , spouses , and ot he r family members  cannot  d irec t ly enroll in t he  
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program, s t udent s  and employees  may add t hat  cont ac t  informat ion t o  t he ir 
account s . The  sys t em updat e s  weekly. When individuals  are  no  longe r employed 
and s t udent s  are  no  longe r enrolled  a t  t he  college , t hey will be  aut omat ically 
removed from t he  sys t em. 
 
NOTIFY NYC 
 
New York Cit y has  creat ed  a  c it ywide  emergency not ificat ion sys t em available  
t o  t he  public  t hat  provides  numerous  not ificat ion t ypes , inc luding  emergency 
ale rt s , public  healt h not ificat ions , major mass  t rans it  or t raffic  d is rupt ions , and 
more . For more  informat ion or t o  enroll, vis it  nyc .gov/ not ifynyc.  
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STUDENT AND EMPLOYEE RESOURCES 
 
COUNSELING CENTER 
The  Counse ling  Cent e r (2 1 2  2 1 7 .4 2 6 0 )  provides  free , confident ia l s e rvice s  t o  
a ll full-t ime , reg is t e red , degree -seeking  s t udent s . It  provides  confident ia l c ris is  
int e rvent ion, short -t e rm counse ling , advocacy, and re fe rrals  t o  care fully 
se lec t ed  communit y re source s . The  Counse ling  Cent e r a lso  provides  specialized  
or ext ended t reat ment  t o  s t udent s  who have  been vic t imized by crime . 
Wheneve r necessary, Counse ling  Cent e r s t aff members  will provide  t ime ly, on-
s it e  emergency as s is t ance  t o  s t udent s . Regular se rvice s  are  provided year-
round. The  Counse ling  Cent e r is  locat ed  on t he  second floor of t he  David  
Dubinsky St udent  Cent e r, Room A2 1 2 B. It s  normal semes t e r hours  are  Monday 
t hrough Friday, 9  am t o  5  pm, and Tuesday and Thursday, 5  t o  7  pm.  
 
If you are  expe riencing  a  ment al healt h emergency, t he  Counse ling  Cent e r 
encourages  you t o  call 9 1 1 , call or vis it  your local emergency care  unit  in 
connect ion wit h t he  neare s t  hospit a l, or call t he  free , confident ia l hot line  of t he  
Ment al Healt h Associat ion of New York Cit y, Inc . a t  8 8 8 -NYC-WELL (8 8 8 -6 9 2 -
9 3 5 5 ) , t hen pre ss  2 .  
 
The  Counse ling  Cent e r regularly sponsors  programming open t o  s t udent s  
college -wide , such as  Healt hy Re lat ionships  workshops  and t he  weekly Hook-Up 
Shake -Up group. 
 
HEALTH SERVICES 
Healt h Se rvice s  (2 1 2  2 1 7 .4 1 9 0 )  is  s t affed  by doct ors , reg is t e red  nurse s , and 
licensed nurse  prac t it ione rs . It  ope rat e s  as  an ambulat ory care  unit  for free  t o  
a ll full-t ime , reg is t e red , degree -seeking  s t udent s  and can handle  mos t  medical 
emergencie s  occurring  on campus . Healt h Se rvice s  is  locat ed  on t he  fourt h floor 
of t he  David  Dubinsky St udent  Cent e r, Room A4 0 2 , and is  open daily. Clinic  and 
office  hours  for e ach day are  pos t ed  online . 
 
When a  member of t he  communit y is  s ick or injured , Public  Safe t y re sponds  wit h 
a  whee lchair t o  t ransport  t he  injured  or s ick pe rson t o  Healt h Se rvice s . In case s  
of seve re  injury, Emergency Medical Se rvice s  is  called  and t he  pe rson may, if it  
is  appropria t e , be  t aken t o  an area hospit a l. A lis t  of nearby urgent  care  
fac ilit ie s  and emergency fac ilit ie s / hospit a ls  is  available  on Healt h Se rvice ’s  
webs it e .  
 
EMPLOYEE ASSISTANCE PROGRAM 
The  FIT/ UCE Employee  Ass is t ance  Program is  a  jo int ly sponsored 
labor/ management  program. It  is  a  free , confident ia l s e rvice  de s igned t o  provide  
as s is t ance  from t ra ined, licensed counse lors  t o  employees  who may be  
expe riencing  pe rsonal problems  which can affec t  t he ir abilit y t o  funct ion on t he  
job . The  program is  a lso  available  t o  t he  family members  or s ignificant  o t he rs  of 
FIT employees .  
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The  EAP phone  number is  2 1 2  2 1 7 .5 6 0 0 , and EAP is  locat ed  in t he  Dubinsky 
St udent  Cent e r, Room A6 0 8 D. Hours  are  Mondays  and Thursdays , 9  am t o  3  pm 
and Tuesdays  1 0  am t o  3  pm Voicemail messages  are  re t rieved daily. Current  
EAP program offe rings  can be  found by logging  ont o  MyFIT and c licking  on t he  
EAP link at  t he  bot t om of t he  page .   
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SEXUAL MISCONDUCT AND INTERPERSONAL 
VIOLENCE PREVENTION AND RESPONSE 
 
FIT policy prohibit s  a ll forms  of sexual misconduct  and int e rpe rsonal vio lence , 
inc luding  sexual as sault , s t a lking , domes t ic  vio lence  (a lso  known as  int imat e  
part ne r vio lence ) , and dat ing  vio lence , cons is t ent  wit h t he  de finit ions  by t he  
Cle ry Act  and by FIT policy. FIT furt he r prohibit s  sexual and gende r-based 
harassment , d iscriminat ion based on sex, gende r, and ot he r prot ec t ed  
charact e ris t ics , and prohibit s  o t he r forms  of harassment . The  fo llowing  sec t ion 
provides  informat ion on FIT’s  prevent ion and re sponse  t o  sexual misconduct . FIT 
encourages  members  of it s  communit y t o  review in de t ail FIT’s  polic ie s  on 
Sexual Misconduct  Response  and Non-Discriminat ion and Ant i-Harassment .  
 
FIT also  encourages  members  of it s  communit y t o  vis it  fit nyc .edu/ empower, 
which inc ludes  policy informat ion and addit ional re source s  re la t ed  t o  sexual 
misconduct .  
 
SEXUAL MISCONDUCT PREVENTION  
 
FIT has  educat ional programs  and campaigns  t o  promot e  awareness  of and he lp  
prot ec t  a ll members  of t he  college  communit y from sexual misconduct . 
Programming at  FIT cons is t s  of primary and ongoing  prevent ion and awareness  
t ra inings  and campaigns .  
 
Campus  Ant i-Violence  Educat ion Group 
At  FIT, t he  Campus  Ant i-Violence  Educat ion Group (CAEG) is  a  working  group 
t hat  s t rive s  t o  build  awareness  and educat e  t he  FIT campus  communit y on 
is sues  t hat  involve  sexual and int e rpe rsonal vio lence  prevent ion. CAEG is  a  
working  group of t he  FIT Securit y Advisory Commit t ee ; t he  group mee t s  
b iweekly and de s igns  and conduct s  a  se rie s  of educat ional programmat ic  
init ia t ive s  t hat  seek t o  mee t  t he  needs  of t he  campus  communit y. To t hat  end, 
t he  group se rves  as  a  re source  ne t work commit t ed  t o  educat ional out reach and 
programming, consult a t ion, and support . The  group is  comprised  of members  
repre sent ing  Healt h Se rvice s , Res ident ia l Life , St udent  Life , Tit le  IX, and t he  
dean of s t udent s ’ office . FIT be lieves  t hat  cont inuous  open and inc lus ive  
d ialogue , ongoing  educat ion, and a  commit ment  t o  build ing  a  safe  campus  are  
t he  key e lement s  needed t o  deve lop a  healt hy campus  environment .  
 
Primary and Ongoing  Prevent ion and Awareness  Programming 
The  college  has  de s igned comprehens ive  programming known as  “Orient at ion at  
FIT” t o  he lp  prepare  s t udent s  for academic , profe ss ional, and pe rsonal success . 
At t endance  is  mandat ory for a ll new unde rgraduat e  and t rans fe r s t udent s  and is  
pre sent ed  in bot h t he  fa ll and spring  semes t e rs . Pas t  programming has  inc luded: 
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• Safe and Sound: Safe  and Sound was  fac ilit a t ed  by t he  Tit le  IX coordinat or, 
dean of s t udent s , d irec t or of Counse ling  Se rvice s , and direc t or of Public  
Safe t y. The  program int roduced new s t udent s  t o  Tit le  IX, bys t ande r 
int e rvent ion, sexual misconduct , affirmat ive  consent , FIT’s  polic ie s  on safe t y 
and conduct  inc luding  t he  polic ie s  applicable  t o  sexual misconduct , as  we ll as  
bot h on- and off-campus  re source s . 

• Sex Signals: A t wo-pe rson t e am of highly t ra ined educat ors  from Cat hars is  
Product ions  t akes  t he  audience  on what  t hey call “an explorat ion of t he  
cult ural messaging  we  rece ive  about  gende r, s exualit y, s exual healt h and 
int imat e  re la t ionships . It  examines  what  ro le  cult ure  and privilege  p lay in 
jus t ifying  unhealt hy and dange rous  be lie fs  about  what  is  accept able  social 
and sexual behavior. This  is  a ll accomplished t hrough fac ilit a t ed  d ialogue  and 
seve ral semi-improvisat ional scenes , t he  final of which feat ure s  a  college  
s t udent  de fending  his  buddy from a recent  accusat ion of rape . This  scene  
t hen le ads  t o  a  focused discuss ion on t he  ro le  we  all p lay in s t opping  sexual 
vio lence . It  enable s  audiences  t o  ident ify int e rvent ion s t ra t eg ie s  and 
pos it ive ly change  t he  way t hey t hink, communicat e  and ac t  by encouraging  
bys t ande r int e rvent ion in a ll aspect s  of t he ir life .” Addit ionally, incoming 
s t udent s  we re  int roduced t o  FIT’s  Tit le  IX coordinat or, campus  re source s  and 
processe s  t hat  re la t e  t o  sexual misconduct  report ing . 

 
St udent  le ade rs , office rs  of s t udent  organizat ions , and s t udent  a t hle t e s  are  
required  t o  comple t e  t ra ining  on domes t ic  vio lence , dat ing  vio lence , s t a lking , 
sexual as sault  and re la t ed  t opics . The  Tit le  IX coordinat or provides  t his  t ra ining  
at  a  mandat ory orient at ion le ade r/ re s ident ia l advisor se s s ion, for s t udent  
organizat ion le ade rs  a t  t he  mandat ory c lub/ organizat ion orient at ion day, and for 
e ach at hle t ic  t e am.  
 
The  Office  of t he  Dean of St udent s  provides  t ra ining  t o  a ll re s ident  as s is t ant s  
and orient at ion le ade rs  on bys t ande r int e rvent ion t e chniques . Throughout  t he  
year, t he  Campus  Ant i-Violence  Educat ion group will provide  workshops  for t he  
campus  communit y in conjunct ion wit h t he  Becoming an Empowered Bys t ande r 
informat ion/ pos t e r campaign. 
 
FIT also  hos t s  a  varie t y of programming t hroughout  t he  year de s igned t o  
cont inually engage , support , and educat e  s t udent s  and ra ise  awareness  of right s  
and re source s  available . Pas t  e ffort s  have  inc luded: 
 
• Domestic Violence Awareness Week, inc luding: 

o Take  Back t he  Night  march, which involved a  march, T-shirt , and s ign-
making; 

o Pledge  Purple  Expo and “No More” campaign phot o  shoot , cons is t ing  of an 
informat ion fa ir which hos t ed  repre sent at ive s  from FIT’s  Counse ling  
Cent e r and off-campus  re source s , inc luding  t he  NYPD, NYC Family Jus t ice  
Cent e r, NYC Ant i-Violence  Projec t , and Safe  Horizons  and a  “No More” 
p ledge  phot o  shoot ; 
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o What Would You Do? s creening , wit h members  of t he  CAEG of t he  ABC 
show What Would You Do? on domes t ic  vio lence  and conve rsat ion on safe  
int e rvent ion; 

o “Purple  Talk,” a  d iscuss ion on domes t ic  vio lence  wit hin t he  cont ext  of 
gende r ro le s  and socie t a l norms  hos t ed  by FIT’s  s t udent  groups  Half t he  
Sky and LGBTQSU;  
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o Part ic ipat ion in t he  New York St at e  Office  for t he  Prevent ion of Domes t ic  
Violence  Shine  t he  Light  on Domes t ic  Violence  campaign involving  purple  
light ing  in lobbie s  on campus , and encouraging  communit y members  t o  
wear purple  t o  gene rat e  d iscuss ion and awareness  of domes t ic  and 
re la t ionship  vio lence . 

• Sexual Assault Awareness Month, inc luding: 
o Clot hes line  Projec t , which involved a  visual d isplay whe re  s t udent s  and 

ot he r members  of t he  FIT communit y could  creat e  a  shirt  t o  repre sent  a  
part icular pe rson’s  expe rience , whe t he r by t he  survivor or someone  who 
care s  about  t hem, in an e ffort  t o  educat e , document , and ra ise  awareness  
of re la t ionship  vio lence ; 

o Beat  t he  Blame  Game , which was  a  conve rsat ion about  “vic t im blaming” 
led  by Cat hars is  Product ions ; 

o Sexual Assault  Awareness  Resource  Fair, which provided re source s  and 
import ant  informat ion will be  made  available  by members  of local 
communit y agencie s  and organizat ions  who provide  se rvice s  and 
as s is t ance  t o  survivors  of sexual as sault  and vio lence ; and 

o Prot ec t ion and Se lf-De fense  Workshop, which t aught  bas ic  se lf-prot ec t ion 
me t hods  by t he  Chinese  Hawaiian Kenpo Academy. 
 

The  Counse ling  Cent e r regularly sponsors  programming open t o  s t udent s  
college -wide , such as  Circ le  of St rengt h (a  support  g roup for survivors  of sexual 
as sault  and abuse ) , Healt hy Re lat ionships  workshops , and t he  weekly Hook-Up 
Shake -Up group. 
 
The  college ’s  Res ident ia l Life  depart ment  hos t s  a  varie t y of programs  on 
domes t ic  vio lence , dat ing  vio lence , s t a lking  and sexual as sault . Some  of t he se  
programs  are  led  by RAs  unde r t he  supe rvis ion of Res ident  Counse lors  ( full-t ime  
FIT s t aff)  during  floor mee t ings . Res ident s  are  required  t o  a t t end floor mee t ings  
and t he  dat e s  are  d is seminat ed  t hrough flye rs  on each floor and not e s  on t he  
re s ident s ’ doors . Educat ion is  a lso  provided as  an “in-se rvice” t o  RAs . In addit ion 
t o  t he  orient at ion t ra ining  de scribed above  for RAs , pas t  t ra ining , programming, 
and educat ional e ffort s  have  inc luded:  
 

• Coed Hall program “Bae -goals ,” d iscuss ing  t he  import ance  of a  healt hy 
re la t ionship  wit h your s ignificant  o t he r  

• RA Training , Crit ical Conve rsat ions  on dat ing  and sex, fac ilit a t ed  by 
Res ident ia l Life  s t aff 

• RA Training , Healt hy Re lat ionships  and Bys t ande r Int e rvent ion, fac ilit a t ed  by 
Res ident ia l Life  s t aff 

• Alumni Hall bulle t in board  on healt hy re la t ionships  

• Res idence  Hall Associat ion campus-wide  program “Condom Bar” in 
collaborat ion wit h campus  depart ment s , campus  s t udent  organizat ions  and 
off campus  communit y organizat ions  which was  focused on safe  sex 
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educat ion, healt hy re la t ionships , and pe rsonal healt h educat ion 

• Kaufman Hall program “Find Your Love  Language” educat ed  re s ident s  on 
communicat ion in healt hy re la t ionships  

• Alumni Hall bulle t in board  on Sexual Assault  Awareness  

• Coed Hall program “St icky Not e  for a  Survivor” writ e  not e s  of 
encouragement  t o  survivors  of domes t ic  or sexual vio lence  on a  s t icky not e  
and t hen hang it  on t he  windows  in t he  Coed Lobby 
o RA In Se rvice , Beat  t he  Blame  Game  
o Nagle r Hall program was  Online  Dat ing  Safe t y Tips  
o Coed Hall’s  Sexual Assault  Awareness  Mont h program dis t ribut ed  t e al 

ribbons , lanyards , magne t s , and informat ion re source s  on re s ident ’s  doors  
o Kaufman Hall’s  program, Kaufman’s  Safe , focused on safe  sex educat ion 

and alcohol usage  in collaborat ion wit h Healt h Se rvice s  
 

Two online  t ra ining  programs , Prevent ing  Sexual Misconduct  (Tit le  IX)  and 
Prevent ing  Discriminat ion and Harassment , are  provided for employees . 
Comple t ion of t he se  programs  is  mandat ory and mus t  be  renewed eve ry t wo 
and t hree  years , re spect ive ly. 
 
Safe Bystander Intervention 
Obse rve rs  of a  sexual as sault  or o t he r t ypes  of gende r or int imat e  part ne r based 
misconduct  such as  domes t ic  vio lence , dat ing  vio lence , or s t a lking , may be  able  
t o  he lp  t he  vic t im. Howeve r, it  is  import ant  t hat  t he  obse rve r do  so  in a  pos it ive  
manne r and in a  way t hat  keeps  t he  obse rve r and t he  vic t im safe . Appropria t e  
int e rvent ions  will depend on t he  s it uat ion. Safe  and appropria t e  opt ions  for 
bys t ande rs  may inc lude  calling  FIT Public  Safe t y in vio lent  or pot ent ia lly vio lent  
s it uat ions , int e rvening  if t he  obse rve r be lieves  someone  is  in a  pot ent ia lly 
uncomfort able  or unsafe  s it uat ion, and/ or encouraging  t he  t arge t  of such 
conduct  t o  report  t he  inc ident  and seek support . 
 
It  is  impe rat ive  t hat  bys t ande rs  report  s exual as sault , harassment , and ot he r 
forms  of gende r-based misconduct , even if t hose  involved in report ing  t he  
a lleged misconduct  may be  vio lat ing  o t he r FIT polic ie s . (Please  not e  t hat  FIT has  
an alcohol and drug  amnes t y policy in it s  Sexual Misconduct  Response  policy.)  
FIT expect s  t hat  members  of t he  communit y will look out  for e ach o t he r and 
immediat e ly report  t roubling  behavior so  t hat  FIT can int e rcede  t o  s t op  such 
behavior, addre ss  t he  e ffec t s  of t he  behavior, and prevent  it s  re currence .  
 
Risk Reduction: Sexual Assault 

• Surround yourse lf wit h people  who re spect  e ach o t he r. You’re  safe s t  in 
communit ie s  t hat  share  value s  of mut ual re spect . Don’t  t o le rat e  
d is re spect  or pre ssure  in your communit ie s ; even small inc ident s  can 
cont ribut e  t o  a  negat ive  c limat e .  

• Look out  for people  around you. Simply s t epping  in t o  ac t  when you see  a  
t roubling  s it uat ion can make  a  b ig  d iffe rence . If you see  some t hing  t hat  
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cause s  you conce rn—even if you’re  not  sure—check in. Call on friends , 
a llie s , and aut horit y figure s  t o  he lp  if nece ssary.  

• Respond t o  even minor is sues . Se rious  s it uat ions  can oft en be  ave rt ed  by 
re sponse  a t  t he  firs t  s ign of t rouble . The  Tit le  IX coordinat or and Public  
Safe t y are  a lways  available  t o  d iscuss  such inc ident s . If you are  in a  
pos it ion of aut horit y, you have  a  re spons ibilit y t o  e s t ablish and maint ain a  
re spect ful environment . If you are  a  supe rvisor, you mus t  report  any 
sexual misconduct  t hat  comes  t o  your a t t ent ion t o  a  Tit le  IX coordinat or. 

• Take  sexual pre ssure  se rious ly. Many sexual as sault s  begin wit h low-leve l 
sexual pre ssure . Though sexual pre ssure  and dis regard  don’t  a lways  le ad  
t o  as sault , you de se rve  t o  have  your boundarie s  re spect ed , not  pushed. 

• Hold out  for ent hus iasm. In gene ral, it ’s  e asy t o  t e ll if someone  is  
ent hus ias t ic  about  an encount e r or not . Take  any s igns  of re luct ance  or 
re fusal, inc luding  nonve rbal s igns , ve ry se rious ly. If t he  s igns  are  
ambiguous , be  sure  t o  s t op , and t hen check in or ask ques t ions . 

• Be  wary of ext reme  drunkenness . While  drunkenness  does  not  cause  or 
excuse  sexual misconduct , drunk people  are  more  like ly t o  d is regard  o t he r 
people ’s  s ignals . 

• Communicat e  wit h your sexual and romant ic  part ne rs . Open discuss ion of 
de s ire s  and limit s  is  a  crit ical part  of build ing  a  pos it ive  sexual cult ure . 

• Be  ale rt  t o  pat t e rns , not  jus t  iso lat ed  ac t ions . Some t imes , sexual 
misconduct  can t ake  t he  form of pat t e rns  of behaviors  t hat  might  not  be  
worrying  in iso lat ion, but  t hat  t oge t he r cons t it ut e  a  problem. Take  
repeat ed  d is re spect , int imidat ion, and t hreat s  se rious ly, even if t hey seem 
small a lone . 

• Walk wit h a  friend if poss ib le , e specially if it ’s  a t  night  or in a  remot e  
locat ion. If you’re  going  on a  jog , bring  a  companion. 

• St ick t o  populat ed , we ll-lit  areas  if you need t o  walk a lone . Avoid  poorly lit  
areas . 

• Carry a  ce ll phone . The  phone  is  he lpful for d ia ling  emergency numbers  in 
case  you are  a t t acked. Have  emergency numbers  on speed dial so  t hat  
you can d ial quickly. 

• If walking  on a  s idewalk, walk next  t o  t he  s t ree t , not  next  t o  t he  build ings , 
whe re  someone  can hide  in a  doorway, a lleyway, e t c . 

 
Reducing Risk and Recognizing Stalking  
• Wat ch for any unwant ed cont ac t  or pursuit  t hat  would  cause  a  reasonable  

pe rson t o  fee l fe ar. Typical s t a lking  behaviors  inc lude  phone  calls  a t  a ll hours  
of t he  day or night  and anonymous  calls  in which t he  calle r jus t  hangs  up. 

• Be  at t uned t o  repeat ed  but  seemingly casual mee t ings . A friend, an ex-
part ne r, or a  s t range r wait ing  uninvit ed  out s ide  a  home  or workplace  is  a  
t ypical s t a lking  behavior. 

• Lis t en for t hreat s , even heavily ve iled  ones , agains t  someone  specific , 
inc luding  friends , family members , pe t s , or posse ss ions . 

• Cons ide r unwant ed writ t en messages  and unexpect ed  g ift s  as  poss ib le  s igns  
of s t a lking . 

• Be  aware  of de famat ion of charact e r, anot he r t ool in t he  s t a lke r’s  arsenal. A 
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s t a lke r may spread rumors  in social c irc le s  or pos t  lie s  online . 
• St alking  is  a  crime . You do not  have  t o  put  up  wit h behavior t hat  makes  you 

fee l afra id  or uncomfort able . If you be lieve  you are  be ing  s t a lked, report  it . 
• Te ll t he  s t a lke r once  and only once  t o  s t op  t he  behavior. Be  firm and direc t . 

Do not  t ry t o  be  nice  or spare  t he  fee lings  of t he  s t a lke r. 
• Avoid all cont ac t  wit h t he  s t a lke r. Any re sponse  you make , pos it ive  or 

negat ive , may be  pe rce ived as  encouragement . 
• Behavior t hat  is  ignored is  more  like ly t o  s t op . Howeve r, it  may ge t  worse  

be fore  it  s t ops  comple t e ly. 
• Turn t o  family, friends , ne ighbors , and coworke rs  for support . Do not  lis t en 

t o  people  who t hink you are  invent ing  or exagge rat ing  t he  s t a lking  event s  or 
t hat  t he  s t a lke r is  me re ly an ove rzealous  romant ic . 

• Le t  people  know about  t he  s it uat ion so  t hey can he lp  you. Provide  t hem wit h 
a  phot o  and/ or a  de scrip t ion of t he  suspect .  

 
 
 
Reducing Risk and Recognizing Domestic/Intimate Partner Violence 

• Recognizing  abuse  is  t he  firs t  s t ep  t oward ge t t ing  he lp . Not  a ll abuse  
involves  hit t ing  or t hreat s  of phys ical vio lence . Remember t hat  someone  who 
is  scared , denied  access  t o  money, or put  down is  be ing  abused as  we ll. It  
might  be  you, your parent , your brot he r, your child , a  friend.  

• Domes t ic  vio lence  and abuse  can happen t o  anyone , regardle s s  of phys ical 
s t a t ure , income , or gende r, ye t  t he  problem is  oft en ove rlooked, excused, or 
denied . This  is  e specially t rue  when t he  abuse  is  psychological, ra t he r t han 
phys ical. 

• Domes t ic  abuse  oft en e scalat e s  from t hreat s  and ve rbal abuse  t o  phys ical 
vio lence . And while  phys ical injury may be  t he  mos t  obvious  dange r, t he  
emot ional and psychological consequences  are  a lso  seve re . The  abuse r may 
also  t hreat en or hurt  t hose  around t he  abused. Emot ionally abus ive  
re la t ionships  can de s t roy your se lf-wort h, le ad  t o  anxie t y and depre ss ion, 
and make  you fee l he lp le s s  and alone . 

