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EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW
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in hiring, promotion, discharge, pay, fringe bene!ts, job training, classi!cation, 
referral, and other aspects of employment, on the  basis of race, color, religion, 
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accommodation does not impose undue hardship.
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amended, protect quali!ed individuals from discrimination on the basis of 
disability in hiring, promotion, discharge, pay, fringe bene!ts, job training, 
classi!cation, referral, and other aspects of employment. Disability discrimination 
includes not making reasonable accommodation to the known physical or 
mental limitations of an otherwise quali!ed individual with a disability who is an 
applicant or employee, barring undue hardship.
AGE 5IF�"HF�%JTDSJNJOBUJPO�JO�&NQMPZNFOU�"DU�PG�����
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applicants and employees 40 years of age or older from discrimination based on 
age in hiring, promotion, discharge, pay, fringe bene!ts, job training, classi!cation, 
referral, and other aspects of employment.
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 In addition to sex discrimination prohibited by Title VII of the Civil 
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discrimination in the payment of wages to women and men performing 
substantially equal work, in jobs that require equal skill, e"ort, and responsibility, 
under similar working conditions, in the same establishment.
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protects applicants and employees from discrimination based on genetic 
information in hiring, promotion, discharge, pay, fringe bene!ts, job training, 
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tests of applicants, employees, or their family members; the manifestation of 
diseases or disorders in family members (family medical history); and requests for 
or receipt of genetic services by applicants, employees, or their family members.
RETALIATION "MM� PG� UIFTF� 'FEFSBM� MBXT� QSPIJCJU� DPWFSFE� FOUJUJFT� GSPN�
retaliating against a person who !les a charge of discrimination, participates in 
a discrimination proceeding, or otherwise opposes an unlawful employment 
practice.
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strict time limits for !ling charges of employment discrimination. To preserve the 
ability of EEOC to act on your behalf and to protect your right to !le a private 
lawsuit, should you ultimately need to, you should contact EEOC promptly when 
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individuals with hearing impairments). EEOC !eld o#ce information is available 
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information about charge !ling, is available at www.eeoc.gov.
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NATIONAL ORIGIN &YFDVUJWF�0SEFS������
�BT�BNFOEFE
�QSPIJCJUT�FNQMPZNFOU�
discrimination based on race, color, religion, sex, sexual orientation, gender 
identity, or national origin, and requires a#rmative action to ensure equality of 
opportunity in all aspects of employment.
PAY SECRECY &YFDVUJWF� 0SEFS� �����
� BT� BNFOEFE
� QSPUFDUT� BQQMJDBOUT� BOE�
employees from discrimination based on inquiring about, disclosing, or discussing 
their compensation or the compensation of other applicants or employees.
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discrimination in hiring, promotion, discharge, pay, fringe bene!ts, job training, 
classi!cation, referral, and other aspects of employment. Disability discrimination 
includes not making reasonable accommodation to the known physical or 
mental limitations of an otherwise quali!ed individual with a disability who is an 
BQQMJDBOU�PS� FNQMPZFF
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BMTP� SFRVJSFT� UIBU� 'FEFSBM� DPOUSBDUPST� UBLF� BóSNBUJWF� BDUJPO� UP� FNQMPZ� BOE�
advance in employment quali!ed individuals with disabilities at all levels of 

employment, including the executive level.
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against, and requires a#rmative action to recruit, employ, and advance in 
employment, disabled veterans, recently separated veterans (i.e., within three 
years of discharge or release from active duty), active duty wartime or campaign 
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has violated its nondiscrimination or a#rmative action obligations under the 
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as amended, prohibits discrimination on the basis of race, color or national 
PSJHJO� JO� QSPHSBNT� PS� BDUJWJUJFT� SFDFJWJOH� 'FEFSBM� öOBODJBM� BTTJTUBODF��
Employment discrimination is covered by Title VI if the primary objective of the 
!nancial assistance is provision of employment, or where employment 
discrimination causes or may cause discrimination in providing services under 
TVDI� QSPHSBNT�� 5JUMF� *9� PG� UIF� &EVDBUJPO� "NFOENFOUT� PG� ����� QSPIJCJUT�
employment discrimination on the basis of sex in educational programs or 
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as amended, prohibits employment discrimination on the basis of disability in any 
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prohibited in all aspects of employment against persons with disabilities who, 
with or without reasonable accommodation, can perform the essential functions 
of the job. If you believe you have been discriminated against in a program of any 
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