• Defining  an Abuse r 
o There  are  many s igns  of an abus ive  re la t ionship . The  mos t  t e lling  s ign is  

fe ar of a  part ne r. If someone  fee ls  t hey have  t o  cons t ant ly wat ch what  
t hey say and do in orde r t o  avoid  a  b low-up, it ’s  like ly t he  re la t ionship  is  
unhealt hy and abus ive . Ot he r s igns  of an abus ive  re la t ionship  inc lude  
when someone  t rie s  t o  be lit t le , cont ro l, or iso lat e  his  or he r part ne r from 
family members  and friends . An abuse r doesn’t  "p lay fa ir."  Abuse rs  use  
fear, guilt , shame , and int imidat ion t o  wear t he ir t arge t  down and cont ro l 
him or he r. The  abused pe rson may have  fee lings  of se lf-loat hing , 
he lp le s sness , and de spe rat ion.  

o Abuse rs  can cont ro l t he ir behavior; t hey do it  a ll t he  t ime .  
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o Abuse rs  choose  whom t o  abuse . They don’t  insult , t hreat en, or as sault  
eve ryone  in t he ir life  who ange rs  or annoys  t hem. They usually abuse  t he  
people  c lose s t  t o  t hem, t he  ones  t hey c la im t o  love .  

o Abuse rs  choose  when and whe re  t o  abuse . They cont ro l t hemse lves  unt il 
no  one  e lse  is  around t o  see  t he ir behavior. In public , t hey may ac t  like  
eve ryt hing  is  fine  but  lash out  as  soon as  you’re  a lone .  

o Abuse rs  are  able  t o  s t op  t he ir abus ive  behavior when it  bene fit s  t hem. 
Mos t  abuse rs  are  able  t o  immediat e ly s t op  t he ir abus ive  behavior when 
it ’s  t o  t he ir advant age  t o  do so  ( for example , when t he  police  show up or 
t he ir boss  calls ) .  

o Violent  abuse rs  usually d irec t  t he ir b lows  whe re  t he  marks  won’t  show. 
Rat he r t han ac t  out  in a  mindle ss  rage , many phys ically vio lent  abuse rs  
care fully a im t he ir kicks  and punches  whe re  t he  bruise s  can’t  be  seen. 

• People  who are  be ing  abused may: 
o seem afraid  of or anxious  t o  p lease  t he ir part ne r; 
o go along  wit h eve ryt hing  t he ir part ne r says  and does ; 
o check in oft en wit h t he ir part ne r t o  report  whe re  t hey are  and what  

t hey’re  doing; 
o rece ive  frequent , harass ing  phone  calls  from t he ir part ne r;  
o t a lk about  t he ir part ne r’s  t empe r, je alousy, or posse ss iveness ; 
o have  ve ry low se lf-e s t eem, even if t hey used t o  be  confident ; 
o show major pe rsonalit y changes  (e .g ., an out going  pe rson becomes  

wit hdrawn); and/ or 
o be  depre ssed, anxious , or suic idal. 

• People  who are  be ing  phys ically abused may: have  frequent  injurie s , which 
t hey explain as  “accident s”; oft en miss  work, school, or social occas ions  
wit hout  explanat ion; and/ or wear c lo t hing  de s igned t o  hide  bruise s  or scars  
(e .g ., long  s leeves  in summer or sunglasse s  indoors ) . 

• People  who are  be ing  iso lat ed  by t he ir abuse r may: be  re s t ric t ed  from see ing  
family and friends ; rare ly go out  in public  wit hout  t he ir part ne r; and/ or have  
limit ed  access  t o  money, credit  cards , or t he  car. 

• If you suspect  t hat  someone  you know is  be ing  abused, speak up! If you’re  
he s it a t ing  t hinking  t hat  it ’s  none  of your bus ine ss , t hat  you might  be  wrong, 
or t hat  t he  pe rson might  not  want  t o  t a lk about  it , keep in mind t hat  
expre ss ing  your conce rn will le t  t he  pe rson know you care . It  may even save  
his  or he r life . 
o DO: Ask if some t hing  is  wrong.  

Expre ss  conce rn.  
Lis t en and validat e .  
Offe r he lp .  
Re fe r for as s is t ance  and support . 

o DON’T: Wait  for him or he r t o  come  t o  you.  
Judge  or b lame .  



 
 

Annual	  Security	  and	  Fire	  Safety	  Report	  25 

Pressure  he r or him.  
Give  advice .  
Place  condit ions  on your support .  

• Talk t o  t he  pe rson in privat e  and le t  he r or him know you’re  conce rned. 
Remember, abuse rs  are  ve ry good at  cont ro lling  and manipulat ing  t he ir 
vic t ims . People  who have  been emot ionally abused or bat t e red  are  
depre ssed, scared , ashamed, and confused. They need he lp  t o  ge t  out  of t he  
re la t ionship , but  t hey’ve  oft en been iso lat ed  from family and friends . By 
picking  up on t he  warning  s igns  and offe ring  support , you can he lp  t hem 
e scape  an abus ive  s it uat ion and begin healing .  

 
SEXUAL MISCONDUCT REPORTING  
 
FIT has  adopt ed  comprehens ive  procedure s  t o  rece ive , inves t igat e , and re solve  
complaint s  of d iscriminat ion on t he  bas is  of sex and sexual misconduct . Full 
de t ails  are  available  in FIT’s  Sexual Misconduct  Response  policy. The  procedure s  
are  de s igned t o  provide  a  support ive  process  for complainant s  who file  
complaint s  and t o  ensure  a  fa ir process  for re spondent s  accused of 
d iscriminat ory conduct  and sexual misconduct . Sexual misconduct , inc luding  
sexual as sault , domes t ic  vio lence , dat ing  vio lence , s t a lking , sexual exploit a t ion, 
sexual int imidat ion, and sexual or gende r-based harassment , has  been 
recognized as  a  form of sex or gende r d iscriminat ion in vio lat ion of Tit le  IX and 
FIT policy. 
 
FIT’s  procedure s  seek t o  ensure  a  prompt , fa ir, and impart ia l inves t igat ion and 
re solut ion and will s eek t o  re solve  sexual misconduct  case s  wit hin approximat e ly 
6 0  days . This  t ime  frame  may be  ext ended for good cause  (such as  coope rat ing  
wit h compliance  reques t s  from law enforcement  and t he  t ime  of year)  as  
necessary t o  ensure  int egrit y and comple t eness  of t he  process .   
Procedure s  will be  conduct ed  by college  offic ia ls  who rece ive  annual t ra ining  on 
is sues  re la t ed  t o  sex d iscriminat ion, sexual misconduct , as  we ll as  on conduct ing  
inves t igat ions  and managing  t he  hearing  process  t hat  prot ec t s  vic t im safe t y 
and promot e s  account abilit y. The  s t andard  of evidence  used in t he  adjudicat ion 
of t he se  case s  will be  Preponde rance  of Evidence . Re t alia t ion of any kind agains t  
a  complainant , re spondent , or agains t  any ot he r individual part ic ipat ing  in t he  
inves t igat ion is  s t ric t ly prohibit ed . Any Re t alia t ion will be  t re at ed  as  a  new and 
addit ional vio lat ion of FIT policy. 
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Individuals  have  t he  right  t o  report  s exual misconduct  t o  FIT and t o  reques t  t hat  
charges  be  brought  agains t  a  re spondent  who has  engaged in sexual 
misconduct . complainant s  have  t he  opt ion t o  choose  not  t o  part ic ipat e  in an 
inves t igat ion and t he  right  t o  wit hdraw t he ir report  and t he ir involvement  in 
FIT’s  d isc ip linary process  a t  any t ime . Howeve r, t he  Tit le  IX coordinat or s t ill may 
need t o  proceed wit h an inves t igat ion even if a  complainant  specifically reques t s  
t hat  t he  mat t e r not  be  pursued or wit hdraws  t he ir report . If a  complainant  se lf-
ident ifie s  but  asks  t o  remain anonymous  during  an inves t igat ion, t he  Tit le  IX 
coordinat or will cons ide r how t o  proceed, t aking  int o  account  t he  complainant ’s  
art iculat ed  conce rns , t he  safe t y, we ll-be ing  and be s t  int e re s t s  of t he  FIT 
communit y, fa ir t re at ment  of a ll individuals  involved, and FIT’s  obligat ions  unde r 
a ll applicable  laws . If a  s t udent -re spondent  wit hdraws  from FIT while  conduct  
charges  are  pending  and t he  s t udent -re spondent  decline s  t o  comple t e  t he  
s t udent  d isc ip linary process , t he  fo llowing  not at ion will be  lis t ed  on t hat  
s t udent ’s  t ranscrip t : “Wit hdrew wit h conduct  charges  pending .” 
 
Filing a Report On-Campus—Student 
Any s t udent  who expe riences  conduct  t hat  t he  s t udent  be lieves  is  in vio lat ion 
of Tit le  IX and t he  Sexual Misconduct  Response  policy may (a)  report  t hat  
conduct  t o  t he  Tit le  IX coordinat or (3 3 3  7 t h Avenue , 1 6 t h Floor; 
t it le ix@fit nyc .edu; 2 1 2  2 1 7 .3 3 6 5 ); or (b)  report  t hat  conduct  t o  a  re spons ible  
employee , as  de fined be low.  
 
A re spons ible  employee  is  an FIT employee  who has  a  dut y t o  report  inc ident s  
of sexual misconduct  or who a  s t udent  could  reasonably be lieve  has  t his  
aut horit y or dut y. This  de finit ion encompasse s  virt ually eve ry FIT employee , 
inc luding  all facult y, s t aff, and adminis t ra t ors  wit h t he  except ion of profe ss ional 
counse lors  (and t hose  who ac t  unde r t he ir supe rvis ion)  working  in FIT’s  
Counse ling  Cent e r and medical provide rs  working  in FIT’s  Healt h Se rvice s . A 
re spons ible  employee  mus t  report  a ll re levant  de t ails  about  t he  le arned inc ident  
t o  t he  Tit le  IX coordinat or or o t he r office s  de s igned t o  s t reamline  t he  accept ing  
of report s  such as  Public  Safe t y or t he  dean of s t udent s . Please  not e  t hat  t he se  
re spons ible  employees  cannot  guarant ee  confident ia lit y, but  will maint ain t he  
s t udent ’s  privacy t o  t he  great e s t  ext ent  poss ib le . St udent s  seeking  confident ia l 
support  should  cont ac t  FIT’s  Counse ling  Cent e r and/ or FIT Healt h Se rvice s .  

 
The  s t udent  may also  report  t o  Public  Safe t y or local law enforcement  for legal 
ac t ion if t he  conduct  vio lat e s  New York St at e  or local laws . FIT can as s is t  
s t udent s  in making  such a  report , if t he  s t udent  so  chooses . Bot h of t he se  
processe s  can happen s imult aneous ly. St udent s  a lso  have  t he  right  t o  decline  t o  
not ify law enforcement .  
 
Filing a Report On-Campus—Employee and Third Parties 
Any employee  or any t hird  part y who expe riences  conduct  t hat  t hey be lieve  is  
in vio lat ion of Tit le  IX and t he  Sexual Misconduct  Response  policy may report  
t hat  conduct  t o  t he  Tit le  IX coordinat or, Public  Safe t y, or t he  Depart ment  of 
Human Resource s  and Labor Re lat ions .  
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Employees  and Third  Part ie s  may also  report  t o  Public  Safe t y or local law 
enforcement  for legal ac t ion if t he  conduct  vio lat e s  New York St at e  or local 
laws . FIT can as s is t  employees  and t hird  part ie s  in making  such a  report , if t he  
non-s t udent  so  chooses . Bot h of t he se  processe s  can happen s imult aneous ly. 
Employees  and t hird  part ie s  a lso  have  t he  right  t o  decline  t o  not ify law 
enforcement .  
 
Filing a Report Off-Campus 
All complainant s , whe t he r s t udent s , employees , or t hird  part ie s , a lso  have  t he  
opt ion of filing  a  report  off-campus  wit h a  number of New York St at e  and 
communit y re source s . Howeve r, d isc losure s  t o  such organizat ions  do not  
provide  any not ice  t o  FIT about  a  pot ent ia l vio lat ion of Tit le  IX or FIT’s  Sexual 
Misconduct  Response  policy. For t his  re ason, individuals  are  encouraged t o  
addit ionally cont ac t  an on-campus  support  re source  t hat  is  not  bound by 
confident ia lit y so  t hat  FIT rece ive s  not ice  of such vio lat ion and can t ake  t he  
appropria t e  ac t ion. Informat ion on out s ide  re source s  is  available  a t  FIT’s  He lp  for 
Vic t ims  webs it e  and many re source s  are  lis t ed  in t he  Sexual Misconduct  
Response  policy. 
 
Confidentiality 
The  college  recognize s  t hat  confident ia lit y is  part icularly import ant  t o  vic t ims  of 
sexual misconduct . A vic t im who has  made  a  report  t o  a  non-confident ia l 
re source  a t  FIT may make  a  reques t  for privacy, but  mus t  unde rs t and t hat  FIT 
cannot  guarant ee  comple t e  confident ia lit y because  of it s  re spons ibilit y t o  
safeguard  all members  of t he  communit y and it s  obligat ions  unde r t he  law, 
inc luding  Tit le  IX. Even FIT office s  and employees  who cannot  guarant ee  
confident ia lit y will maint ain your privacy t o  t he  great e s t  ext ent  poss ib le . The  
informat ion you provide  t o  a  non-confident ia l re source  will be  re layed only as  
necessary for t he  Tit le  IX coordinat or t o  inves t igat e  and/ or seek a  re solut ion. 
 
FIT unde rs t ands  t hat  it  may be  d ifficult  for a  vic t im t o  come  forward, and t he re  
are  seve ral opt ions  available  for individuals  who wish t o  maint ain confident ia lit y 
while  ge t t ing  t he  support  t hey need. Ce rt a in employees  on campus  and off-
campus  profe ss ionals  have  d iffe rent  abilit ie s  t o  maint ain confident ia lit y: 
 

• Confidential Resources: Medical provide rs , licensed ment al healt h counse lors , 
s t aff in medical and counse ling  office s  supe rvised  by t hose  wit h a  
profe ss ional licens ing  requiring  confident ia lit y, c le rgy, and off-campus  
counse lors  and advocat e s  are  not  required  t o  re -disc lose  any informat ion 
provided by an individual except  in t he  case s  whe re  t he re  is  an imminent  
healt h or safe t y risk, in some  c ircums t ances  involving  a  child , or a  lawfully 
is sued subpoena. Confident ia l re source s  on t he  FIT campus  are  FIT 
Counse ling  Cent e r and FIT Healt h Se rvice s  ( for s t udent s )  and t he  Employee  
Ass is t ance  Program (for employees ) . Cont act  informat ion and more  de t ails  
on t he se  se rvice s  is  inc luded above  in t his  report .  
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• Non-Confidential Resources: All o t he r FIT employees  are  required  t o  report  a ll 
re levant  informat ion t o  t he  Tit le  IX coordinat or. A report  t o  any FIT 
employee , inc luding  facult y, chairpe rsons , and depart ment  heads , cons t it ut e s  
a  report  t o  FIT.  FIT is  obligat ed  t o  t ake  appropria t e  s t eps  t o  addre ss  t he  
s it uat ion, and t he  Tit le  IX coordinat or will confe r wit h t he  vic t im be fore  
de t e rmining  whe t he r t o  conduct  an inves t igat ion. While  not  bound by 
confident ia lit y, t he se  employees  will be  d iscree t  and will re spect  t he  privacy 
of t hose  involved. 

• Note on Public Awareness Events: FIT is  not  obligat ed  t o  conduct  an 
inves t igat ion based on informat ion d isc losed during  public  awareness  event s  
such as  candle light  vig ils , prot e s t s , or “Take  Back t he  Night ” event s .  

 
St a t is t ics  of sexual misconduct  and ot he r crimes  in public  recordkeeping , such 
as  t he  publicat ion of t he  Cle ry Act ’s  Annual Securit y Report  and daily crime  log , 
are  a lways  report ed  wit hout  inc lus ion of pe rsonally ident ifying  informat ion about  
vic t ims . This  report  a lways  pre sent s  s t a t is t ics  in an aggregat e  form. To ensure  
t hat  it s  s t a t is t ics  are  comple t e , FIT use s  it s  be s t  e ffort s  t o  colle c t  c rime  
s t a t is t ics  report ed  t o  confident ia l re source s  a t  FIT in a  de -ident ified , 
anonymized way t hat  s t ric t ly maint ains  pat ient  confident ia lit y. FIT also  
encourages  it s  confident ia l re source  profe ss ionals , whe re  appropria t e , t o  advise  
on o t he r report ing  opt ions , inc luding  t he  opt ion t o  anonymous ly report  c rimes  
for inc lus ion in Cle ry Act  s t a t is t ics  (de scribed in de t ail above  in t his  report ) .  
 
TREATMENT AND PRESERVATION OF EVIDENCE 
Emergency medical as s is t ance , Public  Safe t y (2 1 2  2 1 7 .7 7 7 7 ) , and local law 
enforcement  as s is t ance  are  available  bot h on- and off-campus . Individuals  may 
cont ac t  FIT Public  Safe t y and/ or local law enforcement  and seek medical 
t re at ment  fo llowing  an inc ident  t hat  pose s  a  t hreat  t o  safe t y or phys ical we ll-
be ing  or fo llowing  a  pot ent ia l c rime . Treat ment  and pre se rvat ion of evidence  are  
crucial t o  a  criminal inves t igat ion, and are  be s t  gat he red as  soon as  poss ib le  
aft e r an inc ident , and may be  he lpful in obt aining  an orde r of prot ec t ion. Vic t ims  
wishing  t o  cont ac t  local law enforcement  may cont ac t  t he  NYPD’s  1 0 t h Precinct  
a t : 2 3 0  Wes t  2 0 t h St ree t , New York, NY or by calling  2 1 2  7 4 1 .8 2 1 1  or 9 1 1 . 
 
An individual who may be  a  vic t im of sexual misconduct  as  a  consequence  of 
a lcohol and/ or o t he r drugs  should  have  a  t oxicology examinat ion at  t he  hospit a l 
as  quickly as  poss ib le  as  drugs  may remain in a  pe rson’s  sys t em for only a  short  
t ime . Mos t  hospit a ls  have  rape  vic t im prot ocols  t hat  are  ve ry support ive  of 
vic t ims . Vic t ims  are  able  t o  rece ive  a  sexual as sault  forens ic  examinat ion 
(commonly re fe rred  t o  as  a  “rape  kit ”)  wit hin 9 6  hours  of an as sault . You are  
encouraged t o  le t  hospit a l pe rsonne l know if you do not  want  your insurance  
policy holde r t o  be  not ified  about  your acce ss  t o  t he se  se rvice s . The  New York 
St at e  Office  of Vic t im Se rvice s  may be  able  t o  as s is t  in compensat ing  
vic t ims / survivors  for healt h care  and counse ling  se rvice s , inc luding  emergency 
funds . More  informat ion may be  found he re : 
ht t ps :/ / ovs .ny.gov/ s it e s / de fault / file s / brochure / ovs right sofcvbookle t .pdf, or by 
calling  8 0 0 -2 4 7 -8 0 3 5 . 
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PROTECTION AND ACCOMMODATIONS  
In deciding  on t he  appropria t e  accommodat ion/ prot ec t ive  measure , fac t ors  
cons ide red inc lude , but  are  not  limit ed  t o : t he  specific  need expre ssed or 
informat ion provided by t he  complainant  or re spondent ; t he  age  of t he  s t udent s  
involved; t he  seve rit y or pe rvas iveness  of t he  a llegat ions ; any cont inuing  e ffec t s  
on t he  complainant  or re spondent ; whe t he r t he  complainant  and re spondent  
share  t he  same  re s idence  hall, d ining  hall, c las s , t ransport a t ion, or job  locat ion; 
and whe t he r o t he r judic ia l measure s  have  been t aken t o  prot ec t  t he  part ie s  
(e .g ., c ivil prot ec t ion orde rs ) . While  reques t s  for accommodat ions  may be  made  
by or on behalf of t he  complainant  t o  any of t he  office s  re fe renced in t he  Sexual 
Misconduct  Response  policy, (1 )  whe re  t he  individual(s )  is  a  s t udent  or a  t hird  
part y, t he  Tit le  IX coordinat or will decide  t he  appropria t e  prot ec t ions  and 
accommodat ions 3; and (2 )  whe re  t he  individual(s )  is  an employee , t he  Tit le  IX 
coordinat or will re commend t he  appropria t e  prot ec t ions  and accommodat ions  
t o  t he  vice  pre s ident  of Human Resource  Management  and Labor Re lat ions  or 
t he ir de s ignee (s ) . All accommodat ions  or prot ec t ive  measure s  will be  t re at ed  as  
confident ia l t o  t he  ext ent  it  is  poss ib le  t o  do  so  wit hout  impairing  
implement at ion of t he  measure s . 
 
Bot h t he  re spondent  and t he  complainant  have  t he  right  t o  reques t  a  prompt  
review of t he  need for ce rt a in prot ec t ions  and accommodat ions , such as  t he  
t e rms  of a  no  cont ac t  orde r, inc luding  pot ent ia l modificat ions , and int e rim 
suspens ion.   
 
FIT Protections and Accommodations—Student  
The  fo llowing  prot ec t ions  and accommodat ions  are  offe red  by FIT t o  s t udent s  
involved in a  Sexual Misconduct  inves t igat ion. As  ment ioned above , t he  Tit le  IX 
coordinat or will we igh a  number of fac t ors  in decid ing  on t he  appropria t e  
accommodat ion/ prot ec t ive  measure s . 
 

                                                
3 Should the Title IX coordinator believe that interim suspension is an accommodation worth considering during an 
investigation, the Title IX coordinator will confer with the dean of students. The dean of students will then make the 
final determination as to whether interim suspension is an appropriate accommodation during an investigation. 
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• No Contact Orders—once  a  “no cont ac t  orde r” has  been is sued, int ent ional 
a t t empt s  t o  cont ac t  or come  int o  cont ac t  wit h t he  o t he r part y is  prohibit ed  
for t he  durat ion of t he  inves t igat ion. Violat ion of a  “no cont ac t  orde r” aft e r 
it  has  been is sued is  a  vio lat ion of college  policy and t he  individual will be  
subjec t  t o  addit ional misconduct  charges . 
  
• Accommodations—t o obt ain reasonable  and available  int e rim measure s  and 

accommodat ions  t hat  e ffec t  a  change  in academic , hous ing , 
t ransport a t ion, or o t he r applicable  arrangement s  in orde r t o  ensure  
safe t y, prevent  re t a lia t ion, and avoid  an ongoing  hos t ile  environment . 
 

• Interim Suspension—t o have  t he  re spondent  p laced on int e rim suspens ion 
whe re  t he  re spondent  is  a  s t udent  and pre sent s  a  cont inuing  t hreat  t o  
t he  healt h and safe t y of t he  communit y. Should  t he  Tit le  IX coordinat or 
be lieve  t hat  int e rim suspens ion is  an accommodat ion wort h cons ide ring  
during  an inves t igat ion, t he  Tit le  IX coordinat or will confe r wit h t he  dean 
of s t udent s . The  dean of s t udent s  will t hen make  t he  final de t e rminat ion 
as  t o  whe t he r int e rim suspens ion is  an appropria t e  accommodat ion during  
an inves t igat ion. 
 

• Persona Non Grata—t o have  as s is t ance  from Public  Safe t y or t he  Tit le  IX 
coordinat or in obt aining  a  pe rsona non grat a  le t t e r, subjec t  t o  legal 
requirement s  and college  policy—when t he  re spondent  is  not  a  member 
of t he  college  communit y. 

 
FIT Protections and Accommodations—Employee  
The  fo llowing  prot ec t ions  and accommodat ions  are  offe red  by FIT t o  employees  
involved in a  Sexual Misconduct  inves t igat ion. As  ment ioned above , t he  Tit le  IX 
coordinat or will we igh a  number of fac t ors  in decid ing  which appropria t e  
accommodat ions / prot ec t ive  measure s  t o  recommend t o  t he  vice  pre s ident  of 
Human Resource  Management  and Labor Re lat ions  or t he ir de s ignee (s ) . 
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• No Contact Orders—Once  a  “no cont ac t  orde r” has  been is sued, int ent ional 
a t t empt s  t o  cont ac t  or come  int o  cont ac t  wit h t he  o t he r part y is  
prohibit ed  for t he  durat ion of t he  inves t igat ion. Violat ion of a  “no cont ac t  
orde r” aft e r it  has  been is sued, is  a  vio lat ion of college  policy and t he  
individual will be  subjec t  t o  addit ional misconduct  charges . 
 

• Accommodations—t o obt ain reasonable  and available  int e rim measure s  and 
accommodat ions  t hat  e ffec t  a  change  in employment , t ransport a t ion, or 
o t he r applicable  arrangement s  in orde r t o  ensure  safe t y, prevent  
re t a lia t ion, and avoid  an ongoing  hos t ile  environment .  
 

• Persona Non Grata—t o have  as s is t ance  from Public  Safe t y or t he  Tit le  IX 
coordinat or in obt aining  a  pe rsona non grat a  le t t e r, subjec t  t o  legal 
requirement s  and college  policy—when t he  re spondent  is  not  a  member 
of t he  college  communit y. 
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Non-FIT Protections and Accommodations 
Members  of t he  FIT communit y may obt ain an Orde r of Prot ec t ion or, if out s ide  
of New York St at e , an equivalent  prot ec t ive  or re s t ra ining  orde r. Should  a  
member of t he  FIT communit y have  int e re s t  in obt aining  an Orde r of Prot ec t ion, 
FIT will provide  as s is t ance  in t he  fo llowing  ways : 

• Upon reques t , Public  Safe t y or t he  Tit le  IX coordinat or will as s is t  in obt aining  
an Orde r of Prot ec t ion or, if out s ide  of New York St at e , an equivalent  
prot ec t ive  or re s t ra ining  orde r. 

• If an individual is  g rant ed  an Orde r of Prot ec t ion, t o  rece ive  a  copy of t he  
Orde r of Prot ec t ion or equivalent  and have  an opport unit y t o  mee t  or speak 
wit h a  college  offic ia l such as  t he  Tit le  IX coordinat or, who can explain t he  
orde r and answer ques t ions  about  it , inc luding  informat ion from t he  Orde r of 
Prot ec t ion about  t he  re spondent ’s  re spons ibilit y t o  s t ay away from t he  
complainant .  

• Explain t he  consequences  for vio lat ing  t he  Orde r of Prot ec t ion, inc luding  but  
not  limit ed  t o  arre s t , addit ional conduct  charges , and int e rim suspens ion. 

• When an individual vio lat e s  an Orde r of Prot ec t ion or equivalent  prot ec t ive  or 
re s t ra ining  orde r from out s ide  New York St at e , t o  have  Public  Safe t y as s is t  in 
calling  and as s is t ing  local law enforcement  in e ffec t ing  an arre s t .  

 
FIT shall comply and as s is t  wit h enforcement  of a ll known Orde r of Prot ec t ions . 
St udent s  are  encouraged t o  bring  t he ir Orde r of Prot ec t ions  t o  t he  Tit le  IX 
coordinat or or Public  Safe t y’s  a t t ent ion and are  re spons ible  for not ifying  t he se  
offic ia ls / depart ment s  if t he re  are  any changes  t o  t he  Orde r of Prot ec t ion. 
Employees  are  encouraged t o  bring  t he ir Orde r of Prot ec t ions  t o  t he  a t t ent ion 
of t he  Vice  pre s ident  for Human Resource  Management  and Labor Re lat ions  or 
Public  Safe t y and are  re spons ible  for not ifying  t he se  offic ia ls / depart ment s  if 
t he re  are  any changes  t o  t he  Orde r of Prot ec t ion. 
 
WRITTEN NOTIFICATION OF RESOURCES 
 
The  college  provides  writ t en not ificat ion t o  vic t ims  of sexual misconduct  about  
exis t ing  counse ling; ment al healt h, healt h, legal, visa , and immigrat ion 
as s is t ance ; vic t im advocacy; s t udent  financial a id ; and ot he r se rvice s  available  
t o  vic t ims , inc luding  accommodat ions  and prot ec t ive  measure s , bot h a t  FIT and 
in t he  communit y. This  informat ion is  provided regardle s s  of whe re  t he  
misconduct  occurred  and regardle s s  of whe t he r a  vic t im not ifie s  Public  Safe t y 
or local law enforcement . More  de t ails  on t he se  re source s  bot h on and off 
campus  can also  be  found in t his  report , in t he  Sexual Misconduct  Response  
policy, and on FIT’s  webs it e .  
 
Int e rnat ional s t udent s  and scholars  who have  been vic t ims  of sexual and 
int e rpe rsonal vio lence  wit h ques t ions  about  t he ir immigrat ion and visa  s t a t us  
are  encouraged t o  vis it  FIT’s  FAQ page  for answers  t o  some  frequent ly asked 
ques t ions  and t o  cont ac t : 
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For students: Int e rnat ional St udent  Se rvice s  
Bus ine ss  and Libe ral Art s  Cent e r, Room B1 0 3  
2 1 2  2 1 7 .3 7 0 0  
2 1 2  2 1 7 .3 7 0 1  fax 
fit _ oisa@fit nyc .edu 
 
For employees: Human Resource s  
3 3 3  Sevent h Avenue , 1 6 t h Floor 
2 1 2  2 1 7 .3 6 5 0  
2 1 2  2 1 7 .3 6 5 1  fax 
humanre source s1 @fit nyc .edu 

 
SEXUAL MISCONDUCT DISCIPLINARY ACTION 
 
The  s t a t us  of t he  re spondent  will de t e rmine  t he  d isc ip linary procedure s  used in 
re sponse  t o  a  complaint  or report  of sexual misconduct . For example , if t he  
re spondent  is  a  s t udent , t he  d isc ip linary procedure s  used will be  t hose  
de lineat ed  for s t udent s  in t he  Sexual Misconduct  Response  policy. If t he  
re spondent  is  an employee , t he  appropria t e  d isc ip linary procedure s  will be  
de t e rmined by t he  Vice  pre s ident  for Human Resource  Management  and Labor 
Re lat ions . Some  c laims  of gende r d iscriminat ion may be  more  appropria t e ly 
handled  unde r FIT’s  Nondiscriminat ion and Ant i-Harassment  policy. FIT will make  
t he  de t e rminat ion as  t o  which policy is  mos t  appropria t e . 
 
Student as Respondent 
Pre-Adjudication: The  Tit le  IX coordinat or will review t he  report  and conduct  an 
init ia l as se ssment  t o  de t e rmine  if t he  case  fa lls  unde r t he  guide line s  of t his  
policy and it s  procedure s . Following  t he  init ia l as se ssment , t he  Tit le  IX 
coordinat or may t ake  any of t he  fo llowing  ac t ions : 
 

• If t he  Tit le  IX coordinat or de t e rmines  t hat  t he  report , even if subs t ant ia t ed , 
would  not  rise  t o  t he  leve l of a  policy vio lat ion, or, aft e r consult a t ion wit h 
t he  complainant  about  t he  complainant ’s  pre fe rences  regarding  part ic ipat ion, 
t he  Tit le  IX coordinat or de t e rmines  t hat  t he re  will be  insuffic ient  informat ion 
t o  inves t igat e  t he  mat t e r, t he  Tit le  IX coordinat or may dismiss  t he  report . 
The  Tit le  IX coordinat or will inform t he  part ie s  involved of d ismissal wit h 
ra t ionale  for t he  d ismissal in writ ing . 

• If t he  Tit le  IX coordinat or de t e rmines  a t  any point  prior t o  Adjudicat ion t hat  a  
mat t e r may be  re solved t hrough an informal process , t he  coordinat or may 
begin t hat  process  by firs t  d iscuss ing  t he  poss ib ilit y wit h t he  complainant . At  
no  t ime  will t he  Tit le  IX coordinat or a t t empt  t o  mediat e  a  complaint  of sexual 
misconduct . In addit ion, t he  Tit le  IX coordinat or will only a t t empt  t o  re solve  a  
mat t e r informally wit h t he  consent  of t he  complainant .  

• If t he  Tit le  IX coordinat or de t e rmines  t hat  t he  report  is  out s ide  t he  scope  of 
t his  policy, t he  Tit le  IX coordinat or may re fe r t he  report  t o  anot he r office  for 
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review. The  Tit le  IX coordinat or will inform t he  part ie s  of t he  t rans fe r in 
writ ing . 

• If t he  Tit le  IX coordinat or de t e rmines  t hat  t he  report  would , if subs t ant ia t ed , 
cons t it ut e  a  vio lat ion or t he  Sexual Misconduct  policy, t he  Tit le  IX 
coordinat or will init ia t e  an inves t igat ion and de t e rmine  appropria t e  int e rim 
measure s  and accommodat ions . The  Tit le  IX coordinat or will inform t he  
part ie s  involved of t he  commencement  of t he  inves t igat ion in writ ing . 
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• Informal Resolution—At  t he  reques t  of e it he r t he  complainant  or t he  
re spondent  any t ime  prior t o  adjudicat ion, t he  Tit le  IX coordinat or will as se ss  
whe t he r a  mat t e r may be  re solved t hrough an informal process . If t he  Tit le  IX 
coordinat or de t e rmines  an informal process  may be  appropria t e , t he  
coordinat or may begin t hat  process  aft e r obt aining  pe rmiss ion t o  do so  by 
bot h t he  complainant  and t he  re spondent . At  no  t ime  will t he  Tit le  IX 
coordinat or a t t empt  t o  mediat e  a  complaint  of Sexual Assault –Cont act  or 
Sexual Assault –Pene t rat ion.   
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Investigation 

• Initial Meeting: The  Tit le  IX coordinat or will int e rview t he  part ie s  t o  t he  report  
s eparat e ly and advise  t hem of t he ir right s  a t  t he  out se t  of t he  inves t igat ion 
inc luding  t he ir right  t o  have  a  non-legal advisor or legal counse l pre sent  a t  
any mee t ing  or hearing . Each part y will be  not ified  prior t o  any mee t ing  t hey 
are  e lig ib le  t o  a t t end. The  Tit le  IX coordinat or will int e rview wit ne sse s  as  
necessary. Wit nesse s  may not  bring  a  non-legal advisor or legal counse l. At  
t he  conclus ion of e ach int e rview, t he  Tit le  IX coordinat or will review t he  
not e s  wit h t he  int e rviewee .  

• Case File: The  Tit le  IX coordinat or will prepare  a  case  file  of a ll int e rview 
summarie s , wit ne ss  s t a t ement s , and ot he r document s . The  file , redact ed  of 
pe rsonally ident ifiable  informat ion as  necessary, will be  shared wit h t he  
complainant  and t he  re spondent . The  Tit le  IX coordinat or will de scribe  in 
writ ing  for t he  part ie s  t he  charges  t hat  will be  adjudicat ed , t he  bas is  for such 
charges , and t he  pot ent ia l s anct ions  t hat  may be  levied  if t he  re spondent  is  
found re spons ible . This  charge  le t t e r will be  available  in t he  case  file  for 
complainant ’s  and re spondent ’s  review. 

• Complainant/Respondent Review: Aft e r reviewing  t he  file , e ach part y will have  an 
opport unit y (1 )  t o  mee t  again wit h t he  Tit le  IX coordinat or, (2 )  t o  re spond in 
writ ing , (3 )  t o  reques t  t he  colle c t ion of o t he r informat ion by t he  Tit le  IX 
coordinat or, and (4 )  t o  ident ify individuals  who may posse ss  re levant  
informat ion (and reques t  t hat  such individuals  be  int e rviewed) . If any 
addit ional informat ion is  gat he red, a  summary of t hat  informat ion will be  
shared wit h bot h part ie s  and each will have  t he  opport unit y for a  final 
re sponse . The  Tit le  IX coordinat or will de s ignat e  reasonably prompt  t ime  
frames  t o  ensure  a  t ime ly comple t ion of t he  process  but  a lso  an adequat e  
opport unit y for bot h s ide s  t o  re spond t horoughly t o  t he  informat ion 
gat he red in t he  inves t igat ion.  

• Accepting Responsibility: Upon rece ip t  and review of t he  case  file , t he  
re spondent  a lso  has  t he  opport unit y t o  accept  re spons ibilit y for t he  charges  
lis t ed  in t he  charge  le t t e r. If t he  re spondent  accept s  re spons ibilit y, t he  Tit le  
IX coordinat or will not ify t he  complainant  and re spondent  in writ ing  of t he  
re spons ible  finding  and t hat  t he  case  file  has  been forwarded t o  t he  dean of 
s t udent s  for d isc ip linary sanct ions . Depending  on t he  c ircums t ances , a  
re spondent  who accept s  re spons ibilit y may also  have  a  not at ion on t he ir 
t ranscrip t . In case s  whe re  a  re spondent  accept s  re spons ibilit y for charges , 
t he  re spondent  and/ or complainant  may appeal t he  sanct ion but  not  t he  
finding  of t he  vio lat ion it s e lf. 

• If t he  re spondent  does  not  accept  re spons ibilit y for t he  charges , or t he  
complainant  and t he  re spondent  have  not  consent ed  t o  an informal 
re solut ion process , a t  t he  conclus ion of t he  inves t igat ion, t he  Tit le  IX 
coordinat or will not ify t he  complainant  and re spondent  in writ ing  t hat  t he  
case  file  has  been forwarded t o  t he  hearing  pane l for adjudicat ion. 
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Adjudicat ion: Aft e r t he  conclus ion of t he  inves t igat ion of t he  fac t s , t he  Tit le  IX 
coordinat or will forward t he  case  file  t o  a  hearing  pane l for adjudicat ion. Eve ry 
reasonable  e ffort  will be  made  t o  conduct  t he  hearing  wit hin 1 0  bus ine ss  days  
of t he  Tit le  IX coordinat or’s  re fe rral of t he  case  file . 

• Panelists: The  pre s ident  or t he  pre s ident ’s  de s ignee (s )  will appoint  a  t hree -
pe rson hearing  pane l cons is t ing  of t hree  vot ing  facult y or s t aff members , 
one  of whom will s e rve  as  chair. All pane lis t s  will have  t ra ining  in 
inves t igat ing  and evaluat ing  conduct  prohibit ed  unde r t he  Sexual Misconduct  
Response  policy. The  pane lis t s  will a lso  be  impart ia l and unbiased. All hearing  
pane l members  mus t  be  pre sent  for t he  adjudicat ion hearing .  

• Appearance Before Panel: Bot h t he  complainant  and t he  re spondent  are  afforded 
t he  equal opport unit y t o  part ic ipat e  in t he  hearing  in pe rson and will be  
pre sent ed  wit h t he  opport unit y t o  mee t  wit h t he  Tit le  IX coordinat or be fore  
t he  hearing . If e it he r part y is  not  comfort able  be ing  in t he  same  room wit h 
t he  o t he r during  t he  hearing , t he  college  will make  arrangement s  for t he  
part ie s  t o  part ic ipat e  in real t ime  in separat e  rooms  via  t e lephone  or video 
confe rence . When it  is  t he ir t urn t o  appear be fore  t he  hearing  pane l, t he  
complainant , t he  re spondent , and/ or wit ne sse s  will appear individually be fore  
t he  pane l.  

• Submission of Evidence: Each part y has  t he  right  t o  pre sent  wit ne sse s  and 
cross -examine  wit ne sse s  t hrough t he  hearing  pane l and should  submit  
ques t ions  in writ ing  t o  t he  Tit le  IX coordinat or t wo (2 )  bus ine ss  days  be fore  
t he  scheduled  hearing . A lis t  of wit ne sse s , any writ t en evidence , and not ice  
of whe t he r a  non-legal advisor or legal counse l will be  pre sent  mus t  be  
submit t ed  in writ ing  t o  t he  Tit le  IX coordinat or four (4 )  bus ine ss  days  be fore  
t he  scheduled  hearing . Addit ionally, e ach part y will have  t he  opport unit y t o  
pre sent  d iscre t e  addit ional ques t ions  t o  t he  hearing  pane l t o  ask of t he  
wit ne ss (e s )  during  t he  hearing . The  hearing  pane l re se rves  t he  right  t o  
re fuse  t o  ask a  wit ne ss  a  ques t ion if t hat  ques t ion is  colle c t ive ly de t e rmined 
by t he  pane l t o  be  inappropria t e . complainant  and re spondent  will a lso  have  
t he  opport unit y t o  provide  an opening  and c los ing  s t a t ement  if t hey choose  
t o  do so . 

• Panel Deliberations and Record Retention: The  hearing  pane l will make  and re t a in a  
ve rbat im record  of t he  hearing  in t he  form of a  comple t e  t ape  recording  t hat  
will be  re t a ined by t he  Tit le  IX coordinat or in accordance  wit h FIT’s  Records  
Re t ent ion and Dispos it ion policy. Aft e r a ll pre sent at ions  are  comple t e , t he  
hearing  pane l will de libe rat e  in a  c losed se ss ion and arrive  a t  a  decis ion and 
de t e rmine , by a  majorit y decis ion, whe t he r t he  re spondent , based on t he  
Preponde rance  of Evidence  s t andard , vio lat ed  t his  policy. The  de libe rat ions  
and vot e  will remain confident ia l.  
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Following  t he  conclus ion of t he  hearing , t he  hearing  pane l will prepare  an 
out come  le t t e r, which will inc lude  findings  of fac t , findings  of re spons ibilit y, and 
t he  hearing  pane l’s  ra t ionale  for it s  decis ions . The  Tit le  IX coordinat or will 
endeavor t o  send t he  out come  le t t e r t o  t he  complainant  and re spondent  
s imult aneous ly wit hin five  (5 )  bus ine ss  days  of t he  hearing . 

 

FIT will, upon writ t en reques t , d isc lose  t o  t he  a lleged vic t im of a  crime  of 
vio lence  (as  t hat  t e rm is  de fined in sec t ion 1 6  of t it le  1 8  of t he  Unit ed  St at e s  
Code ) , or a  non-forc ib le  sex offense  ( ince s t  or s t a t ut ory rape ) , t he  report  on 
t he  re sult s  of any disc ip linary proceeding  conduct ed  by such ins t it ut ion agains t  
a  s t udent  who is  t he  a lleged pe rpe t rat or of such crime  or offense . If t he  a lleged 
vic t im is  deceased as  a  re sult  of such crime  or offense , t he  next  of kin of such 
vic t im shall be  t re at ed  as  t he  a lleged vic t im for such purposes . Please  not e  t hat  
unde r t he  Sexual Misconduct  Response  policy, FIT not ifie s  bot h t he  complainant  
and re spondent  s imult aneous ly and t hus  it  is  not  necessary t o  make  a  writ t en 
reques t . 

Disc ip linary Sanct ions : If a  s t udent  is  found re spons ible  for vio lat ing  t he  Sexual 
Misconduct  Response  policy, t he  Tit le  IX coordinat or will forward t he  ent ire  case  
file  t o  t he  dean of s t udent s  who will de t e rmine  if t he re  may be  jus t ificat ion t o  
suspend or expe l t he  s t udent  based on t he  charge . If so , t he  hearing  pane l will 
de t e rmine  whe t he r t o  suspend or expe l t he  s t udent .  
 
If t he  dean of s t udent s  finds  t hat  t he re  are  no grounds  t o  re fe r t he  mat t e r back 
t o  t he  hearing  pane l for cons ide rat ion of suspens ion or expuls ion, or if upon 
such re fe rral t he  hearing  pane l de t e rmines  t hat  suspens ion or expuls ion are  not  
warrant ed , t hen t he  dean of s t udent s  shall de t e rmine  t he  s t udent ’s  sanct ion. 
Sanct ions  will be  de t e rmined based on t he  se riousness  of t he  misconduct  and 
t he  s t udent ’s  prior d isc ip linary record .  
 
Prior t o  t he  impos it ion of t he  sanct ion, bot h t he  complainant  and t he  
re spondent  may provide  a  writ t en impact  s t a t ement  t o  t he  Tit le  IX coordinat or 
for e it he r t he  hearing  pane l’s  or t he  dean of s t udent s ’ review prior t o  t he ir 
impos it ion of sanct ion(s ) . FIT may impose  a  d isc ip linary sanct ion which may 
include , but  is  not  limit ed  t o , suspens ion, expuls ion, t ranscrip t  not at ions , and 
one  or more  of t he  d isc ip linary sanct ions  lis t ed  in t he  Code  of St udent  Conduct . 
Sanct ions  will be  communicat ed  s imult aneous ly and in writ ing  t o  t he  
complainant  and t he  re spondent  by t he  Tit le  IX coordinat or. 
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• Transcript Notations: Where  a  s t udent  is  suspended, t he  fo llowing  not at ion will 
be  lis t ed  on t hat  s t udent ’s  t ranscrip t : “Suspended aft e r a  finding  of 
re spons ibilit y for a  code  of conduct  vio lat ion.” Where  a  s t udent  is  expe lled , 
t he  fo llowing  not at ion will be  lis t ed  on t hat  s t udent ’s  t ranscrip t : “Expe lled  
aft e r a  finding  of re spons ibilit y for a  code  of conduct  vio lat ion.” Should  a  
s t udent  wit hdraw from t he  college  while  conduct  charges  are  pending  and 
t he  s t udent  decline s  t o  comple t e  t he  s t udent  d isc ip linary process , t he  
fo llowing  not at ion will be  lis t ed  on t hat  s t udent ’s  t ranscrip t : “Wit hdrew wit h 
conduct  charges  pending .” If a  finding  of re spons ibilit y is  vacat ed  for any 
reason, any such t ranscrip t  not at ion shall be  removed.  

• Appeal of Transcript Notations: A not at ion of suspens ion may be  appealed , in 
writ ing , t o  t he  dean of s t udent s . Appeals  for t he  removal of a  suspens ion 
t ranscrip t  not at ion may be  grant ed  provided t hat  one  year has  passed s ince  
t he  conclus ion of t he  suspens ion, t he  t e rm of suspens ion was  comple t ed  and 
any condit ions  complied  wit h, and t he  dean of s t udent s  has  de t e rmined t hat  
t he  s t udent  is  once  again in good s t anding  wit h a ll applicable  college  
s t andards . Not at ions  for expuls ion may not  be  appealed  or removed.  
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Appeals : Bot h part ie s  have  t he  equal right  t o  reques t  an appeal of t he  decis ion 
and/ or t he  sanct ion. Appeals  will be  heard  by a  pane l.  

• The  purpose  of an appeal is  not  t o  init ia t e  a  review of subs t ant ive  is sues  of 
fac t  or t o  re -hear t he  case . The  right  t o  appeal is  limit ed  t o : ( i)  procedural 
e rror affec t ing  t he  decis ion or sanct ion; ( ii)  t he  appearance  of subs t ant ive  
new evidence  not  available  a t  t he  t ime  of t he  decis ion; or ( iii)  excess iveness  
or insuffic iency of t he  sanct ion. Ne it he r de libe rat e  omiss ion of informat ion by 
t he  appealing  part y in t he  orig inal inves t igat ion nor d isagreement  wit h t he  
decis ion or sanct ion are , by t hemse lves , g rounds  for appeal.  

• Each part y has  1 0  bus ine ss  days  fo llowing  t he  rece ip t  of t he  writ t en decis ion 
of t he  dean of s t udent s  or t he  hearing  pane l, as  communicat ed  t o  each part y 
by t he  Tit le  IX coordinat or t o  indicat e  t he ir int ent ion t o  appeal. Reques t s  for 
appeal, wit h reasons , should  be  sent  in writ ing  t o  t he  Tit le  IX coordinat or a t  
titleix@fitnyc.edu. Any new evidence  or proof of a  procedural e rror should  be  
inc luded in t he  reques t  for t he  Tit le  IX coordinat or’s  review4. If t he  reques t  is  
g rant ed , t he  appeal will be  heard  be fore  an appe lla t e  pane l appoint ed  by t he  
pre s ident  or t he  pre s ident ’s  de s ignee (s )  t hat  is  fa ir and impart ia l and does  
not  inc lude  individuals  wit h a  conflic t  of int e re s t .  

• The  appe lla t e  pane l may ( i)  re t urn t he  case  t o  t he  orig inal hearing  pane l and 
t ask t hem wit h reviewing  t he  decis ion wit h t he  subs t ant ia l new informat ion; 
( ii)  re t urn t he  case  t o  t he  orig inal hearing  pane l t o  correc t  t he  procedural 
problem and re -review t he  case ; or ( iii)  change  t he  sanct ion or t ask t he  dean 
of s t udent s  or t he  hearing  pane l wit h reviewing  and amending  t he  orig inally 
imposed sanct ion. If t he  orig inal decis ion is  uphe ld  by t he  orig inal hearing  
pane l, t his  decis ion will be  final. Addit ionally, decis ions  made  by t he  appe lla t e  
pane l are  a lso  final. The  re sult s  of any appeal will be  communicat ed  
s imult aneous ly and in writ ing  t o  t he  complainant  and t he  re spondent  by t he  
Tit le  IX coordinat or. 

 
Employee as Respondent 
The  complainant  or t hird  part y should  cont ac t  t he  Tit le  IX coordinat or t o  make  
any report  of a  vio lat ion of t he  Sexual Misconduct  Response  policy. The  Tit le  IX 
coordinat or will not ify t he  re spondent  t hat  a  report  has  been made , g iving  t he  
re spondent  t he  opport unit y t o  re spond t o  t he  a llegat ions . The  Tit le  IX 
coordinat or will review support ing  document at ion and will int e rview wit ne sse s  t o  
inves t igat e  t he  complaint . At  t he  end of t he  inves t igat ion, t he  Tit le  IX 
coordinat or shall submit  a  summary of t he  inves t igat ion t o  t he  vice  pre s ident  
for Human Resource  Management  and Labor Re lat ions  or t he ir de s ignee (s ) . 
 
For employees  in t he  colle c t ive  bargaining  unit , t he  vice  pre s ident  for Human 
Resource  Management  and Labor Re lat ions  or t he ir de s ignee (s )  will review t he  
summary and de t e rmine  appropria t e  ac t ion, which may include  d isc ip linary 

                                                
4 The Title IX coordinator’s review is to check that the request for an appeal is appropriate and fits within the 
prescribed grounds for an appeal. This is not a substantive review. 
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act ion or o t he r ac t ion unde r t he  applicable  colle c t ive  bargaining  agreement . 
 
For employees  not  in t he  colle c t ive  bargaining  unit , t he  vice  pre s ident  for 
Human Resource  Management  and Labor Re lat ions  or t he ir de s ignee (s )  will 
review t he  summary and may make  a  recommendat ion t o  t he  pre s ident  t o  t ake  
such adminis t ra t ive  ac t ion, inc luding , but  not  limit ed  t o  d isc ip linary ac t ion such 
as  d ismissal, demot ion, re ass ignment , suspens ion, reprimand, removal of 
privileges , or t ra ining . 
 
Third Party as Complainant or Respondent 
When a  t hird  part y is  involved as  a  complainant  or re spondent , FIT will use  t he  
d isc ip linary procedure s  t hat  are  gene rally cons is t ent  wit h t he  procedure s  for 
s t udent s  or employees , appropria t e ly modified  based on t he  part icular 
c ircums t ances  involved, t he  s t a t us  of t he  member of t he  FIT communit y 
involved in t he  complaint , and t aking  int o  account  privacy requirement s . 
 
SEXUAL MISCONDUCT: BILL OF RIGHTS 
 
The  St at e  Unive rs it y of New York and t he  Fashion Ins t it ut e  of Technology are  
commit t ed  t o  providing  opt ions , support , and as s is t ance  t o  vic t ims / survivors  of 
sexual as sault , domes t ic  vio lence , dat ing  vio lence , and/ or s t a lking  t o  ensure  
t hat  t hey can cont inue  t o  part ic ipat e  in college / unive rs it y-wide  and campus  
programs , ac t ivit ie s , and employment . The  fo llowing  right s  apply t o  s t udent s  
report ing  or o t he rwise  involved in ins t ances  of sexual misconduct  cove red by 
FIT policy. 
 
All s t udent s  have  t he  right  t o : 

• Make  a  report  t o  local law enforcement  and/ or s t a t e  police ; 

• Have  disc losure s  of domes t ic  vio lence , dat ing  vio lence , s t a lking , and sexual 
as sault  t re at ed  se rious ly; 

• Make  a  decis ion about  whe t he r or not  t o  d isc lose  a  crime  or vio lat ion and 
part ic ipat e  in t he  judic ia l or conduct  process  and/ or criminal jus t ice  process  
free  from pre ssure  by t he  ins t it ut ion; 

• Part ic ipat e  in a  process  t hat  is  fa ir, impart ia l, and provides  adequat e  not ice  
and a  meaningful opport unit y t o  be  heard; 

• Be  t reat ed  wit h d ignit y and rece ive  from t he  ins t it ut ion court eous , fa ir, and 
re spect ful healt h care  and counse ling  se rvice s , whe re  available ; 

• Be  free  from any sugges t ion t hat  t he  report ing  individual is  a t  fault  when 
t he se  crimes  and vio lat ions  are  commit t ed , or should  have  ac t ed  in a  
d iffe rent  manne r t o  avoid  such crimes  or vio lat ions ; 

• Describe  t he  inc ident  t o  as  few ins t it ut ion repre sent at ive s  as  prac t icable  and 
not  be  required  t o  unnecessarily repeat  a  de scrip t ion of t he  inc ident ; 
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• Be  prot ec t ed  from re t a lia t ion by t he  ins t it ut ion, any s t udent , t he  accused 
and/ or t he  re spondent , and/ or t he ir friends , family, and acquaint ances  wit hin 
t he  jurisd ic t ion of t he  ins t it ut ion; 

• Have  access  t o  a t  le as t  one  leve l of appeal of a  de t e rminat ion; 

• Be  accompanied by an advisor of choice  who may ass is t  and advise  a  
report ing  individual, accused, or re spondent  t hroughout  t he  judic ia l or 
conduct  process  inc luding  during  all mee t ings  and hearings  re la t ed  t o  such 
process ; and 

• Exercise  c ivil right s  and prac t ice  re lig ion wit hout  int e rfe rence  by t he  
inves t igat ive , c riminal jus t ice , or judic ia l or conduct  process  of t he  
ins t it ut ion. 

 
Options in Brief: 
Vic t ims / survivors  have  many opt ions  t hat  can be  pursued s imult aneous ly, 
inc luding  one  or more  of t he  fo llowing: 

• rece iving  re source s , such as  counse ling  and medical a t t ent ion; 

• confident ia lly or anonymous ly d isc los ing  a  crime  or vio lat ion; 

• making  a  report  t o :  
Tit le  IX coordinat or a t  2 1 2  2 1 7 .3 3 6 0  or t it le ix@fit nyc .edu; 
Office  of Public  Safe t y a t  2 1 2  2 1 7 .7 7 7 7 ; 
Dean of St udent s  Office  a t  2 1 2  2 1 7 .3 8 0 0  or dean_ of_ s t udent s@fit nyc .edu; 
NYPD Special Vic t ims  Divis ion at  6 4 6  6 1 0 .7 2 7 2 ;  
and/ or family court  or c ivil court . 

 
NEW YORK STATE LAWS 
 
For educat ional and awareness  purposes , New York St at e  laws  on various  sexual 
misconduct  offense s  are  provided in Appendix A.  
 
SEX OFFENDER REGISTRATION 
 
In conjunct ion wit h t he  Campus  Sex Crimes  Prevent ion Act  of 2 0 0 0  and Art ic le  
6 -C of New York’s  Sex Offende r Regis t ra t ion Act , a  s t a t ewide  lis t  of reg is t e red  
sex offende rs  is  provided at  c riminaljus t ice .ny.gov as  a  se rvice  t o  t he  
communit y.  
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ADDITIONAL SAFETY POLICIES 
 
MISSING STUDENT POLICY 
 
FIT has  a  policy on miss ing  s t udent s  who re s ide  in on-campus  re s idence  halls . A 
miss ing  s t udent  is  de fined in FIT policy as  fo llows : An FIT s t udent  who re s ide s  in 
a  facilit y owned or opera t ed  by FIT is  cons ide red “m iss ing” when t he y have  not  
been seen b y friends  o r as sociat e s  for a  reasonable  amount  of t ime , when t he re  
is  no  reasonable  explanat ion for his  or he r absence , and whe n circums t ances  
indicat e  t he  s t udent ’s  unaccount able  or involunt ary d isappearance . A reasonable  
amount  of t ime  is  gene rally 2 4  hours  or more , but  may vary depending  upon t he  
c ircums t ances .  
 
If a  membe r of t he  FIT communit y or any ot her person has  re ason t o  be lieve  or 
has  rece ived a report  t hat  a  s t udent  who res ide s  in on- campus  hous ing  is  
miss ing, t he y should  immediat e ly not ify Public Safet y at  2 1 2  2 1 7 .7 7 7 7 . Public  
Safe t y will gene rat e  a  miss ing  pe rson report  and init iat e  an inves t igat ion int o  
t he  miss ing  s t udent .  
 
In addit ion t o  regis t e ring  a  gene ral eme rgency cont act , s t udent s  re s id ing  in on-
campus  hous ing  have  t he  opt ion t o  ident ify confident ially an individual t o  be  
cont act ed  in t he  event  t he  s t udent  is  de t e rmined t o  be  miss ing . All re s ide nt ial 
s t udent s  are  given t he  opport unit y t o  ident ify a  confident ial cont act  on t he ir 
hous ing  applicat ion. A s t udent ’s  confident ial cont act  informat ion will be  
access ib le  only b y aut horized campus  offic ials  and law enforcement  in t he  
cours e  of t he  inves t igat ion.  
 
Aft e r inves t igat ing  a  miss ing  pe rson report , should  Public  Safe t y de t e rmine  t hat  
t he  miss ing  s t udent  is  miss ing , FIT will not ify t he  s t ude nt ’s  confident ial cont act , 
if t he  s t udent  has  ident ified  such an individual, no  lat e r t han 2 4  hours  aft e r t he  
s t udent  is  de t e rmined t o  be  miss ing. If t he  miss ing  s t udent  is  unde r t he  age  o f 
1 8  and is  not  an emancipat ed  individual, FIT will not ify t he  s t ude nt ’s  cus t odial 
parent  or le gal guardian no la t e r t han 2 4  hours  aft e r t he  s t udent  is  de t e rmined 
t o  be  miss ing , in addit ion t o  not ifying  t he  s t udent ’s  confident ial cont act . 
Addit ionally, t he  college  will not ify law enforcement  no  la t e r t han 2 4  hours  aft e r 
a  miss ing  s t udent  is  de t e rmined t o  be  miss ing . 
 
Ot he r Miss ing  Pe rsons : If a  member of t he  FIT communit y has  reason t o  be lieve  
t hat  any ot he r member of t he  FIT communit y, inc luding  s t udent s  who do not  
re s ide  in on-campus  hous ing , is  miss ing , t hey should  immediat e ly not ify t he  New 
York Cit y Police  Depart ment  (NYPD). Public  Safe t y will, in appropria t e  
c ircums t ances , as s is t  individuals  in making  a  report  t o  NYPD, but  in a ll case s  
whe re  t he  individual is  not  a  re s ident ia l s t udent , NYPD will inves t igat e  t he  
report .  
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DRUG AND ALCOHOL POLICY 
 
FIT’s  Drug  and Alcohol Abuse  Prevent ion policy explains  t he  college ’s  
commit ment  t o  a  drug-free  environment  in accordance  wit h current  s t a t ut ory 
provis ions . The  policy pre scribe s  prohibit ed  conduct  re la t ed  t o  drugs  and 
alcohol and out line s  d isc ip linary and legal sanct ions  and healt h risks  as sociat ed  
wit h t he  use  of drugs  and alcohol. The  policy a lso  de scribe s  drug  and alcohol 
programs  and re source s  available  a t  t he  college  and in t he  communit y. A copy 
of t his  policy is  d is t ribut ed  s imult aneous ly wit h t his  report  in compliance  wit h 
t he  Drug-Free  Schools  and Communit ie s  Act  Amendment s  of 1 9 8 9 .   
 
BIAS CRIME POLICY 
 
Hat e  crimes , a lso  called  b ias  crimes  or b ias -re la t ed  crimes , are  criminal ac t ivit ie s  
mot ivat ed  by b ias  or a t t it ude  agains t  an individual or group based on pe rce ived 
or ac t ual pe rsonal charact e ris t ics , such as  race , re lig ion, e t hnic it y, gende r, 
s exual orient at ion, d isabilit y, or o t he r charact e ris t ics .  
 
As  explained in FIT’s  Bias  Crime  Prevent ion policy, a  hat e  or b ias -re la t ed  crime  is  
de fined unde r t he  New York St at e  Hat e  Crimes  Act  of 2 0 0 0  as  when a  pe rson 
commit s  a  hat e  crime  when he  or she  commit s  a  specified  offense  t hat  is  
specified  in t he  ac t  and e it he r: (a)  int ent ionally se lec t s  t he  pe rson agains t  whom 
t he  offense  is  commit t ed  or int ended t o  be  commit t ed  in whole  or in subs t ant ia l 
part  because  of a  be lie f or pe rcept ion regarding  t he  race , color, nat ional orig in, 
ances t ry, gende r, re lig ion, re lig ious  prac t ice , age , d isabilit y, or sexual orient at ion 
of a  pe rson, regardle s s  of whe t he r t he  be lie f or pe rcept ion is  correc t ; or (b)  
int ent ionally commit s  t he  ac t  or ac t s  cons t it ut ing  t he  offense  in whole  or in 
subs t ant ia l part  because  of a  be lie f or pe rcept ion regarding  t he  race , color, 
nat ional orig in, ances t ry, gende r, re lig ion, re lig ious  prac t ice , age , d isabilit y, or 
sexual orient at ion of a  pe rson, regardle s s  of whe t he r t he  be lie f or pe rcept ion is  
correc t . 
 
St udent s  are  informed about  hat e / b ias -re la t ed  crime  prevent ion measure s  
during  t he  college ’s  s t udent  orient at ion. Penalt ie s  for b ias  crimes  are  ve ry 
se rious  and can range  from fine s  t o  ext ended prison sent ences , depending  on 
t he  nat ure  of t he  unde rlying  criminal offense , t he  use  of vio lence , or previous  
convic t ions  of t he  offende r. In addit ion t o  criminal penalt ie s , s t udent s  found 
re spons ible  for commit t ing  a  hat e / b ias -re la t ed  crime  or inc ident  may be  subjec t  
t o  sanct ions , inc luding  suspens ion and expuls ion from t he  college , as  se t  fort h in 
t he  re levant  FIT polic ie s  gove rning  conduct .  
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If you are  a  vic t im of, or a  wit ne ss  t o , a  hat e / b ias -re la t ed  crime  on campus , 
report  it  t o  Public  Safe t y a t  2 1 2  2 1 7 .7 7 7 7 . Public  Safe t y will conduct  an init ia l 
inves t igat ion and make  appropria t e  re fe rrals  t o  t he  as s is t ant  vice  pre s ident  for 
St udent  Success  and dean of s t udent s , wit h a  not ificat ion t o  t he  affirmat ive  
ac t ion office r/ Tit le  IX coordinat or. Alt hough FIT encourages  crimes  t o  be  
report ed  t o  Public  Safe t y, c rimes  may also  be  report ed  t o  t he  dean of s t udent s , 
Bus ine ss  and Libe ral Art s  Cent e r, Room B2 2 1 , 2 1 2  2 1 7 .3 8 0 0 , t o  t he  Tit le  IX 
coordinat or/ affirmat ive  ac t ion office r, 2 1 2 .2 1 7 .3 3 6 0 , or t o  any senior 
adminis t ra t or of t he  college . 
 
FIT also  prohibit s , and works  t o  prevent  and addre ss , hat e / b ias -re la t ed  inc ident s  
t hat  do  not  rise  t o  t he  leve l of a  crime  unde r t he  New York St at e  Hat e  Crimes  
Act  of 2 0 0 0 . Such inc ident s  may be  prohibit ed  by FIT’s  Nondiscriminat ion and 
Ant i-Harassment  policy. Hat e / b ias -re la t ed  inc ident s , whe t he r crimes  or not , may 
addit ionally implicat e  conduct  prohibit ed  by FIT’s  Code  of St udent  Conduct  and 
FIT’s  Sexual Misconduct  Response  policy. FIT will make  t he  de t e rminat ion as  t o  
which policy is  mos t  appropria t e .  
 
NONDISCRIMINATION AND ANTI-HARASSMENT POLICY 
 
FIT is  commit t ed  t o  prohibit ing  d iscriminat ion, whe t he r based on age , careg ive r 
s t a t us , c it izenship  s t a t us  (except  as  required  t o  comply wit h law), color, c reed, 
d isabilit y, e t hnic  background, familia l s t a t us , gende r, gende r ident it y, gene t ic  
informat ion, marit a l s t a t us , milit ary se rvice  or ve t e ran s t a t us , nat ional orig in, 
pregnancy ( inc luding  childbirt h and breas t feeding) , race , s ex, sexual orient at ion, 
t ransgende r s t a t us , unemployment  s t a t us , an individual’s  re la t ionship  or 
as sociat ion wit h a  member of a  prot ec t ed  cat egory, or any ot he r crit e rion 
prohibit ed  by applicable  fede ral, s t a t e , or local laws . FIT is  a lso  an equal 
opport unit y employe r. 
 
The  college  provides  members  of t he  campus  communit y who be lieve  t hey have  
been t he  subjec t  of d iscriminat ion or d iscriminat ory harassment  wit h 
mechanisms  for seeking  redre ss  and s t ric t ly prohibit s  re t a lia t ion agains t  
individuals  who part ic ipat e  in t hat  process  in good fait h. These  procedure s  are  
de scribed in FIT’s  Nondiscriminat ion and Ant i-Harassment  policy. Eve ryone  at  
FIT is  expect ed  t o  adhe re  t o  t he  applicable  polic ie s  and t o  report  conduct  or 
behavior t hey be lieve  t o  be  in vio lat ion of t he  Nondiscriminat ion and Ant i-
Harassment  policy. 
 
CODE OF STUDENT CONDUCT 
 
FIT encourages  t he  deve lopment  of independence , mat urit y, and e t hical 
sens it ivit y of s t udent s . To achieve  it s  purpose , t he  Fashion Ins t it ut e  of 
Technology expect s  s t udent s  t o  conduct  t hemse lves  in a  manne r cons is t ent  
wit h t he ir re spect ive  pos it ions  wit hin t he  academic  communit y and comply wit h 
t he  d irec t ions  of employees  who are  ac t ing  in t he  pe rformance  of t he ir dut ie s . 
In part icular, s t udent s  are  expect ed  t o  re fra in from conduct  t hat  t hreat ens  or 
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endange rs  t he  healt h, s afe t y, and we lfare  of t he ir communit y. All members  of 
t he  FIT communit y have  an obligat ion t o  support  and obey college  regulat ions , 
and all fede ral, s t a t e  and local laws . Those  who do not  comply will be  subjec t  t o  
d isc ip linary ac t ion by t he  college  and, whe re  applicable , may face  ac t ion by 
fede ral, local, and/ or s t a t e  aut horit ie s .  
 
The  e s sent ia l purpose  of t he  college ’s  gove rning  of s t udent  conduct  is  t o  
prot ec t  and promot e  it s  e ffec t ive  and orde rly funct ion as  an educat ional 
ins t it ut ion. The  codes  of s t udent  conduct  we re  prepared t o  inform t he  FIT 
communit y of t he  polic ie s  regarding  t he  s t andards  regulat ing  s t udent  conduct , 
primarily t hose  prohibit ing  misconduct  on FIT prope rt y, but  may also  addre ss  
off-campus  behavior t hat , in t he  college ’s  so le  judgment , impairs , obs t ruct s , or 
int e rfe re s  wit h t he  miss ion, processe s , or funct ions  of t he  college . The  codes  
are  a lso  int ended t o  g ive  gene ral guidance  t o  t he  college  as  it  handle s  specific  
case s  aris ing  unde r regulat ions  aut horized by t he  board  of t rus t ee s  and 
approved by t he  pre s ident . This  code  provides  a  means  for t he  exe rc ise  of 
s t udent  right s  and re spons ibilit ie s  wit hin t he  college ’s  s t udent  conduct  sys t em. 
The  code  seeks  t o  pre se rve  t he  individual right s  of s t udent s  while  ensuring  t hat  
t he  int e re s t s  of t he  ent ire  college  communit y are  a lso  maint ained. 
 
FIT’s  Code  of St udent  Conduct  is  acce ss ib le  online . It  prohibit s  a  varie t y of 
conduct , inc luding  phys ical abuse , harassment , t he ft / damage  of prope rt y, drugs  
and alcohol, t obacco, misappropria t ion, d ishones t y, d is rupt ion, misuse  of 
e lec t ronic  device s , cybe rbullying  and re la t ed  online  conduct , hazing , 
unaut horized access  t o  campus , unlawful prot e s t , food and beve rage  
re s t ric t ions , animals , whee led  recreat ional equipment , gambling , weapons , 
hazardous  mat e ria ls , and fire  risks . It  provides  for procedure s  for conduct  
vio lat ions  and specifically enumerat e s  poss ib le  sanct ions  for s t udent s ’ vio lat ion 
of t he  code  or o t he r FIT polic ie s . 
 
In addit ion t o  t he  Alcohol and/ or Drug  Use  Amnes t y policy in FIT’s  Sexual 
Misconduct  Response  policy, t he  Code  of St udent  Conduct  a lso  has  a  Good 
Samarit an/ Medical Amnes t y policy t o  he lp  s t udent s  t ake  an ac t ive  ro le  in 
as s is t ing  t hemse lves  or o t he r s t udent s  if e it he r t he  s t udent  t hemse lves  or 
anot he r pe rson is  unde r t he  influence  of a lcohol and/ or drugs  and need medical 
a t t ent ion. If s t udent s  seek out  medical as s is t ance  for t hemse lves  or as s is t  
o t he rs  who may be  int oxicat ed  or unde r t he  influence  of drugs , bot h will be  
grant ed  amnes t y from formal d isc ip linary charges  a t  FIT if ce rt a in crit e ria  are  
me t . De t ails  are  available  in t he  Code  of St udent  Conduct . 
 
ADDITIONAL POLICY ITEMS IN THE SAFETY AND SECURITY POLICY 
 
In addit ion t o  t he  polic ie s  a lready summarized t hroughout  t his  report , FIT’s  
Campus  Safe t y and Securit y policy provides  for seve ral o t he r addit ional safe t y-
re la t ed  polic ie s , inc luding  but  not  limit ed  t o : 
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Emergency Procedures 
The  pre s ident  of FIT has  e s t ablished an Emergency Preparedness  and Response  
Group (EPRG), which recommends  and implement s  emergency mit igat ion 
measure s  and coordinat e s  p lanning  for emergency s it uat ions  affec t ing  t he  
college , inc luding  implement at ion of t ra ining  and exe rc ise  ac t ivit ie s  t hroughout  
t he  FIT communit y. The  EPRG mee t s  regularly t o  p lan for emergency s it uat ions  
t hat  may affec t  t he  FIT communit y. FIT has  deve loped an Emergency 
Preparedness  Plan, acce ss ib le  online  a t  fit nyc .edu/ emergency, which out line s  
t he  procedure s  it  will fo llow t o  re spond t o  specific  t ypes  of emergencie s . In 
medical emergencie s , pe rsonne l from Public  Safe t y and Healt h Se rvice s  work 
t oge t he r as  a  t e am t o  re spond. Healt h Se rvice s  ope rat e s  as  an ambulat ory care  
unit  and handle s  mos t  medical emergencie s  occurring  on campus . At  t imes , 
howeve r, a  9 1 1  ope rat or may be  cont ac t ed  t o  reques t  t he  immediat e  re sponse  
of an ambulance  t o  t ransport  an injured  or ill pe rson t o  a  local hospit a l. In case  
of o t he r emergencie s , p lease  see  a  lis t  of poss ib le  emergency scenarios  and 
corre sponding  procedure s  t o  fo llow at  fit nyc .edu/ emergency/ what -t o-
do/ index.php. 

 
Advisory Committee on Campus Security 
The  pre s ident  of FIT has  appoint ed  a  Pre s ident ’s  Advisory Commit t ee  on 
Campus  Securit y t o  review campus  securit y polic ie s  and procedure s , and t o  
make  writ t en findings  and recommendat ions  a t  le as t  once  each academic  year 
for improving  campus  safe t y. Such report s  will be  made  available  upon reques t . 
See  Pre s ident ’s  Advisory Commit t ee  on Campus  Securit y. 
 
Rules for Maintenance of Public Order 

FIT’s  Rule s  for t he  Maint enance  of Public  Orde r prohibit  any pe rson whe t he r 
s ing ly or in conce rt  wit h o t he rs  from:  

• willfully t hreat ening  or caus ing  phys ical injury t o  anot he r pe rson;  

• phys ically re s t ra ining  or de t aining  any ot he r pe rson;  

• removing  anyone  from any place  whe re  he  or she  is  aut horized t o  remain; 

• willfully damaging  or de s t roying  prope rt y of FIT or unde r FIT’s  cont ro l; 

• removing  FIT prope rt y or prope rt y unde r FIT’s  care ;  

• us ing  FIT prope rt y or prope rt y in FIT’s  cont ro l wit hout  aut horizat ion;  

• ent e ring  int o  any privat e  office  of an adminis t ra t ive  office r, member of t he  
facult y, or s t aff member wit hout  implied  or explic it  pe rmiss ion;  

• ent e ring  int o  and remaining  in any campus  build ing  for any purpose  o t he r 
t han it s  aut horized use s  or in such manne r as  t o  obs t ruct  it s  aut horized 
use s ; 

• remaining  in any campus  build ing  aft e r it  is  c losed wit hout  aut horizat ion;  
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• re fus ing  t o  le ave  a  campus  build ing  aft e r be ing  required  t o  do so  by an 
aut horized adminis t ra t ive  office r or public  safe t y guard;  

• obs t ruct ing  t he  free  movement  of people  and vehic le s  in any place  t o  which 
t he se  rule s  apply;  

• de libe rat e ly d is rupt ing  or prevent ing  t he  peace ful and orde rly conduct  of 
c las se s , le c t ure s , and mee t ings ;  

• de libe rat e ly d is rupt ing  or prevent ing  t he  freedom of any pe rson t o  expre ss  
his  or he r views , inc luding  invit ed  speake rs ;  

• knowingly having  in his  or he r posse ss ion on premise s  t o  which t he se  rule s  
apply, any rifle , shot gun, p is t o l, revolve r, or o t he r fire arm or weapon wit hout  
t he  writ t en aut horizat ion of t he  pre s ident  whe t he r or not  a  license  t o  
posse ss  t he  weapon has  been is sued t o  t he  pe rson;  

• willfully inc it ing  o t he rs  t o  commit  any of t he  ac t s  prohibit ed  he reby wit h t he  
specific  int ent  t o  procure  t hem t o  do so; or  

• t aking  any ac t ion, or creat ing  or part ic ipat ing  in t he  creat ion of any s it uat ion, 
which reckle ss ly or int ent ionally endange rs  t he  ment al or phys ical healt h of 
anyone  or involves  t he  forced consumpt ion of liquor or drugs  for t he  purpose  
of init ia t ion int o  or affilia t ion wit h any organizat ion.  

 
Not hing  in t he se  rule s  shall be  cons t rued t o  limit  or re s t ric t  t he  freedoms  of 
speech and peace ful as sembly. 
 
These  Rule s  for t he  Maint enance  of Public  Orde r apply t o  t he  conduct  of 
s t udent s , facult y, a ll o t he r s t aff, licensees , invit e e s  and all o t he r pe rsons , 
whe t he r or not  t he ir pre sence  is  aut horized, upon any FIT campus  prope rt y; 
o t he r prope rt y owned, le ased, or o t he rwise  cont ro lled  by FIT and used for, 
re la t ed  t o , or support ing  FIT’s  educat ional purpose s ; or in any FIT ac t ivit y (any 
event , funct ion, or act ivit y t hat  is  organized, support ed, or financed in whole  or 
in part  by t he  college  or by any FIT office , depart ment , d ivis ion, course , program 
or organizat ion, including s t udent  organizat ions / c lubs / t eams) . A copy of t he se  
rule s  is  provided t o  a ll s t udent s , facult y and s t aff and are  deemed t o  be  part  of 
t he  bylaws  of a ll FIT-recognized organizat ions . Addit ional rule s  and regulat ions  
on conduct  are  out lined in o t he r FIT polic ie s  ( inc luding  but  not  limit ed  t o  t he  FIT 
Code  of St udent  Conduct  and Sexual Misconduct  Response  policy) . 
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In t he  case  of a  s t udent  or employee  vio lat or, his  or he r suspens ion, expuls ion, 
t e rminat ion, or o t he r appropria t e  d isc ip linary ac t ion will be  de t e rmined in 
accordance  wit h t he  applicable  s t udent  judic ia l process  or employee  d isc ip linary 
process . In t he  case  of any organizat ion t hat  aut horize s  such conduct , it s  
pe rmiss ion t o  ope rat e  on FIT prope rt y or prope rt y cont ro lled  by FIT will be  
re sc inded. Any licensee  or invit e e  who violat e s  any provis ion of t he se  rule s  will 
have  t he  license  or invit a t ion revoked and t hey and any ot he r pe rson who 
violat e s  t he  rule s  will be  d irec t ed  t o  le ave  t he  college ’s  prope rt y. In t he  event  of 
a  fa ilure  or re fusal t o  le ave  FIT’s  prope rt y, such pe rson(s )  shall be  e jec t ed  from 
t he  prope rt y.  
 
Violent Felony Offenses 
In ins t ances  involving  a  vio lent  fe lony offense  (as  de fined in Sect ion 7 0 .0 2 (1 )  of 
t he  Penal Law of t he  St at e  of New York)  occurring  in t he  build ings  and on t he  
grounds  of t he  college , Public  Safe t y will coordinat e  wit h local law enforcement  
t o  prompt ly inves t igat e . Public  Safe t y will not ify local law enforcement  as  soon 
as  prac t icable  but  in no  case  more  t han 2 4  hours  aft e r a  report  of a  vio lent  
fe lony, provided, howeve r, t hat  vic t ims  of sexual misconduct  shall be  informed 
of t he ir opt ions  t o  not ify prope r law enforcement  aut horit ie s , t he ir right  t o  
report  or not  t o  report  such offense  t o  local law enforcement , and t he  opt ion t o  
be  as s is t ed  by FIT aut horit ie s  should  t he  vic t im wish t o  not ify local law 
enforcement . More  informat ion on report ing  opt ions  for vic t ims  of sexual 
misconduct  is  available  in FIT’s  Sexual Misconduct  Response  policy.  
 
DISCLOSURE TO VICTIMS OF CRIMES OF VIOLENCE  
 
As  se t  fort h in t he  Code  of St udent  Conduct  and t he  Sexual Misconduct  
Response  policy FIT will, upon writ t en reques t , d isc lose  t o  t he  a lleged vic t im of 
a  crime  of vio lence  (as  t hat  t e rm is  de fined in sec t ion 1 6  of t it le  1 8  of t he  
Unit ed  St at e s  Code ) , or a  non-forc ib le  sex offense  ( ince s t  or s t a t ut ory rape ) , 
t he  report  on t he  re sult s  of any disc ip linary proceeding  conduct ed  by such 
ins t it ut ion agains t  a  s t udent  who is  t he  a lleged pe rpe t rat or of such crime  or 
offense . If t he  a lleged vic t im is  deceased as  a  re sult  of such crime  or offense , 
t he  next  of kin of such vic t im shall be  t re at ed  as  t he  a lleged vic t im for such 
purposes . Not e  t hat  in case s  of sexual misconduct , FIT not ifie s  bot h t he  
complainant  and re spondent  s imult aneous ly and t hus  it  is  not  necessary t o  
make  a  writ t en reques t . 
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FIT IN ITALY 
 
FIT offe rs  s t udent s  t he  opport unit y t o  s t udy at  one  of t he  FIT programs  in 
Florence  and Milan.  
 
FIT IN FLORENCE 
 
The  Florence  program is  ope rat ed  out  of t he  Polimoda ins t it ut ion, wit h it s  main 
locat ion of t he  Villa  Favard  and t he  Scude rie  build ings  in Florence  and a  de s ign 
lab  locat ed  in Scandicc i.  
 
Options for Reporting Crimes and Incidents in Florence  
The  Fashion Ins t it ut e  of Technology encourages  s t udent s , facult y, s t aff, and 
ot he r members  of it s  educat ional communit y t o  report  c rimes  and ot he r safe t y 
inc ident s  prompt ly t o  any or a ll of t he  adminis t ra t ors  be low: 

• Res ident  Direc t or: +(3 9 )  0 5 5 -2 7 5 -6 3 3 , Villa  Favard  build ing , 2 nd floor. The  
Res ident  Direc t or is  a  CSA for Cle ry Act  purpose s ; CSAs  are  de scribed in 
furt he r de t ail in t his  report  a t  pages  4 -5 . 

• Office  of Int e rnat ional Programs  and Office  of t he  Dean of Int e rnat ional 
Educat ion: Room B1 1 9  in t he  New York campus , 2 1 2  2 1 7 .5 3 8 0   

 
In case  of emergency in Florence , FIT s t udent s  may also  cont ac t : 

• Res ident  Direc t or Emergency Number: +3 9 -3 4 8 -3 9 3 7 1 3 0  

• FIT in Florence  Emergency Number: +3 9 -3 6 6 -4 4 2 -7 9 5 9   

• Polimoda Securit y: +(3 9 )  0 5 5 -2 7 5  6 4 7 , Villa  Favard  build ing , 2 nd floor 

• U.S. Consulat e  in Florence : +(3 9 )  0 5 5  2 6 6 9 5 1 , Lungarno Amerigo Vespucci, 
3 8 , 5 0 1 2 3  Firenze   

• In off-campus  emergencie s , d ia l 1 1 8  (medical emergencie s )  or 1 1 3  (police )  
 
FIT s t udent s  may also  cont ac t  any of t he  fo llowing  pe rsons  in New York t o  
report  a  crime  or inc ident : 

• Depart ment  of Public  Safe t y, 2 1 2  2 1 7 .7 7 7 7  (s t affed  2 4  hours  a  day, eve ry 
day)  

• Direct or of Public  Safe t y, 2 1 2  2 1 7 .4 9 9 9  (adminis t ra t ive  line )  

• Dean of St udent s , 2 1 2  2 1 7 .3 8 0 0  

• Tit le  IX Coordinat or, 2 1 2  2 1 7 .3 3 6 0   
 
FIT encourages  accurat e  and prompt  report ing  of a ll c rimes  t o  FIT and t o  local 
law enforcement , when t he  vic t im of a  crime  e lec t s  t o  (or is  unable  t o)  make  
such a  report . 
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Persons  want ing  t o  anonymous ly report  a  crime  or inc ident  can do so  by 
cont ac t ing  FIT’s  Tip  Line  based in New York at  2 1 2  2 1 7 .TIPS (2 1 2  2 1 7 .8 4 7 7 ); 
informat ion on t his  program is  available  in t his  report  a t  page  5 . 
 
Safety on the Florence Campus  
 
Securit y se rvice s  are  provided by Polimoda; FIT does  not  have  it s  own securit y 
depart ment  in Florence .5 The  campus  is  gat ed  wit h Polimoda e lec t ronic  badge  
and/ or check-in wit h s t aff a t  t he  front  de sk/ recept ion area required  t o  ent e r 
t he  premise s . Premise s , inc luding  all build ing  doors  and main gat e s , are  locked 
aft e r hours  wit h a larm se t t ings . Phones  are  available  in a ll c las s rooms  and office  
spaces . Des ignat ed  Polimoda front  de sk pe rsonne l in each locat ion and 
addit ional Polimoda pe rsonne l are  t ra ined and as s igned t o  handle  healt h-re la t ed  
inc ident s  (CPR, e t c .) , minor on -campus  emergencie s , and in re sponse  prot ocols  
t o  se rious  inc ident s  ( fire , e art hquake , e t c .) . 
 
Programming on safe t y while  t rave ling  abroad and s t udying  in t he  Florence  
program is  provided bot h in mandat ory pre -depart ure  orient at ion and in 
orient at ion in Florence  each semes t e r. This  programming inc ludes : 

• Informat ion from local police  se rgeant  se s s ion in Florence  on safe t y and 
securit y in Florence , as  we ll as  laws  regarding  drugs , a lcohol, and ot he r 
crimes . 

• Informat ion on medical is sues , hospit a ls , doct ors , and insurance  abroad.  

• Dis t ribut ion of informat ion on: enrollment  in t he  U.S. St at e  Depart ment ’s  
Smart  Trave le r Enrollment  Program (STEP); as s is t ance  for American vic t ims  
of crime  ove rseas  via  t he  U.S. St at e  Depart ment  and local consulat e ; cont ac t  
informat ion for t he  local U.S. consulat e ; 2 4 -hour emergency cont ac t  
informat ion for t he  FIT in Florence  office ; and ins t ruct ions  on how t o  use  t he  
re source s  of HTH/ GeoBlue , FIT’s  mandat ory insurance  for s t udy abroad. 

• Dis t ribut ion of a  walle t  emergency card  wit h emergency numbers  (police , 
ambulance , re s ident  d irec t or and FIT in Florence  emergency numbers , e t c .)  
wit h Florence  office  and Polimoda cont ac t , neare s t  hospit a l and police  
addre sse s , and, if on an academic  t rip  out s ide  of Florence , t he  hot e l 
addre ss / phone  and ce ll phones  of t rave ling  profe ssors  or s t aff. For a ll 
academic  t rips , a  handout  is  d is t ribut ed  wit h a ll c it y emergency info  and 
ins t ruct ions  on what  t o  do  in case  of emergency.  

 

                                                
5 Because FIT does not have any non-campus locations of student organizations officially recognized by the 

institution, FIT does not have any agreement with local law enforcement in Florence to monitor such locations. 
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Additional Policies and Resources in Florence 
All gene rally applicable  FIT polic ie s  and procedure s  apply t o  programs  abroad, 
inc luding  FIT in It a ly and t he  Florence  campus . These  polic ie s  inc lude , but  are  
not  limit ed  t o  a ll conduct -re la t ed  polic ie s  and procedure s , inc luding  t he  Code  of 
St udent  Conduct , t he  Sexual Misconduct  Response  policy, t he  Non-
discriminat ion and Ant i-harassment  policy, and Drug and Alcohol Abuse  
Prevent ion policy. Informat ion on t he se  polic ie s  is  available  above  in t his  report .  
FIT in It a ly works  wit h adminis t ra t ors  in New York t o  re spond t o  and addre ss  
ins t ances  of misconduct  and t o  provide  a  s imilar leve l of support  re source s  t o  
vic t ims  of crimes  (whe t he r t hrough direc t  support  from FIT s t aff via  
t e chnological means  or t hrough ass is t ance  in securing  local re fe rrals  in It a ly) . 
The  re s ident  d irec t or is  provided t ra ining  by t he  Tit le  IX coordinat or on an 
annual bas is . 
 
FIT IN MILAN 
 
The  Milan program is  ope rat ed  out  of t he  Polit e cnico  d i Milano, on t he  Campus  
Bovisa  Via Candiani 7 2  campus . 
 
Options for Reporting Crimes and Incidents in Milan  
The  Fashion Ins t it ut e  of Technology encourages  s t udent s , facult y, s t aff, and 
ot he r members  of it s  educat ional communit y t o  report  c rimes  and ot he r safe t y 
inc ident s  prompt ly t o  any or a ll of t he  adminis t ra t ors  be low: 

• Res ident  Direc t or: +(3 9 )  0 2 2 3 9 9 5 7 6 8 / 6 9 / 6 1 , Via  Candiani 7 2 , Edifico  8  
Piano 2 . The  Res ident  Direc t or is  a  CSA for Cle ry Act  purpose s ; CSAs  are  
de scribed in furt he r de t ail in t his  report  a t  pages  4 -5 . 

• Office  of Int e rnat ional Programs  and Office  of t he  Dean of Int e rnat ional 
Educat ion: 2 1 2  2 1 7 .5 3 8 0 , Room B1 1 9  in t he  New York campus  

 
In case  of emergency in Milan, FIT s t udent s  may also  cont ac t : 

• Polit e cnico  Securit y: +  (3 9 )  0 2 2 3 9 9 5 6 0 0  ( int e rnal ext ens ion 5 6 0 0 ) , Main 
Desk B2  Build ing  

• Polit e cnico  2 4 / 7  Call Cent e r: +(3 9 )  0 2 2 3 9 9 9 3 0 0  ( int e rnal ext ens ion 9 3 0 0 )  

• U.S. Consulat e  in Milan: +(3 9 )  0 2 2 9 0 3 5 1 , Via  Principe  Amedeo, 2 / 1 0 , Milan, 
2 0 1 2 1  

• In off-campus  emergencie s , d ia l 1 1 2  
 
FIT s t udent s  may also  cont ac t  any of t he  fo llowing  pe rsons  in New York t o  
report  a  crime  or inc ident : 
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• Depart ment  of Public  Safe t y, 2 1 2  2 1 7 .7 7 7 7  (s t affed  2 4  hours  a  day, eve ry 
day)  

• Direct or of Public  Safe t y, 2 1 2  2 1 7 .4 9 9 9  (adminis t ra t ive  line )  

• Dean of St udent s , 2 1 2  2 1 7 .3 8 0 0  

• Tit le  IX Coordinat or, 2 1 2  2 1 7 .3 3 6 0   
 
FIT encourages  accurat e  and prompt  report ing  of a ll c rimes  t o  FIT and t o  local 
law enforcement , when t he  vic t im of a  crime  e lec t s  t o  (or is  unable  t o)  make  
such a  report . 
 
Pe rsons  want ing  t o  anonymous ly report  a  crime  or inc ident  can do so  by 
cont ac t ing  FIT’s  Tip  Line  based in New York at  2 1 2  2 1 7 .TIPS (2 1 2  2 1 7 .8 4 7 7 ); 
informat ion on t his  program is  available  in t his  report  a t  page  5 . 
 
Safety on the Milan Campus  
Securit y se rvice s  are  provided by Polit e cnico; FIT does  not  have  it s  own securit y 
depart ment  in Florence .6 Polit e cnico  maint ains  a  safe t y webs it e  available  a t  
d ipart iment odes ign.polimi.it / en/ safe t y. St aff a t  t he  call cent e r, which is  
available  2 4 / 7 , are  able  t o  see  securit y cameras  a t  t he  main ent rance  of t he  Via 
Candiani 7 2  campus  as  we ll as  a  pedes t rian ent rance  near t he  B3  build ing . 
Emergency phones  are  locat ed  on t he  main floors  of build ings  wit h pos t ed  
int e rnal and ext e rnal emergency numbers . Each build ing  on campus  has  a  
de s ignat ed  employee  who has  rece ived emergency t ra ining  and is  on call as  a  
“firs t  re sponde r” in an emergency and may direc t  members  of t he  communit y 
unt il appropria t e  emergency aut horit ie s  arrive . The  gat e s  t o  t he  campus  are  
open 7  am t o  9  pm Monday t o  Friday and 7  am t o  1  pm on Sat urday. Only 
s t udent s  wit h a  valid  safe t y ID may ent e r t he  laborat orie s .  
 
Programming on safe t y while  t rave ling  abroad and s t udying  in t he  Milan program 
is  provided bot h in mandat ory pre -depart ure  orient at ion and in orient at ion in 
Milan. This  programming inc ludes : 

                                                
6 Because FIT does not have any non-campus locations of student organizations officially recognized by the 

institution, FIT does not have any agreement with local law enforcement in Milan to monitor such locations. 
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• Dis t ribut ion of informat ion on enrollment  in t he  U.S. St at e  Depart ment ’s  
Smart  Trave le r Enrollment  Program (STEP); as s is t ance  for American vic t ims  
of crime  ove rseas  via  t he  U.S. St at e  Depart ment  and local consulat e ; cont ac t  
informat ion for t he  local U.S. consulat e ; 2 4 -hour emergency cont ac t  
informat ion for t he  FIT in Milan office ; and ins t ruct ions  on how t o  use  t he  
re source s  of HTH/ GeoBlue , FIT’s  mandat ory insurance  for s t udy abroad. 

• A sess ion at  t he  Milan orient at ion wit h t he  American Securit y Consul 
addre ss ing  safe t y and securit y. 

• Informat ion on laws  regarding  drugs , a lcohol, and ot he r crimes , as  we ll as  
informat ion on medical is sues , hospit a ls , doct ors , and insurance  abroad. 

• Dis t ribut ion of a  walle t  emergency card  wit h emergency numbers  (police , 
ambulance , e t c .)  wit h Milan in FIT emergency number and cont ac t  
informat ion, Polit e cnico  cont ac t  informat ion, neare s t  hospit a l and police  
addre sse s , t axi and emergency numbers , and, if on an academic  t rip  out s ide  
of Milan, t he  hot e l addre ss / phone  and ce ll phones  of t rave ling  profe ssors  or 
s t aff. For a ll academic  t rips , a  handout  is  d is t ribut ed  wit h a ll c it y emergency 
info  and ins t ruct ions  on what  t o  do  in case  of emergency. 

• Comple t ion of an online  t e s t  cove ring  fire / evacuat ion procedure s , required  
for a ll members  of t he  Polit e cnico . 

 
Additional Policies and Resources in Milan 
All gene rally applicable  FIT polic ie s  and procedure s  apply t o  programs  abroad, 
inc luding  FIT in It a ly and t he  Milan campus . These  polic ie s  inc lude , but  are  not  
limit ed  t o  a ll conduct -re la t ed  polic ie s  and procedure s , inc luding  t he  Code  of 
St udent  Conduct , t he  Sexual Misconduct  Response  policy, t he  Non-
Discriminat ion and Ant i-Harassment  policy, and Drug and Alcohol Abuse  
Prevent ion policy. Informat ion on t he se  polic ie s  is  available  above  in t his  report .  
FIT in It a ly works  wit h adminis t ra t ors  in New York t o  re spond t o  and addre ss  
ins t ances  of misconduct  and t o  provide  a  s imilar leve l of support  re source s  t o  
vic t ims  of crimes  (whe t he r t hrough direc t  support  from FIT s t aff via  
t e chnological means  or t hrough ass is t ance  in securing  local re fe rrals  in It a ly) . 
The  re s ident  d irec t or is  provided t ra ining  by t he  Tit le  IX coordinat or on an 
annual bas is . 
 
CRIME STATISTICS 
 
The  Cle ry Act  require s  a ll pos t -secondary ins t it ut ions  rece iving  fede ral a id  t o  
inc lude  in t he ir annual securit y report  informat ion about  crime  s t a t is t ics . The  
fo llowing  informat ion will he lp  you unde rs t and t he  s t a t is t ics  report ed . 
 
CLERY ACT CRIME CATEGORIES 
 
The  cat egorie s  of crimes  report ed  in FIT’s  s t a t is t ics  are  se t  by t he  Cle ry Act  and 
inc lude :  
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• Criminal Offenses: c riminal homicide , inc luding  murde r and non-negligent  
mans laught e r, and mans laught e r by negligence ; sexual as sault , inc luding  
rape , fondling , ince s t  and s t a t ut ory rape ; robbe ry; aggravat ed  as sault ; 
burg lary; mot or vehic le  t he ft ; and arson. 

• Hate Crimes: Any of t he  above -ment ioned offense s , and any inc ident s  of 
larceny-t he ft , s imple  as sault , int imidat ion, or de s t ruct ion/ damage / vandalism 
of prope rt y t hat  we re  mot ivat ed  by b ias ; 

• VAWA Offenses: Any inc ident s  of domes t ic  vio lence , dat ing  vio lence , and 
s t a lking . (Sexual as sault  is  a lso  an offense  unde r VAWA, but  it  is  lis t ed  above  
in Criminal Offense s .)  

• Arrests and Referrals for Disciplinary Action: For weapons—carrying , posse ss ing , 
e t c . law violat ions ; drug  abuse  vio lat ions ; and liquor law violat ions . 

 
De finit ions  of e ach of t he se  crimes  for Cle ry Act  report ing  purposes  are  
a t t ached t o  t his  report  as  Appendix B.  
 
CLERY ACT GEOGRAPHY CATEGORIES 
 
St at is t ical dat a  regarding  crimes  are  separat ed  geographically int o  t hree  
cat egorie s . They are : on-campus  prope rt y, public  prope rt y, and non-campus  
prope rt y. 
 
On-Campus Property 
On-campus  prope rt y is  de fined by t he  Cle ry Act  as : (1 )  Any build ing  or prope rt y 
owned or cont ro lled  by an ins t it ut ion wit hin t he  same  reasonably cont iguous  
geographic  area  and used by t he  ins t it ut ion in d irec t  support  of, or in a  manne r 
re la t ed  t o , t he  ins t it ut ion’s  educat ional purpose s , inc luding  re s idence  halls ; and 
(2 )  any build ing  or prope rt y t hat  is  wit hin or reasonably cont iguous  t o  t he  area 
ident ified  in paragraph (1 )  of t his  de finit ion, t hat  is  owned by t he  ins t it ut ion but  
cont ro lled  by anot he r pe rson, is  frequent ly used by s t udent s , and support s  
ins t it ut ional purpose s . 
 
Public Property 
Public  prope rt y is  de fined by t he  Cle ry Act  as : All public  prope rt y, inc luding  
t horoughfare s , s t re e t s , s idewalks , and parking  fac ilit ie s , t hat  is  wit hin t he  
campus , or immediat e ly adjacent  t o  and access ib le  from t he  campus . 
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Non-Campus Property 
Non-campus  prope rt y is  de fined by t he  Cle ry Act  as  any build ing  or prope rt y 
owned or cont ro lled  by an ins t it ut ion t hat  is  used in d irec t  support  of, or in 
re la t ion t o , t he  ins t it ut ion’s  educat ional purpose s , is  frequent ly used by 
s t udent s , and is  not  wit hin t he  same  reasonably cont iguous  geographic  area  of 
t he  ins t it ut ion.7 
 
 
CLERY ACT GEOGRAPHY 2016—NEW YORK  
 
For purposes  of FIT’s  2 0 1 6  s t a t is t ics , on-campus  prope rt y means  a ll FIT-owned 
build ings  and prope rt y cont ro lled  by FIT wit hin, and reasonably cont iguous  t o , 
t he  Wes t  2 7 t h St ree t  campus  in t he  Che lsea ne ighborhood of New York. This  
inc ludes  a ll FIT academic  and adminis t ra t ive  build ings , re s idence  halls ,8 space  
rent ed  in port ions  of seve ral nearby build ings , and space  used by FIT At hle t ics  
pe r writ t en agreement . A map of FIT’s  on-campus  geography for 2 0 1 6  is  
a t t ached as  Appendix C. Public  prope rt y inc ludes  t he  s idewalks  and roadbeds  
wit hin and adjacent  t o  FIT’s  on-campus  geography as  we ll as  t he  ent rances  of 
public  t rans it  s t a t ions  up t o  t he  point  of paid  ent ry. The  map of FIT’s  on-
campus  geography for 2 0 1 6 , a t t ached as  Appendix C, inc ludes  FIT’s  public  
prope rt y geography. For purposes  of FIT’s  2 0 1 6  s t a t is t ics , non-campus  
prope rt y inc ludes  various  locat ions , whe t he r domes t ic  or abroad, t hat  are  not  
wit hin t he  cont iguous  area of t he  Che lsea campus  but  t hat  support  various  
academic , s t udent  life , and at hle t ic  programs  in which t he  locat ion is  unde r t he  
cont ro l of FIT. A lis t  of t he se  prope rt ie s  is  compiled  yearly and maint ained by 
t he  Depart ment  of Public  Safe t y for purpose s  of Cle ry s t a t is t ics . St at is t ics  for 
FIT in Florence  and FIT in Milan are  report ed  separat e ly wit hin t his  report . 
 
CLERY ACT GEOGRAPHY 2016 – FIT IN ITALY 
 
FIT in Florence  
For purposes  of FIT’s  2 0 1 6  s t a t is t ics , on-campus  prope rt y inc ludes  t he  Villa  
Favard  and t he  Scude rie  build ings  of Polimoda, Via  Curt at one  1 , 5 0 1 2 3  Firenze . 
Public  prope rt y inc ludes  prope rt y adjacent  t o  t he se  build ings  forming  t he  c it y 
b lock around t he  campus , inc luding  t he  s idewalks  and roadbeds  of Via  
Mont ebe llo , Via  Curt at one , Via  Pale s t ro , and Corso  It a lia  t hat  are  adjacent  t o  t he  
campus . Non-campus  prope rt y inc ludes  t he  Polimoda Des ign Lab locat ed  at  Via  
Galileo  Galile i 3 1 , 5 0 0 1 8  Scandicc i; t he  Yout h Firenze  2 0 0 0 , Viale  R Sanzio  1 6 , 
5 0 1 2 4  Firenze  (used for approximat e ly one  week each semes t e r) ; t he  St ibbe rt  
Museum, Via d i Mont ughi 9 , 5 0 1 3 9  Firenze  (used for one  day) ; and 
                                                
7 The Clery Act also includes as non-campus property any building or property owned or controlled by a student 

organization that is officially recognized by the institution, but FIT does not have any such non-campus 
properties.  

8 Due to changes in guidance under the Clery Act, beginning with statistics reported for calendar year 2015, 
statistics for incidents occurring at Kaufman Hall, a residence hall located at 406 W. 31st Street, are now reported 
as on-campus property rather than non-campus property. 
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accommodat ions  used during  ce rt a in ove rnight  t rips  orig inat ing  from Florence . 
FIT does  not  own any prope rt y in Florence  and all s t a t is t ics  are  report ed  only 
for locat ions  while  FIT is  in use / cont ro l of such prope rt y.  
 
FIT in Milan 
For purposes  of FIT’s  2 0 1 6  s t a t is t ics , on-campus  prope rt y of t he  Polit e cnico  
Campus  Bovisa  cons is t s  of t he  B1 , B2 , B3 , B4 , B5 , B6  build ings , Via  Candiani 
7 2 , t he  B7  build ing , 3 8 / A Via Giovanni Durando, and t he  various  unnamed 
roadways , pat hs , and green spaces  wit hin t he  campus . Public  prope rt y inc ludes  
prope rt y adjacent  t o  t he se  build ings , inc luding  t he  s idewalks  and roadbeds  of 
Via  Giuseppe  Candiani, Via  Don Giovanni Ve rit a , Via  Privat a  Simone  Schiaffino , 
Via  Giovanni Durando, and Via Enrico  Cosenz t hat  are  immediat e ly adjacent  t o  
t he  build ings  of t he  Campus  Bovisa  campus . Public  prope rt y a lso  inc ludes  t he  
public  gardens  adjacent  t o  Build ings  B6  and B1 . Non-campus  prope rt y inc ludes  
t he  Galileo  Galile i Res idenza, Via  Corridoni 2 2 , Milano (used for approximat e ly 
one  mont h during  t he  fa ll 2 0 1 6  semes t e r) ; c las s room space  Element i Moda 
s .r.l., Via  Ort i, 2 , 2 0 1 2 2  Milano (used for approximat e ly t wo days  pe r week 
during  t he  fa ll 2 0 1 6  semes t e r) ; and accommodat ions  used during  ce rt a in 
ove rnight  t rips  orig inat ing  from Milan. FIT does  not  own any prope rt y in Milan 
and all s t a t is t ics  are  report ed  only for locat ions  while  FIT is  in use / cont ro l of 
such prope rt y.  
 
 
COLLECTION OF STATISTICS 
The  s t a t is t ics  t hat  fo llow re flec t  inc ident s  t hat  we re  report ed , whe t he r or not  
t hose  report s  we re  eve r confirmed. The  fac t  t hat  an inc ident  was  report ed  and 
is  inc luded in s t a t is t ics  does  not  mean t hat  t he  inc ident  ac t ually occurred , or 
t hat , if it  occurred , it  was  a  criminal offense . The  s t a t is t ics  t hat  fo llow include  all 
Cle ry-report able  inc ident s  report ed  d irec t ly t o  FIT’s  Depart ment  of Public  
Safe t y.9 Public  Safe t y a lso  colle c t s  s t a t is t ics  from FIT adminis t ra t ors , known as  
Campus  Securit y Aut horit ie s , t o  whom s t udent s  are  d irec t ed  by FIT policy t o  
report  c riminal offense s  and t o  o t he r school offic ia ls  who have  s ignificant  
re spons ibilit ie s  for s t udent  and campus  ac t ivit ie s . Public  Safe t y a lso  reques t s  
s t a t is t ics  from t he  re spect ive  local law enforcement  for a ll of FIT’s  Cle ry 
geography (on-campus , public  prope rt y, and non-campus)  and inc ludes  t he se  
s t a t is t ics  t o  t he  ext ent  t he  s t a t is t ics  are  available  and provided t o  FIT.  
 

                                                
9 The Clery Act allows for the unfounding of certain reports. FIT has had no unfounded reports during any of the 
reporting periods included in the statistics presented in this report. 



 
 

Annual	  Security	  and	  Fire	  Safety	  Report	  59 

St at is t ics  of crimes  in public  recordkeeping , such as  t he  publicat ion of t his  
report  and t he  daily crime  log , are  a lways  report ed  wit hout  inc lus ion of 
pe rsonally ident ifying  informat ion about  vic t ims . To ensure  t hat  it s  s t a t is t ics  are  
comple t e , FIT use s  it s  be s t  e ffort s  t o  colle c t  c rime  s t a t is t ics  report ed  t o  
confident ia l re source s  a t  FIT in a  de -ident ified , anonymized way t hat  s t ric t ly 
maint ains  pat ient  confident ia lit y. FIT also  encourages  it s  confident ia l re source  
profe ss ionals , whe re  appropria t e , t o  advise  on o t he r report ing  opt ions , inc luding  
t he  opt ion t o  anonymous ly report  c rimes  for inc lus ion in Cle ry Act  s t a t is t ics  
(de scribed in de t ail above  in t his  report ) .  
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FIT STATISTICS  
 

CRIMINAL OFFENSES   GEOGRAPHICAL LOCATION 
    ON-CAMPUS      

OFFENSE YEAR 

ON-CAMPUS 
STUDENT 
HOUSING 

FACILITIES 

ON-
CAMPUS 
TOTAL 

NON-CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Murder/Non-Negligent Manslaughter 
2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 0 

Manslaughter by Negligence 
2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 0 

Sexual Assault: Rape 
2014 0 0 0 0 
2015 0 0 0 0 
2016 1 1 0 0 

Sexual Assault: Fondling 
2014 0 1 1 0 
2015 0 0 0 2 
2016 1 1 0 2 

Sexual Assault: Incest 
2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 0 

Sexual Assault: Statutory Rape 
2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 0 

Robbery 
2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 1 

Aggravated Assault 
2014 0 0 0 0 
2015 0 0 0 2 
2016 0 0 0 0 

Burglary 
2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 0 

Motor Vehicle Theft 
2014 0 0 0 1 
2015 0 0 0 0 
2016 0 0 0 0 

Arson 
2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 0 

There were no hate crimes reported during the above reporting periods. 
 
In the course of submitting FIT’s 2016 statistics, it was discovered that 2 burglaries from 2014 
and 1 aggravated assault from 2014 that did not occur on FIT’s Clery Act geography were 
inadvertently reported in previous publications of the ASR.  The statistics were reported 
correctly at the time to the Department of Education.  This ASR was updated accordingly in 
October 2017.  
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VAWA OFFENSES 
 

GEOGRAPHICAL LOCATION 

  
ON-CAMPUS 

  
OFFENSE YEAR 

ON-CAMPUS 
STUDENT 
HOUSING 

FACILITIES 

ON-
CAMPUS 
TOTAL 

NON-CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Domestic Violence 

2014 0 0 0 0 

2015 0 0 0 0 

2016 0 0 0 0 

Dating Violence 

2014 0 0 0 0 

2015 0 0 0 0 

2016 0 0 0 0 

Stalking 

2014 0 0 0 0 

2015 0 1 0 0 

2016 0 0 0 0 
 
  



 
 

Annual	  Security	  and	  Fire	  Safety	  Report	  62 

 

ARRESTS AND DISCIPLINARY 
REFERRALS10   GEOGRAPHICAL LOCATION 

 
    ON-CAMPUS      

OFFENSE YEAR 
ON-CAMPUS 

STUDENT 
HOUSING 

FACILITIES 

ON-
CAMPUS 
TOTAL 

NON-CAMPUS 
PROPERTY11 

PUBLIC 
PROPERTY 

Arrests—Weapons: Carrying, 
Possessing, Etc. 

2014 0 0 0 0 

2015 0 0 0 0 

2016 0 0 0 0 

Disciplinary Referrals—Weapons: 
Carrying, Possessing, Etc. 

2014 0 0 0 0 
2015 0 0 0 0 
2016 0 0 0 0 

Arrests: Drug Abuse Violations 

2014 0 0 0 0 

2015 0 0 0 0 

2016 0 0 0 1 

Disciplinary Referrals: Drug Abuse 
Violations 

2014 4 4 1 0 
2015 17 17 0 0 
2016 11 11 0 0 

Arrests: Liquor Law Violations 

2014 0 0 0 0 

2015 0 0 0 0 

2016 0 0 0 0 

Disciplinary Referrals: Liquor Law 
Violations 

2014 33 33 44 0 
2015 39 39 0 0 
2016 75 75 0 0 

 
  

                                                
10 In September 2017, the 2014 and 2015 statistics for drug abuse and liquor law disciplinary referrals were amended 

to report the number of individual persons who were referred for discipline, rather than the number of incidents.  
11 As noted above, due to changes in guidance under the Clery Act, statistics for incidents occurring at Kaufman 

Hall, a residence hall located at 406 W. 31st Street, were reported as non-campus property in 2014 and have been 
reported as on-campus student housing facilities starting with 2015 statistics.  
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FIT IN ITALY – FLORENCE STATISTICS 
 

CRIMINAL OFFENSES   GEOGRAPHICAL LOCATION 

OFFENSE YEAR ON-
CAMPUS* 

NON-CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Murder/Non-Negligent Manslaughter 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Manslaughter by Negligence 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Rape 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Fondling 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Incest 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Statutory Rape 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Robbery 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Aggravated Assault 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Burglary 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Motor Vehicle Theft 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Arson 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

There were no hate crimes reported during the above reporting periods. 
*There are no on-campus residence halls. 

 
 
  



 
 

Annual	  Security	  and	  Fire	  Safety	  Report	  64 

 
VAWA OFFENSES 

 
GEOGRAPHICAL LOCATION 

OFFENSE YEAR ON-
CAMPUS* 

NON-CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Domestic Violence 

2014 0 0 0 

2015 0 0 0 

2016 0 0 0 

Dating Violence 

2014 0 0 0 

2015 0 0 0 

2016 0 0 0 

Stalking 

2014 0 0 0 

2015 0 0 0 

2016 0 0 0 

*There are no on-campus residence halls. 

 
ARRESTS AND 

DISCIPLINARY REFERRALS   GEOGRAPHICAL LOCATION 
 

OFFENSE YEAR ON-
CAMPUS* 

NON-
CAMPUS 

PROPERTY 

PUBLIC 
PROPERTY 

Arrests—Weapons: Carrying, 
Possessing, Etc. 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Disciplinary Referrals—Weapons: 
Carrying, Possessing, Etc. 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Arrests: Drug Abuse Violations 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Disciplinary Referrals: Drug Abuse 
Violations 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Arrests: Liquor Law Violations 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Disciplinary Referrals: Liquor Law 
Violations 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

*There are no on-campus residence halls.  
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FIT IN ITALY – MILAN STATISTICS 
 

CRIMINAL OFFENSES   GEOGRAPHICAL LOCATION 

OFFENSE YEAR ON-
CAMPUS* 

NON-CAMPUS 
PROPERTY 

PUBLIC 
PROPERTY 

Murder/Non-Negligent Manslaughter 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Manslaughter by Negligence 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Rape 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Fondling 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Incest 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Sexual Assault: Statutory Rape 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Robbery 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Aggravated Assault 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Burglary 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Motor Vehicle Theft 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Arson 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

There were no hate crimes reported during the above reporting periods. 
*There are no on-campus residence halls. 
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VAWA OFFENSES 
 

GEOGRAPHICAL LOCATION 
OFFENSE YEAR ON-

CAMPUS* 
NON-CAMPUS 

PROPERTY 
PUBLIC 

PROPERTY 

Domestic Violence 

2014 0 0 0 

2015 0 0 0 

2016 0 0 0 

Dating Violence 

2014 0 0 0 

2015 0 0 0 

2016 0 0 0 

Stalking 

2014 0 0 0 

2015 0 0 0 

2016 0 0 0 

*There are no on-campus residence halls. 

 
 

ARRESTS AND 
DISCIPLINARY REFERRALS   GEOGRAPHICAL LOCATION 

 

OFFENSE YEAR ON-
CAMPUS* 

NON-
CAMPUS 

PROPERTY 

PUBLIC 
PROPERTY 

Arrests—Weapons: Carrying, 
Possessing, Etc. 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Disciplinary Referrals—Weapons: 
Carrying, Possessing, Etc. 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Arrests: Drug Abuse Violations 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Disciplinary Referrals: Drug Abuse 
Violations 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Arrests: Liquor Law Violations 
2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

Disciplinary Referrals: Liquor Law 
Violations 

2014 0 0 0 
2015 0 0 0 
2016 0 0 0 

*There are no on-campus residence halls.  
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FIRE SAFETY 
 
Working  c lose ly wit h t he  Depart ment  of Public  Safe t y are  on-s it e  maint enance  
enginee rs  profic ient  in fire  a larm sys t ems . In t he  event  of a  fire  or fire  a larm 
act ivat ion, Public  Safe t y and maint enance  pe rsonne l re spond t o  t he  scene . The  
ac t ual fight ing  of any fire  on campus  is  le ft  t o  t he  New York Cit y Fire  
Depart ment .  
 
FIT has  a  fire  evacuat ion p lan. It  is  t he  re spons ibilit y of a ll FIT pe rsonne l, working  
t oge t he r, t o  quickly and safe ly evacuat e  s t udent s  and ot he r s t aff from any area 
whe re  t he  t hreat  of fire  or smoke  may exis t . Upon t he  sounding  of a  fire  a larm 
in any build ing , a ll occupant s  mus t  le ave  t he  build ing . Public  Safe t y should  not  
be  called  t o  ve rify t he  valid it y of any alarm but  should  be  called  if someone  
require s  as s is t ance  evacuat ing  a  build ing . 
 
FIT provides  ins t ruct ion in on campus  emergency procedure s  jus t  prior t o  t he  
s t art  of e ach semes t e r a t  t he  college ’s  Safe  and Sound se ss ions . These  
volunt ary se s s ions  are  readily acce ss ib le  t o  any s t udent  and s t aff member and 
are  we ll a t t ended. Procedure s  for she lt e r in p lace  and evacuat ion for fire  and 
ot he r re la t ed  emergencie s  (a lso  lis t ed  be low) are  cove red by Public  Safe t y 
pe rsonne l during  t he se  se s s ions . At  a  minimum, t wo fire  drills  are  conduct ed  
annually whe reby t he  ent ire  campus  communit y rece ive s  ins t ruct ions  via  FIT 
Ale rt  and/ or t hrough t he  college ’s  public  addre ss  sys t em. 
 
GENERAL STEPS FOR EVACUATION  
 
Eve ry sounding  of an a larm should  be  t reat ed  as  real. If you pe rsonally see  or 
suspect  fire , pull an a larm and immediat e ly cont ac t  securit y a t  2 1 2  2 1 7 .7 7 7 7 . 
Upon evacuat ion, re s ident s  and s t aff may not  re -ent e r t he  build ing  unle ss  
ins t ruct ed  by college  pe rsonne l and/ or firs t  re sponde rs . In t he  event  of 
evacuat ion of any FIT build ing , t he  fo llowing  gene ral s t eps  should  be  fo llowed: 

• Touch t he  door t o  t he  corridor t o  ensure  t hat  it  is  not  hot . 

• Exit  t he  room immediat e ly and proceed in an orde rly fashion t o  t he  neare s t  
build ing  s t a irs . 

• Close  t he  doors  t o  t he  room t hat  you are  exit ing  as  t he  las t  pe rson is  le aving  
t he  room. 

• Proceed up or down t he  s t a irs  t o  t he  ground floor as  quickly as  poss ib le , 
t aking  care  not  t o  push or shove  o t he r people  who are  a lso  walking  up or 
down t he  s t a irs  t o  exit  t he  build ing . 

• Upon arriving  on t he  firs t  floor, file  out  t he  build ing  and walk across  t he  
s t ree t , as  d irec t ed  by Public  Safe t y office rs . 

• Wait  on t he  s t ree t  unt il t he  “all c le ar” s ignal is  provided t o  le t  you know t hat  
it  is  s afe  t o  re -ent e r t he  build ing . 
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FIRE SAFETY IN ON-CAMPUS RESIDENCE HALLS 
 
Res idence  halls  are  prot ec t ed  by fire  de t ec t ion, warning , and suppre ss ion 
sys t ems , which are  rout ine ly inspect ed , and fire  drills  are  regularly conduct ed  in 
re s idence  halls . De t ails  are  provided in t he  fo llowing  chart : 
 

FIRE SAFETY AMENITIES BY BUILDING FOR ON-CAMPUS RESIDENCE HALLS - 2016 
On-Campus Residence Alumni Nagler Coed Kaufman 

Fire Alarms Monitored On-Site Yes Yes Yes Yes 

Building Equipped with Full Sprinkler System Yes Yes Yes Yes 

Smoke Detection Yes Yes Yes Yes 

Fire Extinguishers—All Floors Yes Yes Yes Yes 

Evacuation Plans and Placards Posted Yes Yes Yes Yes 

Fire Safety Training Conducted Yes Yes Yes Yes 

Number of Evacuation Drills Conducted 2 2 2 2 

 
Res ident ia l Life  s t aff, inc luding  re s ident  as s is t ant s , are  brie fed  each semes t e r on 
fire  safe t y procedure s . Res ident s  are  provided t he  Res ident  Handbook, which 
cont ains  informat ion on fire  safe t y procedure s , rule s  ( inc luding  specific  it ems  
t hat  are  banned from t he  re s idence  halls ) , and evacuat ion procedure s  wit h 
specific  informat ion for e ach re s idence  hall. The  Res ident  Handbook is  available  
online  via  fit nyc .edu/ document s / re s ident -handbook.pdf. The  college  imposes  
fine s  and can evic t  s t udent s  from re s idence  halls  for se rious  or mult ip le  
vio lat ions  of fire  safe t y polic ie s . 
 
FIT bans  ce rt a in port able  e lec t rical appliances  from all re s idence  halls , inc luding  
halogen lamps , port able  heat e rs , washing  machines / drye rs , heat  lamps , sun 
lamps , hot  p la t e s , and re frige rat ors . Coed and Nagle r re s idence  hall-s t yle  rooms  
addit ionally ban all cooking  appliances  except  for hot  pot s . In re s idence  hall 
rooms  wit h suit e s / apart ment s , any pe rmit t ed  cooking  appliances  mus t  be  kept  
in t he  kit chen. FIT, inc luding  it s  re s idence  halls , is  comple t e ly t obacco free  and 
smoking  is  s t ric t ly prohibit ed . Candle s , incense , o il lamps , and ot he r flame-
producing  mat e ria ls  are  prohibit ed . A comple t e  lis t  of polic ie s  conce rning  
port able  e lec t rical appliances , smoking , and open flames  in re s ident  hous ing  is  
published in t he  Res ident  Handbook.  
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Evacuation from Residence Halls 
When a  build ing  alarm sounds , re s ident s  and Res ident ia l Life  s t aff mus t  knock 
on doors  and evacuat e  in a  safe  and orde rly fashion. Eve ry sounding  of an a larm 
should  be  t reat ed  as  real. If someone  is  a  deep s leepe r, is  incapacit a t ed , or has  
not  evacuat ed , inform college  pe rsonne l in t he  build ing’s  lobby. If you pe rsonally 
see  or suspect  fire , pull an a larm and immediat e ly cont ac t  Public  Safe t y a t  2 1 2  
2 1 7 .7 7 7 7 . Upon evacuat ion, re s ident s  and s t aff may not  re -ent e r t he  build ing  
unle ss  ins t ruct ed  by college  pe rsonne l and/ or firs t  re sponde rs . Res ident s  mus t  
fo llow ins t ruct ions  from college  pe rsonne l and firs t  re sponde rs . Report  any 
vio lat ions  or problems  t o  t he  build ing  manage r/ re s idence  hall manage r on dut y. 
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Evacuat ion Procedure s  for 2 7 t h St ree t  Res idence  Halls  (Alumni, Coed, and 
Nagle r halls )  

1 . Use  s t a irs  t o  exit , not  e levat ors .  
2 . Fee l t he  doorknob. If it  is  hot , DO NOT OPEN THE DOOR. If it  is  not  hot , open 

door and fo llow evacuat ion procedure s  be low.  
3 . If you cannot  le ave  t he  room, open a  window s light ly and seal door cracks  

wit h c lo t hing  or fabric  (soak in wat e r if available  in t he  room). Not ify Public  
Safe t y, g iving  your name  and locat ion. Hang a  shirt  or shee t  from t he  window 
t o  a t t rac t  a t t ent ion. Shout  for he lp .  

4 . If exit s  are  b locked, go  t o  a  room, c lose  t he  door, and fo llow ins t ruct ions  
out lined in St ep  3 .  

5 . Choose  an alt e rnat e  exit  if fire , heat , or smoke  is  b locking  t he  neare s t  exit  or 
s t a irway. Use  s ide  door exit s  in Nagle r/ Coed and front  doors  of Alumni t o  
exit  build ings .  

6 . Keep low t o  t he  floor. If t he re  is  t ime , put  a  we t  c lo t h t o  your nose  and 
mout h. 

7 . CROSS THE STREET AND REMAIN ON THE SIDEWALK. Clear t he  s t ree t  for 
emergency vehic le s  and s t ay c lear of t raffic . You may wait  in t he  Fe ldman 
Cent e r lobby unt il t he  a ll-c lear is  g iven. 

8 . Follow ins t ruct ions  g iven by re s ident  counse lors , build ing  manage rs , re s ident  
as s is t ant s  or college  pe rsonne l.  

 
Evacuat ion Procedure s  for 3 1 s t  St ree t  Res idence  Hall (Kaufman Hall)   
1 . Use  s t a irs  t o  exit , not  e levat ors .  

2 . Fee l t he  doorknob. If it  is  hot , DO NOT OPEN THE DOOR. If it  is  not  hot , open 
door and fo llow evacuat ion procedure s  be low.  

3 . If you cannot  le ave  t he  room, open a  window s light ly and seal door cracks  
wit h c lo t hing  or fabric  (soak in wat e r if available  in t he  room). Not ify Public  
Safe t y, g iving  your name  and locat ion. Hang a  shirt  or shee t  from t he  window 
t o  a t t rac t  a t t ent ion. Shout  for he lp .  

4 . If exit s  are  b locked, go  t o  a  room, c lose  t he  door, and fo llow ins t ruct ions  
out lined in St ep  3 . 

5 . Choose  an alt e rnat e  exit  if fire , heat , or smoke  is  b locking  t he  neare s t  exit  or 
s t a irway. Use  s ide  door exit s  in Kaufman Hall a t  t he  bot t om of t he  s t a irwe lls .  

6 . Keep low t o  t he  floor. If t he re  is  t ime , put  a  we t  c lo t h t o  your nose  and 
mout h.  

7 . Exit  Kaufman Hall. 

8 . Turn right  (do  not  cross  t he  s t ree t )  and walk t oward Nint h Avenue . 
9 . Turn right  going  sout h t oward 3 0 t h St ree t  (do  not  cross  t he  s t ree t ) . 

Res ident s  mus t  not  s t and in front  of Kaufman Hall during  a  build ing  
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evacuat ion. 
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FIRE STATISTICS FOR ON-CAMPUS RESIDENCE HALLS 
 
This  report  cont ains  s t a t is t ics  on report ed  fire s  by build ing  locat ion for on-
campus  re s idence  halls . Aft e r t he  fac t  of a  fire  of any s ize  or seve rit y, Public  
Safe t y mus t  be  not ified  for purpose s  of inc luding  s t a t is t ics  in t his  annual report . 
 
REPORTED FIRES FOR 2016 FOR ON-CAMPUS RESIDENCE HALLS 
On-
Campus 
Residence 

Total 
Fires in 
Each 
Building 

Fire 
Number 

Date/Time FIT Case 
Number 

Cause of Fire Number of 
Injuries 
That 
Required 
Treatment 
at a 
Medical 
Facility 

Number 
of 
Deaths 
Related 
to Fire 

Value of 
Property 
Damage 
Caused 
by Fire 

Alumni 0 n/a n/a n/a n/a n/a n/a n/a 
Nagler 1 1 12/12/16, 

12:09 p.m. 
2016-
1627 

Unintentional 
– Electrical 

0 0 $15,966 

Coed 0 n/a n/a n/a n/a n/a n/a n/a 
Kaufman 1 1 12/4/16, 

12:06 p.m. 
2016-
1581 

Unintentional 
– Stove 

0 0 $1,996 
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Appendix A—New York State Sex Crimes 
 

New York St at e  Penal Law cont ains  t he  fo llowing  legal provis ions  re la t ing  t o  
sexual as sault , dat ing  vio lence , domes t ic  vio lence , and s t a lking . More  specific  
informat ion can be  found in t he  New York St at e  Penal Code , which is  available  
online  a t  ypdcrime .com/ penal.law/ part _ index.ht m. These  de finit ions  are  
provided for educat ional and awareness  purposes  only. The  de finit ions  used for 
Cle ry Act  report ing  are  lis t ed  in Appendix B. FIT’s  de finit ions  for purpose s  of it s  
college  polic ie s  are  provided in FIT’s  Sexual Misconduct  Response  policy. 
 
Consent (NY Penal Law Section 130.05): Whe t he r or not  specifically s t a t ed , it  is  an 
e lement  of eve ry offense  in Art ic le  1 3 0  of t he  New York St at e  Penal Law t hat  
t he  sexual ac t  was  commit t ed  wit hout  consent  of t he  vic t im. 
 
Lack of consent  re sult s  from: forc ib le  compuls ion; or incapacit y t o  consent ; or 
whe re  t he  offense  charged is  sexual abuse  or forc ib le  t ouching , any 
c ircums t ances , in addit ion t o  forc ib le  compuls ion or incapacit y t o  consent , in 
which t he  vic t im does  not  expre ss ly or impliedly acquie sce  in t he  ac t or’s  
conduct ; or whe re  t he  offense  charged is  rape  in t he  t hird  degree  or criminal 
sexual ac t  in t he  t hird  degree , in addit ion t o  forc ib le  compuls ion, c ircums t ances  
unde r which, a t  t he  t ime  of t he  ac t  of int e rcourse , oral s exual conduct  or anal 
sexual conduct , t he  vic t im c learly expre ssed t hat  he  or she  d id  not  consent  t o  
engage  in such ac t , and a  reasonable  pe rson in t he  ac t or’s  s it uat ion would  have  
unde rs t ood such pe rson’s  words  and ac t s  as  an expre ss ion of lack of consent  t o  
such ac t  unde r a ll t he  c ircums t ances .  
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A pe rson is  deemed incapable  of consent  when he  or she  is : le s s  t han 1 7  years  
o ld ; or ment ally d isabled; or ment ally incapacit a t ed; or phys ically he lp le s s ; or 
commit t ed  t o  t he  care  and cus t ody of t he  s t a t e  depart ment  of correc t ions  and 
communit y supe rvis ion or a  hospit a l and t he  ac t or is  an employee  who knows  or 
reasonably should  know t hat  such pe rson is  commit t ed  t o  t he  care  and cus t ody 
or supe rvis ion of such depart ment  or hospit a l; or commit t ed  t o  t he  care  and 
cus t ody of a  local correc t ional fac ilit y and t he  ac t or is  an employee , not  married  
t o  such pe rson, who knows  or reasonably should  know t hat  such pe rson is  
commit t ed  t o  t he  care  and cus t ody of such fac ilit y; or commit t ed  t o  or p laced 
wit h t he  office  of children and family se rvice s  and in re s ident ia l care , and t he  
ac t or is  an employee , not  married  t o  such pe rson, who knows  or reasonably 
should  know t hat  such pe rson is  commit t ed  t o  or p laced wit h such office  of 
children and family se rvice s  and in re s ident ia l care ; or a  c lient  or pat ient  and t he  
ac t or is  a  healt h care  provide r or ment al healt h care  provide r charged wit h rape  
in t he  t hird  degree , c riminal sexual ac t  in t he  t hird  degree , aggravat ed  sexual 
abuse  in t he  fourt h degree , or sexual abuse  in t he  t hird  degree  as  de fined in, 
and t he  ac t  of sexual conduct  occurs  during  a  t re at ment  se s s ion, consult a t ion, 
int e rview, or examinat ion; or a  re s ident  or inpat ient  of a  re s ident ia l fac ilit y 
ope rat ed , licensed or ce rt ified  by ( i)  t he  office  of ment al healt h; ( ii)  t he  office  
for people  wit h deve lopment al d isabilit ie s ; or ( iii)  t he  office  of a lcoholism and 
subs t ance  abuse  se rvice s , and t he  ac t or is  an employee  of t he  fac ilit y not  
married  t o  such re s ident  or inpat ient . 
 
Sexual Assault: New York St at e  does  not  specifically de fine  sexual as sault . 
 
Sexual Misconduct (NY Penal Law Section 130.20): When a  pe rson (1 )  engages  in 
sexual int e rcourse  wit h anot he r pe rson wit hout  such pe rson’s  consent ; or (2 )  
engages  in oral sexual conduct  or anal sexual conduct  wit hout  such pe rson’s  
consent ; or (3 )  engages  in sexual conduct  wit h an animal or a  dead human 
body.  
 
Rape in the Third Degree (NY Penal Law Section 130.25): When a  pe rson (1 )  engages  
in sexual int e rcourse  wit h anot he r pe rson who is  incapable  of consent  by reason 
of some  fac t or o t he r t han be ing  le s s  t han 1 7  years  o ld ; (2 )  Be ing  2 1  years  o ld  
or more , engages  in sexual int e rcourse  wit h anot he r pe rson le s s  t han 1 7  years  
o ld ; or (3 )  engages  in sexual int e rcourse  wit h anot he r pe rson wit hout  such 
pe rson’s  consent  whe re  such lack of consent  is  by reason of some  fac t or o t he r 
t han incapacit y t o  consent . 
 
Rape in the Second Degree (NY Penal Law Section 130.30): When a  pe rson (1 )  be ing  
1 8  years  o ld  or more , engages  in sexual int e rcourse  wit h anot he r pe rson le s s  
t han 1 5  years  o ld ; or (2 )  engages  in sexual int e rcourse  wit h anot he r pe rson who 
is  incapable  of consent  by reason of be ing  ment ally d isabled  or ment ally 
incapacit a t ed . It  is  an affirmat ive  de fense  t o  t he  crime  of rape  in t he  second 
degree  t he  de fendant  was  le s s  t han four years  o lde r t han t he  vic t im at  t he  t ime  
of t he  ac t .  
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Rape in the First Degree (NY Penal Law Section 130.35): When a  pe rson engages  in 
sexual int e rcourse  wit h anot he r pe rson (1 )  by forc ib le  compuls ion; or (2 )  who is  
incapable  of consent  by reason of be ing  phys ically he lp le s s ; or (3 )  who is  le s s  
t han 1 1  years  o ld ; or (4 )  who is  le s s  t han 1 3  years  o ld  and t he  ac t or is  1 8  years  
o ld  or more . 
 
Criminal Sexual Act in the Third Degree (NY Penal Law Section 130.40): When a  pe rson 
engages  in oral or anal sexual conduct  (1 )  wit h a  pe rson who is  incapable  of 
consent  by reason of some  fac t or o t he r t han be ing  le s s  t han 1 7  years  o ld ; (2 )  
be ing  2 1  years  o ld  or more , wit h a  pe rson le s s  t han 1 7  years  o ld ; (3 )  wit h 
anot he r pe rson wit hout  such pe rson’s  consent  whe re  such lack of consent  is  by 
reason of some  fac t or o t he r t han incapacit y t o  consent .  
 
Criminal Sexual Act in the Second Degree (NY Penal Law Section 130.45): When a  
pe rson engages  in oral or anal sexual conduct  wit h anot he r pe rson (1 )  and is  1 8  
years  or more  and t he  o t he r pe rson is  le s s  t han 1 5  years  o ld ; or (2 )  who is  
incapable  of consent  by reason of be ing  ment ally d isabled  or ment ally 
incapacit a t ed . It  is  an affirmat ive  de fense  t hat  t he  de fendant  was  le s s  t han four 
years  o lde r t han t he  vic t im at  t he  t ime  of t he  ac t .  
 
Criminal Sexual Act in the First Degree (NY Penal Law Section 130.50): When a  pe rson 
engages  in oral or anal sexual conduct  wit h anot he r pe rson (1 )  by forc ib le  
compuls ion; (2 )  who is  incapable  of consent  by reason of be ing  phys ically 
he lp le s s ; (3 )  who is  le s s  t han 1 1  years  o ld ; or (4 )  who is  le s s  t han 1 3  years  o ld  
and t he  ac t or is  1 8  years  o ld  or more .  
 
Forcible Touching (NY Penal Law Section 130.52): When a  pe rson int ent ionally, and 
for no  leg it imat e  purpose , forc ib ly t ouches  t he  sexual or o t he r int imat e  part s  of 
anot he r pe rson for t he  purpose  of degrading  or abus ing  such pe rson; or for t he  
purpose  of grat ifying  t he  ac t or’s  sexual de s ire ; or subjec t s  anot he r pe rson t o  
sexual cont ac t  for t he  purpose  of grat ifying  t he  ac t or’s  sexual de s ire  and wit h 
int ent  t o  degrade  or abuse  such ot he r pe rson while  such ot he r pe rson is  a  
passenge r on a  bus , t ra in, or subway car ope rat ed  by any t rans it  agency, 
aut horit y or company, public  or privat e , whose  ope rat ion is  aut horized by New 
York s t a t e  or any of it s  polit ical subdivis ions . Forc ib le  t ouching  inc ludes  
squeezing , grabbing , or p inching .  
 
Persistent Sexual Abuse (NY Penal Law Section 130.53): When a  pe rson commit s  a  
crime  of forc ib le  t ouching , or second or t hird  degree  sexual abuse , and, wit hin 
t he  previous  t en year pe riod, excluding  any t ime  during  which such pe rson was  
incarce rat ed  for any reason, has  been convic t ed  t wo or more  t imes , in separat e  
criminal t ransact ions  for which sent ence  was  imposed on separat e  occas ions , of 
forc ib le  t ouching , sexual abuse  in t he  t hird  degree , s exual abuse  in t he  second 
degree , or any offense  in Art ic le  1 3 0 , of which t he  commiss ion or a t t empt ed 
commiss ion t he reof is  a  fe lony. 
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Sexual Abuse in the Third Degree (NY Penal Law Section 130.55): When a  pe rson 
subjec t s  anot he r pe rson t o  sexual cont ac t  wit hout  t he  la t t e r’s  consent . It  is  an 
affirmat ive  de fense  t hat  (1 )  such ot he r pe rson’s  lack of consent  was  due  sole ly 
t o  incapacit y t o  consent  by reason of be ing  le s s  t han 1 7  years  o ld ; and (2 )  such 
ot he r pe rson was  more  t han 1 4  years  o ld  and (3 )  t he  de fendant  was  le s s  t han 
five  years  o lde r t han such ot he r pe rson.  
 
Sexual Abuse in the Second Degree (NY Penal Law Section 130.60): When a  pe rson 
subjec t s  anot he r pe rson t o  sexual cont ac t  and when such ot he r pe rson is  (1 )  
incapable  of consent  by reason of some  fac t or o t he r t han be ing  le s s  t han 1 7  
years  o ld ; or (2 )  le s s  t han 1 4  years  o ld .  
 
Sexual Abuse in the First Degree (NY Penal Law Section 130.65): When a  pe rson 
subjec t s  anot he r pe rson t o  sexual cont ac t  (1 )  by forc ib le  compuls ion; or (2 )  
when t he  o t he r pe rson is  incapable  of consent  by reason of be ing  phys ically 
he lp le s s ; or (3 )  when t he  o t he r pe rson is  le s s  t han 1 1  years  o ld ; or (4 )  when t he  
o t he r pe rson is  le s s  t han 1 3  years  o ld  and t he  ac t or it  2 1  years  o ld  or o lde r.  
 
Aggravated Sexual Abuse in the Fourth Degree (NY Penal Law Section 130.65-a): When a  
pe rson inse rt s  a  (1 )  fore ign objec t  in t he  vagina, ure t hra , penis , re c t um or anus  
of anot he r pe rson and t he  o t he r pe rson is  incapable  of consent  by reason of 
some  fac t or o t he r t han be ing  le s s  t han 1 7  years  o ld ; or (2 )  finge r in t he  vagina, 
ure t hra , penis , re c t um, or anus  of anot he r pe rson caus ing  phys ical injury t o  such 
pe rson and such pe rson is  incapable  of consent  by reason of some  fac t or o t he r 
t han be ing  le s s  t han 1 7  years  o ld . Conduct  pe rformed for a  valid  medical 
purpose  does  not  vio lat e  t he  provis ions  of t his  sec t ion. 
 
Aggravated Sexual Abuse in the Third Degree (NY Penal Law Section 130.66): When a  
pe rson inse rt s  a  fore ign objec t  in t he  vagina, ure t hra , penis , re c t um, or anus  of 
anot he r pe rson (1 )(a)  by forc ib le  compuls ion; (b)  when t he  o t he r pe rson is  
incapable  of consent  by reason of be ing  phys ically he lp le s s ; or (c)  when t he  
o t he r pe rson is  le s s  t han 1 1  years  o ld ; or (2 )  caus ing  phys ical injury t o  such 
pe rson and such pe rson is  incapable  of consent  by reason of be ing  ment ally 
d isabled  or ment ally incapacit a t ed . Conduct  pe rformed for a  valid  medical 
purpose  does  not  vio lat e  t he  provis ions  of t his  sec t ion. 
 
Aggravated Sexual Abuse in the Second Degree (NY Penal Law Section 130.67): When a  
pe rson inse rt s  a  finge r in t he  vagina, ure t hra , penis , re c t um, or anus  of anot he r 
pe rson caus ing  phys ical injury t o  such pe rson by (1 )  forc ib le  compuls ion; or (2 )  
when t he  o t he r pe rson is  incapable  of consent  by reason of be ing  phys ically 
he lp le s s ; or (3 )  when t he  o t he r pe rson is  le s s  t han 1 1  years  o ld . Conduct  
pe rformed for a  valid  medical purpose  does  not  vio lat e  t he  provis ions  of t his  
sec t ion. 
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Aggravated Sexual Abuse in the First Degree (NY Penal Law Section 130.70): When a  
pe rson inse rt s  a  fore ign objec t  in t he  vagina, ure t hra , penis , re c t um, or anus  of 
anot he r pe rson caus ing  phys ical injury t o  such pe rson by (1 )  forc ib le  
compuls ion; or (2 )  when t he  o t he r pe rson is  incapable  of consent  by reason of 
be ing  phys ically he lp le s s ; or (3 )  when t he  o t he r pe rson is  le s s  t han 1 1  years  o ld . 
Conduct  pe rformed for a  valid  medical purpose  does  not  vio lat e  t he  provis ions  
of t his  sec t ion. 
 
Course of Sexual Conduct Against a Child in the Second Degree (NY Penal Law Section 
130.80): When ove r a  pe riod of t ime , not  le s s  t han t hree  mont hs , a  pe rson: (1 )  
Engages  in t wo or more  ac t s  of sexual conduct  wit h a  child  le s s  t han 1 1  years  
o ld ; or (2 )  be ing  1 8  years  o ld  or more  engages  in t wo or more  ac t s  of sexual 
conduct  wit h a  child  le s s  t han 1 3  years  o ld . A pe rson may not  be  subsequent ly 
prosecut ed  for any ot he r sexual offense  involving  t he  same  vic t im unle ss  t he  
o t he r charges  offense  occurred  out s ide  of t he  t ime  pe riod charged unde r t his  
sec t ion.  
 
Course of Sexual Conduct Against a Child in the First Degree (NY Penal Law Section 
130.75): When a  pe rson ove r a  pe riod of t ime , not  le s s  t han t hree  mont hs  in 
durat ion: (1 )  Engages  in t wo or more  ac t s  of sexual conduct , which inc ludes  a t  
le as t  one  ac t  of sexual int e rcourse , oral s exual conduct , anal sexual conduct , or 
aggravat ed  sexual cont ac t , wit h a  child  le s s  t han 1 1  years  o ld ; or (2 )  be ing  1 8  
years  o ld  or more  engages  in t wo or more  ac t s  of sexual conduct , which inc lude  
at  le as t  one  ac t  of sexual int e rcourse , oral s exual conduct , anal sexual conduct , 
or aggravat ed  sexual cont ac t , wit h a  child  le s s  t han 1 3  years  o ld . A pe rson may 
not  be  subsequent ly prosecut ed  for any ot he r sexual offense  involving  t he  same  
vic t im unle ss  t he  o t he r charges  offense  occurred  out s ide  of t he  t ime  pe riod 
charged unde r t his  sec t ion. 
 
Facilitating a Sex Offense with a Controlled Substance (NY Penal Law Section 130.90): 
When a  pe rson: (1 )  knowingly and unlawfully posse sse s  a  cont ro lled  subs t ance  
or any preparat ion, compound, mixt ure  or subs t ance  t hat  require s  a  pre scrip t ion 
t o  obt ain and adminis t e rs  such subs t ance  or preparat ion, compound, mixt ure  or 
subs t ance  t hat  require s  a  pre scrip t ion t o  obt ain t o  anot he r pe rson wit hout  such 
pe rson’s  consent  and wit h int ent  t o  commit  agains t  such pe rson conduct  
cons t it ut ing  a  fe lony de fined in t his  Art ic le  1 3 0 ; and (2 )  commit s  or a t t empt s  
t o  commit  such conduct  cons t it ut ing  a  fe lony de fined in Art ic le  1 3 0 . 
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Sexually Motivated Felony (NY Penal Law Section 130.91): When a  pe rson commit s  a  
sexually mot ivat ed  fe lony when he  or she  commit s  a  specified  offense  for t he  
purpose , in whole  or subs t ant ia l part , of his  or he r own direc t  sexual 
grat ificat ion. A “specified  offense” is  a  fe lony of: as sault  in t he  firs t  or second 
degree , gang  as sault  in t he  firs t  or second degree , s t a lking  in t he  firs t  degree , 
s t rangulat ion in t he  firs t  or second degree , mans laught e r in t he  firs t  or second 
degree , murde r in t he  firs t  or second degree , aggravat ed  murde r, kidnapping  in 
t he  firs t  or second degree , burg lary in t he  firs t , s econd, or t hird  degree , arson in 
t he  firs t  or second degree , robbe ry in t he  firs t , s econd, or t hird  degree , 
promot ing  pros t it ut ion in t he  firs t  or second degree , compe lling  pros t it ut ion, 
d is seminat ing  indecent  mat e ria l t o  minors  in t he  firs t  degree , use  of a  child  in a  
sexual pe rformance , promot ing  an obscene  sexual pe rformance  by a  child , 
promot ing  a  sexual pe rformance  by a  child , or any fe lony at t empt  or conspiracy 
t o  commit  any of t he  foregoing  offense s . 
 
Incest in the Third Degree (NY Penal Law 255.25): A pe rson is  guilt y of ince s t  in t he  
t hird  degree  when he  or she  marrie s  or engages  in sexual int e rcourse , oral 
s exual conduct  or anal sexual conduct  wit h a  pe rson whom he  or she  knows  t o  
be  re la t ed  t o  him or he r, whe t he r t hrough marriage  or not , as  an ances t or, 
de scendant , brot he r, or s is t e r of e it he r t he  whole  or t he  half b lood, uncle , aunt , 
nephew, or niece . 
 
Incest in the Second Degree (NY Penal Law 255.26): A pe rson is  guilt y of ince s t  in t he  
second degree  when he  or she  commit s  t he  crime  of rape  in t he  second degree , 
or criminal sexual ac t  in t he  second degree , agains t  a  pe rson whom he  or she  
knows  t o  be  re la t ed  t o  him or he r, whe t he r t hrough marriage  or not , as  an 
ances t or, de scendant , brot he r, or s is t e r of e it he r t he  whole  or t he  half b lood, 
uncle , aunt , nephew, or niece . 
 
Incest in the First Degree (NY Penal Law 255.27): A pe rson is  guilt y of ince s t  in t he  
firs t  degree  when he  or she  commit s  t he  crime  of rape  in t he  firs t  degree , or 
criminal sexual ac t  in t he  firs t  degree , agains t  a  pe rson whom he  or she  knows  
t o  be  re la t ed  t o  him or he r, whe t he r t hrough marriage  or not , as  an ances t or, 
de scendant , brot he r, or s is t e r of e it he r t he  whole  or half b lood, uncle , aunt , 
nephew, or niece . 
 



 
 

Annual	  Security	  and	  Fire	  Safety	  Report	  79 

Stalking in the Fourth Degree (NY Penal Law Section 120.45): When a  pe rson 
int ent ionally, and for no  leg it imat e  purpose , engages  in a  course  of conduct  
d irec t ed  at  a  specific  pe rson, and knows  or reasonably should  know t hat  such 
conduct  (1 )  is  like ly t o  cause  reasonable  fear of mat e ria l harm t o  t he  phys ical 
healt h, s afe t y or prope rt y of such pe rson, a  member of such pe rson’s  
immediat e  family or a  t hird  part y wit h whom such pe rson is  acquaint ed; or (2 )  
cause s  mat e ria l harm t o  t he  ment al or emot ional healt h of such pe rson, whe re  
such conduct  cons is t s  of fo llowing , t e lephoning  or init ia t ing  communicat ion or 
cont ac t  wit h such pe rson, a  member of such pe rson’s  immediat e  family or a  
t hird  part y wit h whom such pe rson is  acquaint ed , and t he  ac t or was  previous ly 
c learly informed t o  cease  t hat  conduct ; or (3 )  is  like ly t o  cause  such pe rson t o  
reasonably fear t hat  his  or he r employment , bus ine ss  or caree r is  t hreat ened, 
whe re  such conduct  cons is t s  of appearing , t e lephoning  or init ia t ing  
communicat ion or cont ac t  a t  such pe rson’s  p lace  of employment  or bus ine ss , 
and t he  ac t or was  previous ly c learly informed t o  cease  t hat  conduct . 
“Following” shall inc lude  t he  unaut horized t racking  of such pe rson’s  movement s  
or locat ion t hrough t he  use  of a  g lobal pos it ioning  sys t em or o t he r device .  
 
Stalking in the Third Degree (NY Penal Law Section 120.50): When a  pe rson: (1 )  
Commit s  t he  crime  of s t a lking  in t he  fourt h degree  agains t  any pe rson in t hree  
or more  separat e  t ransact ions , for which t he  ac t or has  not  been previous ly 
convic t ed; or (2 )  commit s  t he  crime  of s t a lking  in t he  fourt h degree  agains t  any 
pe rson, and has  previous ly been convic t ed , wit hin t he  preceding  t en years  of a  
specified  predicat e  crime  and t he  vic t im of such specified  predicat e  crime  is  t he  
vic t im, or an immediat e  family member of t he  vic t im, of t he  pre sent  offense ; or 
(3 )  wit h an int ent  t o  harass , annoy or a larm a specific  pe rson, int ent ionally 
engages  in a  course  of conduct  d irec t ed  at  such pe rson which is  like ly t o  cause  
such pe rson t o  reasonably fear phys ical injury or se rious  phys ical injury, t he  
commiss ion of a  sex offense  agains t , or t he  kidnapping , unlawful imprisonment  
or deat h of such pe rson or a  member of such pe rson’s  immediat e  family; or (4 )  
commit s  t he  crime  or s t a lking  in t he  fourt h degree  and has  previous ly been 
convic t ed  wit hin t he  preceding  t en years  of s t a lking  in t he  fourt h degree . 
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Stalking in the Second Degree (NY Penal Law Section 120.55): When a  pe rson: (1 )  
Commit s  t he  crime  of s t a lking  in t he  t hird  degree  and in t he  course  of and 
furt he rance  of t he  commiss ion of such offense : (a)  d isplays , or posse sse s  and 
t hreat ens  t he  use  of, a  fire arm, p is t o l, revolve r, rifle , shot gun, machine  gun, 
e lec t ronic  dart  gun, e lec t ronic  s t un gun, cane  sword, b illy, b lackjack, b ludgeon, 
p las t ic  knuckle s , me t al knuckle s , chuka s t ick, sand bag , sand c lub, s lingshot , 
shuriken, “Kung Fu s t ar,” dagge r, dange rous  knife , d irk, razor, s t ile t t o , imit a t ion 
p is t o l, dange rous  ins t rument , deadly ins t rument  or deadly weapon; or (b)  
d isplays  what  appears  t o  be  a  p is t o l, revolve r, rifle , shot gun, machine  gun or 
o t he r fire arm; or (2 )  commit s  t he  crime  of s t a lking  in t he  t hird  degree  agains t  
any pe rson, and has  previous ly been convic t ed , wit hin t he  preceding  five  years , 
of a  specified  predicat e  crime , and t he  vic t im of such specified  predicat e  crime  
is  t he  vic t im, or an immediat e  family member of t he  vic t im, of t he  pre sent  
offense ; or (3 )  commit s  t he  crime  of s t a lking  in t he  fourt h degree  and has  
previous ly been convic t ed  of s t a lking  in t he  t hird  degree  agains t  any pe rson; or 
(4 )  be ing  2 1  years  of age  or o lde r, repeat edly fo llows  a  pe rson unde r t he  age  of 
fourt een or engages  in a  course  of conduct  or repeat edly commit s  ac t s  ove r a  
pe riod of t ime  int ent ionally p lac ing  or a t t empt ing  t o  p lace  such pe rson who is  
unde r t he  age  of fourt een in reasonable  fear of phys ical injury, se rious  phys ical 
injury or deat h; or (5 )  commit s  t he  crime  of s t a lking  in t he  t hird  degree , agains t  
t en or more  pe rsons , in t en or more  separat e  t ransact ions , for which t he  ac t or 
has  not  been previous ly convic t ed . 
 
Stalking in the First Degree (NY Penal Law Section 120.60): When a  pe rson commit s  
t he  crime  of s t a lking  in t he  t hird  degree  or s t a lking  in t he  second degree  and, in 
t he  course  and furt he rance  t he reof, he  or she  int ent ionally or reckle s s ly cause s  
phys ical injury t o  t he  vic t im of such crime  or commit s  a  misdemeanor sex 
offense , a  fe lony rape  in t he  second or t hird  degree , a  fe lony criminal sexual ac t  
in t he  second or t hird  degree , or a  fe lony female  genit a l mut ila t ion. 
 
Dating Violence: New York St at e  does  not  specifically de fine  “dat ing  vio lence .” 
Howeve r, unde r New York Law, int imat e  re la t ionships  are  cove red by t he  
de finit ion of domes t ic  vio lence  when t he  ac t  cons t it ut e s  a  crime  lis t ed  
e lsewhe re  in t his  document  and is  commit t ed  by a  pe rson in an “int imat e  
re la t ionship” wit h t he  vic t im. See  “Family or Household Member” for de finit ion of 
“int imat e  re la t ionship .” 
 
Domestic Violence (NY Social Services Law 459-a; NY Criminal Procedure Law Section 
530.11): Ne w York s t a t e  doe s  no t  s pe c ifica lly de fine  “dom e s t ic  vio le nce ” wit hin it s  Pe na l 
Law.  
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However, it  does define  domest ic violence in t he  Social Services Law under t he  
Domest ic Violence Prevent ion Act . A “vict im of domest ic violence” under t hat  law 
means any person over t he  age of s ixt een, any married person or any parent  
accompanied by his  or her minor child or children in s it uat ions in which such person 
or such person’s  child is  a vict im of an act  which would const it ut e  a violat ion of t he  
penal law, including, but  not  limit ed t o act s  const it ut ing disorderly conduct , 
harassment , aggravat ed harassment , sexual misconduct , forcible  t ouching, sexual 
abuse , s t alking, criminal mischief, menacing, reckless  endangerment , kidnapping, 
assault , at t empt ed assault , at t empt ed murder, criminal obst ruct ion of breat hing or 
blood circulat ion, or s t rangulat ion; and (i) such act  or act s  have result ed in act ual 
physical or emot ional injury or have creat ed a subst ant ial risk of physical or 
emot ional harm t o such person or such person’s  child; and (ii) such act  or act s  are  
or are  alleged t o have been commit t ed by a family or household member. 

• A family or household member is  de fined as  pe rsons  re la t ed  by consanguinit y or 
affinit y; pe rsons  legally married  t o  one  anot he r; pe rsons  formerly married  t o  
one  anot he r regardle s s  of whe t he r t hey s t ill re s ide  in t he  same  household; 
pe rsons  who have  a  child  in common regardle s s  of whe t he r such pe rsons  are  
married  or have  lived t oge t he r a t  any t ime ; Unre lat ed  pe rsons  who are  
cont inually or a t  regular int e rvals  living  in t he  same  household  or who have  in 
t he  pas t  cont inually or a t  regular int e rvals  lived in t he  same  household; 
Pe rsons  who are  not  re la t ed  by consanguinit y or affinit y and who are  or have  
been in an int imat e  re la t ionship  regardle s s  of whe t he r such pe rsons  have  
lived t oge t he r a t  any t ime ; or any ot he r cat egory of individuals  deemed t o  be  
a  vic t im of domes t ic  vio lence  as  de fined by t he  office  of children and family 
se rvice s  in regulat ion. Fact ors  t hat  may be  cons ide red in de t e rmining  
whe t he r a  re la t ionship  is  an “int imat e  re la t ionship” inc lude , but  are  not  
limit ed  t o : t he  nat ure  or t ype  of re la t ionship  regardle s s  of whe t he r t he  
re la t ionship  is  sexual in nat ure ; t he  frequency of int e rac t ion be t ween t he  
pe rsons ; and t he  durat ion of t he  re la t ionship . Ne it he r a  casual acquaint ance  
nor ordinary fra t e rnizat ion be t ween t wo individuals  in bus ine ss  or social 
cont ext s  shall be  deemed t o  cons t it ut e  an “int imat e  re la t ionship .” 

• A parent means  nat ural or adopt ive  parent  or any individual lawfully charged 
wit h a  minor child’s  care  or cus t ody. 

 
Furt he r, unde r t he  NY Criminal Procedure  Law Sect ion 5 3 0 .1 1 , t he  family court s  
and t he  criminal court s  have  concurrent  jurisd ic t ion ove r any proceeding  
conce rning: ac t s  which would  cons t it ut e  d isorde rly conduct  ( inc luding  disorde rly 
conduct  not  in a  public  p lace ) , harassment  in t he  firs t  degree , harassment  in t he  
second degree , aggravat ed  harassment  in t he  second degree , s exual 
misconduct , forc ib le  t ouching , sexual abuse  in t he  t hird  degree , s exual abuse  in 
t he  second degree , s t a lking  in t he  firs t  degree , s t a lking  in t he  second degree , 
s t a lking  in t he  t hird  degree , s t a lking  in t he  fourt h degree , c riminal mischie f, 
menacing  in t he  second degree , menacing  in t he  t hird  degree , re ckle s s  
endange rment , s t rangulat ion in t he  firs t  degree , s t rangulat ion in t he  second 
degree , c riminal obs t ruct ion of breat hing  or b lood c irculat ion, as sault  in t he  
second degree , as sault  in t he  t hird  degree , an a t t empt ed as sault , ident it y t he ft  
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in t he  firs t  degree , ident it y t he ft  in t he  second degree , ident it y t he ft  in t he  
t hird  degree , g rand larceny in t he  fourt h degree , g rand larceny in t he  t hird  
degree  or coe rc ion in t he  second degree , be t ween spouses  or former spouses , 
or be t ween parent  and child , or be t ween members  of t he  same  family or 
household  except  t hat  if t he  re spondent  would  not  be  criminally re spons ible  by 
reason of age , t hen t he  family court  shall have  exclus ive  jurisd ic t ion ove r such 
proceeding . Not wit hs t anding  a  complainant ’s  e lec t ion t o  proceed in family 
court , t he  criminal court  shall not  be  d ive s t ed  of jurisd ic t ion t o  hear a  family 
offense  proceeding  pursuant  t o  t his  sec t ion.  

• Members of the same family or household wit h re spect  t o  a  proceeding  in t he  
criminal court s  means : pe rsons  re la t ed  by consanguinit y or affinit y; pe rsons  
legally married  t o  one  anot he r; pe rsons  formerly married  t o  one  anot he r 
regardle s s  of whe t he r t hey s t ill re s ide  in t he  same  household; pe rsons  who 
have  a  child  in common, regardle s s  of whe t he r such pe rsons  have  been 
married  or have  lived t oge t he r a t  any t ime ; and pe rsons  who are  not  re la t ed  
by consanguinit y or affinit y and who are  or have  been in an int imat e  
re la t ionship  regardle s s  of whe t he r such pe rsons  have  lived t oge t he r a t  any 
t ime . Fact ors  t he  court  may cons ide r in de t e rmining  whe t he r a  re la t ionship  is  
an “int imat e  re la t ionship” inc lude  but  are  not  limit ed  t o : t he  nat ure  or t ype  
of re la t ionship , regardle s s  of whe t he r t he  re la t ionship  is  sexual in nat ure ; t he  
frequency of int e rac t ion be t ween t he  pe rsons ; and t he  durat ion of t he  
re la t ionship . Ne it he r a  casual acquaint ance  nor ordinary fra t e rnizat ion 
be t ween t wo individuals  in bus ine ss  or social cont ext s  shall be  deemed t o  
cons t it ut e  an “int imat e  re la t ionship .” 

• More  informat ion on New York’s  special court s  for domes t ic  vio lence  and 
int egrat ed  domes t ic  vio lence  is  available  online  a t  nycourts.gov/courts/family-
violence/index.shtml.  
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Appendix B—Clery Act Reportable Crimes 
 

The  de finit ions  t hat  fo llow are  t he  de finit ions  used for report ing  s t a t is t ics  in 
compliance  wit h t he  Cle ry Act . Please  not e  t hat  t he se  de finit ions  are  
s t andardized for use  by all report ing  ins t it ut ions  across  t he  count ry t o  comply 
wit h t he  Cle ry Act ; t he re fore , t he se  de finit ions  may diffe r bot h from how FIT 
polic ie s  de fine  ce rt a in offense s  and/ or how local jurisd ic t ions  may de fine  
criminal offense s .  
 

1. CRIMINAL OFFENSES DEFINITIONS 
 
Criminal Homicide: Murder and Non-Negligent Manslaughter: The  willful (non-
negligent )  killing  of one  human be ing  by anot he r. It  inc ludes  any deat h caused 
by injurie s  rece ived in a  fight , argument , quarre l, as sault , or t he  commiss ion of a  
crime . NOTE: Deat hs  caused by negligence , a t t empt s  t o  kill, as sault s  t o  kill, 
suic ide s , acc ident al deat hs , and jus t ifiable  homicide s  are  excluded. 
 
Criminal Homicide: Manslaughter by Negligence: The  killing  of anot he r pe rson 
t hrough gross  negligence . It  inc ludes  any deat h caused by t he  gross  negligence  
of anot he r. In o t he r words , it ’s  some t hing  t hat  a  reasonable  and prudent  pe rson 
would  not  do .  
 
Sexual Assault: Any sexual act  direct ed against  anot her person, wit hout  consent  of 
t he  vict im, including inst ances where  t he  vict im is  incapable  of giving consent . 
Under t he  Clery Act , t here  are  four t ypes of sexual assault , defined as  follows: 
 
Rape: The  pene t rat ion, no  mat t e r how s light , of t he  vagina or anus , wit h any 
body part  or objec t , or oral pene t rat ion by a  sex organ of anot he r pe rson, 
wit hout  t he  consent  of t he  vic t im. This  offense  inc ludes  t he  rape  of bot h male s  
and female s . It  inc ludes , regardle s s  of t he  age  of t he  vic t im, if t he  vic t im did  not  
consent  or if t he  vic t im was  incapable  of g iving  consent .  
 
Fondling: The  t ouching  of t he  privat e  body part s  of anot he r pe rson for t he  
purpose  of sexual grat ificat ion, wit hout  t he  consent  of t he  vic t im, inc luding  
ins t ances  whe re  t he  vic t im is  incapable  of g iving  consent  because  of his / he r age  
or because  of his / he r t emporary or pe rmanent  ment al incapacit y.  
 
Incest: Sexual int e rcourse  be t ween pe rsons  who are  re la t ed  t o  each ot he r wit h 
t he  degree s  whe re in marriage  is  prohibit ed  by law. 
 
Statutory Rape: Sexual int e rcourse  wit h a  pe rson who is  unde r t he  s t a t ut ory age  
of consent .  
 



 
 

Annual	  Security	  and	  Fire	  Safety	  Report	  84 

Robbery: The t aking or at t empt ing t o t ake anyt hing of value  from t he  care , 
cust ody, or cont rol of a person or persons by force  or t hreat  of force  or violence 
and/ or by put t ing t he  vict im in fear. The essent ial e lement s  of a robbery are  t hat  it  
is  commit t ed in t he  presence of a vict im (usually t he  owner or person having 
cust ody of t he  propert y), t he  vict im is  direct ly confront ed by t he  perpet rat or, t he  
vict im is  t hreat ened wit h force  or put  in fear t hat  force  will be  used, and involves a 
t heft  or larceny. 
 
Aggravated Assault: An unlawful a t t ack by one  pe rson upon anot he r for t he  
purpose  of inflic t ing  seve re  or aggravat ed  bodily injury. This  t ype  of as sault  
usually is  accompanied by t he  use  of a  weapon or by means  like ly t o  produce  
deat h or great  bodily harm. It  inc ludes  as sault s  or a t t empt s  t o  kill or murde r; 
poisoning  ( inc luding  t he  use  of dat e  rape  drugs ) ; as sault  wit h a  dange rous  or 
deadly weapon; maiming; mayhem; as sault  wit h explos ive s ; and as sault  wit h 
d isease  (as  in case s  when t he  offende r is  aware  t hat  he  or she  is  infec t ed  wit h a  
deadly d isease  and de libe rat e ly a t t empt s  t o  inflic t  t he  d isease  by b it ing , 
sp it t ing , e t c .) . It  is  not  necessary t hat  injury re sult  from an aggravat ed  as sault  
when a  gun, knife , or o t he r weapon is  used t hat  could  or probably would  re sult  
in a  se rious  pot ent ia l injury if t he  crime  were  success fully comple t ed . 
 
Burglary: The  unlawful ent ry of a  s t ruc t ure  t o  commit  a  fe lony or t he ft . The re  
mus t  be  evidence  of unlawful ent ry ( t re spass ) . This  means  t hat  t he  pe rson did  
not  have  t he  right  t o  be  in t he  s t ruct ure  a t  t he  t ime  t he  inc ident  occurred . The  
unlawful ent ry mus t  occur wit hin a  s t ruc t ure , which is  de fined as  having  four 
walls , a  roof, and a  door. The  s t ruct ure  mus t  have  been unlawfully ent e red  t o  
commit  a  fe lony or a  t he ft . If t he  int ent  was  not  t o  commit  a  fe lony or a  t he ft , 
t he  inc ident  is  not  a  burg lary. For report ing  purposes  t his  de finit ion inc ludes : 
unlawful ent ry wit h int ent  t o  commit  a  larceny or a  fe lony; breaking  and 
ent e ring  wit h int ent  t o  commit  a  larceny; housebreaking; safecracking; and all 
a t t empt s  t o  commit  any of t he  aforement ioned. 
 
Motor Vehicle Theft: The  t he ft  or a t t empt ed t he ft  of a  mot or vehic le . It  inc ludes  
t he ft  of any se lf-prope lled  vehic le  t hat  runs  on land surface  and not  on ra ils . It  
inc ludes  inc ident s  whe re  aut omobile s  are  t aken by pe rsons  not  having  lawful 
acce ss  even if t he  vehic le s  are  la t e r abandoned.  
 
Arson: Any willful or malic ious  burning  or a t t empt  t o  burn, wit h or wit hout  int ent  
t o  de fraud, a  dwe lling  house , public  build ing , mot or vehic le  or a ircraft , pe rsonal 
prope rt y of anot he r, e t c . Arson only inc ludes  fire s  de t e rmined t o  have  been 
willfully or malic ious ly se t . Arson inc ludes  a t t empt s  t o  burn, any fire  t hat  
inves t igat ion de t e rmines  t o  mee t  t his  de finit ion regardle s s  of prope rt y damage  
value , and inc ident s  whe re  an individual willfully or malic ious ly burns  his  or he r 
own prope rt y. 

 

2. HATE CRIMES DEFINITIONS 
 
Hate Crime: A criminal offense  t hat  manife s t  evidence  t hat  t he  vic t im was  
int ent ionally se lec t ed  because  of t he  pe rpe t ra t or’s  b ias  agains t  t he  vic t im.  
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Hat e  crimes  are  report ed  unde r t he  Cle ry Act  for any of t he  criminal offense s  
lis t ed  above  in Sect ion 1 , as  we ll as  t he  fo llowing: 
 
Larceny–Theft: The  unlawful t aking , carrying , le ading , or rid ing  away of prope rt y 
from t he  posse ss ion or cons t ruct ive  posse ss ion of anot he r. Cons t ruct ive  
posse ss ion is  t he  condit ion in which a  pe rson does  not  have  phys ical cus t ody or 
posse ss ion but  is  in a  pos it ion t o  exe rc ise  dominion or cont ro l ove r a  t hing . 
  
Simple Assault: An unlawful phys ical a t t ack by one  pe rson upon anot he r whe re  
ne it he r t he  offende r d isplays  a  weapon, nor t he  vic t im suffe rs  obvious  seve re  or 
aggravat ed  bodily injury involving  apparent  broken bones , los s  of t e e t h, poss ib le  
int e rnal injury, seve re  lace rat ion, or los s  of consciousness . It  inc ludes  a ll as sault s  
t hat  do  not  involve  t he  use  of a  fire arm, knife , cut t ing  ins t rument  or o t he r 
dange rous  weapon, and in which t he  vic t im did  not  sus t a in se rious  or 
aggravat ed  injurie s .  
 
Intimidation: To unlawfully p lace  anot he r pe rson in reasonable  fear of bodily harm 
t hrough t he  use  of t hreat ening  words  and/ or o t he r conduct , but  wit hout  
d isplaying  a  weapon or subjec t ing  t he  vic t im t o  ac t ual phys ical a t t ack. A pe rson 
is  as sumed t o  be  in “reasonable  fear” if he  or she  report s  t hreat ening  words  or 
o t he r conduct  t o  law enforcement  pe rsonne l.  
 
Destruction/Damage/Vandalism of Property: To willfully or malic ious ly de s t roy, 
damage , de face , or o t he rwise  injure  real or pe rsonal prope rt y wit hout  t he  
consent  of t he  owne r or t he  pe rson having  cus t ody or cont ro l of it . The  offense  
may occur by cut t ing , t e aring , breaking , marking , paint ing , drawing , cove ring  
wit h filt h, or any ot he r such means  as  may be  specified  by local law. 
 
Hat e  crimes  are  report ed  unde r t he  Cle ry Act  on t he  fo llowing  cat egorie s  of 
b ias : 
 
Race: A pre formed negat ive  a t t it ude  t oward a  group of pe rsons  who posse ss  
common phys ical charact e ris t ics , e .g ., co lor of skin, eyes , and/ or hair; fac ia l 
fe at ure s , e t c ., gene t ically t ransmit t ed  by de scent  and he redit y t hat  d is t inguish 
t hem as  a  d is t inc t  d ivis ion of humankind, e .g ., As ians , b lacks  or African 
Americans , whit e s . 
 
Religion: A pre formed negat ive  opinion or a t t it ude  t oward a  group of pe rsons  
who share  t he  same  re lig ious  be lie fs  regarding  t he  orig in and purpose  of t he  
unive rse  and t he  exis t ence  or nonexis t ence  of a  supreme  be ing , e .g ., Cat holics , 
Jews , Prot e s t ant s , a t he is t s .  
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Sexual Orientation: A pre formed negat ive  opinion or a t t it ude  t oward a  group of 
pe rsons  based on t he ir ac t ual or pe rce ived sexual orient at ion. Sexual orient at ion 
is  t he  t e rm for a  pe rson’s  phys ical, romant ic , and/ or emot ional a t t rac t ion t o  
members  of t he  same  and/ or oppos it e  sex, inc luding  le sbian, gay, b isexual, and 
he t e rosexual (s t ra ight )  individuals .  
 
Gender: A pre formed negat ive  opinion or a t t it ude  t oward a  pe rson or group of 
pe rsons  based on t he ir ac t ual or pe rce ived gende r, e .g ., male , female .  
 
Gender Identity: A pre formed negat ive  opinion or a t t it ude  t oward a  pe rson or 
group of pe rsons  based on t he ir ac t ual or pe rce ived gende r ident it y, e .g ., b ias  
agains t  t ransgende r or gende r non-conforming  individuals . Gende r non-
conforming  describe s  a  pe rson who does  not  conform t o  t he  gende r-based 
expect at ions  of socie t y, e .g ., a  woman dre ssed in t radit ionally male  c lo t hing  or a  
man wearing  makeup. A gende r non-conforming  pe rson may or may not  be  a  
le sbian, gay, b isexual, or t ransgende r pe rson but  may be  pe rce ived as  such. 
  
Ethnicity: A pre formed negat ive  opinion or a t t it ude  t oward a  group of people  
whose  members  ident ify wit h each ot he r, t hrough a  common he rit age , oft en 
cons is t ing  of a  common language , common cult ure  (oft en inc luding  a  shared 
re lig ion)  and/ or ideology t hat  s t re s se s  common ances t ry. The  concept  of 
e t hnic it y d iffe rs  from t he  c lose ly re la t ed  t e rm “race” in t hat  “race” re fe rs  t o  a  
grouping  based mos t ly upon bio logical c rit e ria , while  “e t hnic it y” a lso  
encompasse s  addit ional cult ural fac t ors .  
 
National Origin: A pre formed negat ive  opinion or a t t it ude  t oward a  group of 
people  based on t he ir ac t ual or pe rce ived count ry of b irt h. This  b ias  may be  
agains t  people  t hat  have  a  name  or accent  as sociat ed  wit h a  nat ional orig in 
group, part ic ipat e  in ce rt a in cus t oms  associat ed  wit h a  nat ional orig in group, or 
because  t hey are  married  t o  or as sociat e  wit h people  of a  ce rt a in nat ional orig in. 
 
Disability: A pre formed negat ive  opinion or a t t it ude  t oward a  group of pe rsons  
based on t he ir phys ical or ment al impairment s , whe t he r such disabilit y is  
t emporary or pe rmanent , congenit a l or acquired  by he redit y, acc ident , injury, 
advanced age , or illne ss . 

 

3. VAWA OFFENSES  
 

Dating Violence: Violence  commit t ed  by a  pe rson who is  or has  been in a  social 
re la t ionship  of a  romant ic  or int imat e  nat ure  wit h t he  vic t im. The  exis t ence  of 
such a  re la t ionship  shall be  de t e rmined based on t he  report ing  part y’s  
s t a t ement  and wit h cons ide rat ion of t he  lengt h of t he  re la t ionship , t he  t ype  of 
re la t ionship , and t he  frequency of int e rac t ion be t ween t he  pe rsons  involved in 
t he  re la t ionship . Dat ing  vio lence  inc ludes , but  is  not  limit ed  t o , s exual or 
phys ical abuse  or t he  t hreat  of such abuse , but  does  not  inc lude  ac t s  cove red 
unde r “Domes t ic  Violence” be low. 
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Domestic Violence: A fe lony or misdemeanor crime  of vio lence  commit t ed  by: a  
current  or former spouse  or int imat e  part ne r of t he  vic t im; a  pe rson wit h whom 
t he  vic t im share s  a  child  in common; a  pe rson who is  cohabit a t ing  wit h, or has  
cohabit a t ed  wit h, t he  vic t im as  a  spouse  or int imat e  part ne r; a  pe rson s imilarly 
s it uat ed  t o  a  spouse  of t he  vic t im unde r t he  domes t ic  or family vio lence  laws  of 
t he  jurisd ic t ion in which t he  crime  of vio lence  occurred; or any ot he r pe rson 
agains t  an adult  or yout h vic t im who is  prot ec t ed  from t hat  pe rson’s  ac t s  unde r 
t he  domes t ic  or family vio lence  laws  of t he  jurisd ic t ion in which t he  crime  of 
vio lence  occurred .  
 
Stalking: Engaging  in a  course  of conduct  d irec t ed  at  a  specific  pe rson t hat  
would  cause  a  reasonable  pe rson t o  fear for t he  pe rson’s  safe t y of t he  safe t y of 
o t he rs ; or suffe r subs t ant ia l emot ional d is t re s s . Course  of conduct  means  t wo 
or more  ac t s , inc luding  but  not  limit ed  t o , ac t s  in which t he  s t a lke r d irec t ly, 
indirec t ly, or t hrough t hird  part ie s , by any ac t ion, me t hod, device , or means , 
fo llows , monit ors , obse rves , surve ils , t hreat ens , or communicat e s  t o  or about  a  
pe rson, or int e rfe re s  wit h a  pe rson’s  prope rt y. A reasonable  pe rson is  one  unde r 
s imilar c ircums t ances  and wit h s imilar ident it ie s  t o  t he  vic t im. Subs t ant ia l 
emot ional d is t re s s  means  s ignificant  ment al suffe ring  or anguish t hat  may, but  
does  not  necessarily require , medical or o t he r profe ss ional t re at ment  or 
counse ling .  
 
Sexual as sault  is  a lso  a  VAWA offense , but  for Cle ry Act  report ing  purposes  it  is  
part  of t he  criminal offense s  cat egory, de fined above  in Sect ion 1 .  
 

4. ARRESTS AND REFERRALS FOR DISCIPLINARY ACTION  
 

Weapons—Carrying, Possessing, Etc.: The  violat ion of laws  or ordinances  t hat : 
prohibit  t he  manufact ure , s a le , purchase , t ransport a t ion, posse ss ion, 
concealment , or use  of fire arms , cut t ing  ins t rument s , explos ive s , incendiary 
device s  or o t he r deadly weapons ; prohibit  furnishing  deadly weapons  t o  minors ; 
prohibit  a liens  posse ss ing  deadly weapons ; and at t empt s  t o  commit  any of t he  
aforement ioned. This  c las s ificat ion encompasse s  weapons  offense s  t hat  are  
regulat ory in nat ure s .  
 
Drug Abuse Violations: The  violat ion of laws  prohibit ing  t he  product ion, 
d is t ribut ion and/ or use  of ce rt a in cont ro lled  subs t ances  and t he  equipment  or 
device s  ut ilized  in t he ir preparat ion and/ or use . The  unlawful cult ivat ion, 
manufact ure , d is t ribut ion, sa le , purchase , use , posse ss ion, t ransport a t ion or 
import at ion of any cont ro lled  drug  or narcot ic  subs t ance . Arre s t s  for vio lat ions  
of s t a t e  and local laws , specifically t hose  re la t ing  t o  t he  unlawful posse ss ion, 
sa le , use , g rowing , manufact uring  and making  of narcot ic  drugs . This  inc ludes  a ll 
drugs , wit hout  except ion, t hat  are  illegal unde r local or s t a t e  law and all illegally 
obt ained pre scrip t ion drugs . 
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Liquor Law Violation: The  violat ion of s t a t e  or local laws  or ordinances  prohibit ing  
t he  manufact ure , s a le , purchase , t ransport a t ion, posse ss ion or use  of a lcoholic  
beve rages , not  inc luding  driving  unde r t he  influence  and drunkenness . The  
fo llowing  vio lat ions  are  c las s ified  as  liquor law violat ions : manufact ure , s a le , 
t ransport ing , furnishing , posse ss ing  of int oxicat ing  liquor; maint aining  unlawful 
drinking  place s ; boot legging; ope rat ing  a  s t ill; furnishing  liquor t o  minor or 
int empe rat e  pe rson; us ing  a  vehic le  for illegal t ransport a t ion of liquor; drinking  
on a  t ra in or public  conveyance ; a ll a t t empt s  t o  commit  any of t he  
aforement ioned.  
 
These  t hree  cat egorie s  of vio lat ions  of law—not ins t it ut ional policy vio lat ions—
are  report ed  unde r t he  Cle ry Act  only when t hey re sult  in arre s t  or are  re fe rred  
for d isc ip linary ac t ion as  fo llows : 

Arrests: Pe rsons  processed by arre s t , c it a t ion, or summons .  
Referred for Disciplinary Action: The  re fe rral of any pe rson t o  any offic ia l who 
init ia t e s  a  d isc ip linary ac t ion of which a  record  is  e s t ablished and which may 
re sult  in t he  impos it ion of a  sanct ion.  
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Appendix C—2016 Clery Geography for FIT’s New York  
On-Campus and Public Property 
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